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 Component — Village Public Safety Officer Program

RDU/Component: Village Public Safety Officer Program
(There is only one component in this RDU. To reduce duplicate information, we did not print a separate RDU section.)

Contribution to Department's Mission

Preserve public peace, protect life and property in rural villages; provide public safety outreach to communities
through various community policing programs, such as Crime Prevention Through Environmental Design (CPTED),
Neighborhood Watch Programming, police and community policing training.

Core Services

Award, monitor and maintain contracts with regional non-profit and local governments/boroughs organizations
(referred to as grantees) to provide Village Public Safety Officer (VPSO) services throughout rural Alaska and
support various outreach programs.
Provide VPSO, Village Police Officers (VPO), and Tribal Police Officers (TPO) with annual law enforcement, fire,
and emergency responder training.
Oversight of six support state troopers who provide mentoring, support, and remedial training to the detachments,
nonprofit corporations, and VPSOs as necessary.
Coordinate Trooper oversight duties with five AST Trooper Detachments to provide training, guidance and
funding necessary to ensure each VPSO receives three visits per year from their oversight Trooper as outlined in
the Contract.

Major Component Accomplishments in 2015

Considerable time was spent working on arming of the Village Public Safety Officer (VPSO) and was the largest
challenge that the VPSO program faced last year. Significant efforts were made to identify and implement processes
to adhere to existing practices for hiring as well as physical fitness standards.

Of the 10 grantees, only four chose to have their VPSOs armed. A transition course was held for those VPSOs that
already hold their VPSO certification. Interested VPSOs from the four grantees were required to submit an application
to attend the 21 day transition course. The screening process included a physical fitness test, a background
investigation, an interview and a psychological evaluation. Twenty one VPSOs initially applied to be armed; however,
all but six either withdrew their application or were unable to meet the background check and/or physical fitness
requirements. Of the six that went through the psychological evaluation, only three were selected. Of those three
VPSOs, two successfully graduated from the transition course.

Rural Law Enforcement Training (RLET) was combined with the Alaska Law Enforcement Training (ALET), extending
training for the new VPSO to 15 weeks with a physical fitness requirement. Ten VPSOs entered ALET in January
2015 and seven graduated. The three VPSOs that left ALET did so due to medical reasons and will attend ALET at a
later time. All seven of the VPSOs that graduated from ALET meet the requirements for Alaska Police Standards
Council (APSC) standards for a full law enforcement officer and have the ability to apply to become armed after one
year of service from ALET graduation.

In FY2015, the VPSOs participated in the Distance Learning Portal, covering the following topics: Community Policing
(16 completions), Cross Cultural Communications (12 completions), Ethics and Integrity (14 completions), Juvenile
Justice (13 completions), Rural Patrol Procedures (12 completions), Stress Management (10 completions), and
Trooper Oversight (14 completions).

In FY2015 the program continued with the granting process of providing funding to grantees for the full grant year.
During the grant award cycle, the program staff utilized the application and the previous year’s performance in
determining each grantee’s award. The shifting of fiscal responsibility to the grantee Coordinators and their increased
control has been quite successful, particularly as it is related to the management of their programs. The Department
of Public Safety (DPS) VPSO support program staff has continued to focus on programmatic management, which has
led to improvements in the program. During FY2015 VPSO program staff continued targeted training to Coordinators
as a group and to individual grantee Coordinators. This training provided assistance to improve management and
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outcomes for their individual programs. New budget modification forms were developed that provided grantee
Coordinators with a tool to effectively monitor and manage their budgets.

In preparation for distribution of the grant awards in FY2016, the grant award structure underwent significant changes
to address identified concerns from the grantees. These concerns specifically centered on funding for program
activities, funding for coordinator salaries and fully funding grantee indirect. It is expected that by fully funding each of
these areas in support of VPSO positions, grantees will be more likely to maintain their existing VPSOs and fill vacant
positions that arise during the year.

The VPSO support program and Alaska Housing Finance Corporation (AHFC) met to begin building a partnership.
The VPSO support program provided AHFC a great deal of information regarding crime rates, VPSO placement and
communities with significant need. This information allowed AHFC to make decisions regarding grant awards that
facilitated a number of grant awards to rural communities of Akutan, Port Heiden and Ambler, each of these
communities have significant need for adequate VPSO housing.

Significant effort was put into recruitment through public events to increase awareness of the VPSO program through
presentations at various conferences such as, the Alaska Federation of Natives (AFN), the Native Youth Olympics
(NYO), the Small Business Rural Conference and the National Native American Law Enforcement Association
(NNALEA).

In FY2015 the training tracking system went live and is being used by VPSO Coordinators, VPSOs and VPSO
support staff to input and track all of the training provided to individual VPSOs. This is a significant step forward in
being able to capture critical data regarding the training of VPSOs and has streamlined other data capturing, allowing
the program to replace the aging Microsoft Office Access database.

The grantees continue to creatively explore alternative solutions for VPSO office space within their communities. The
grantees began to explore alternatives to the Roving VPSO with a two week on/off rotational schedule.

At the beginning of FY2015, there were 92 VPSOs employed, four Certified VPSO Coordinators and six non-VPSO
Coordinators, and by the end of FY2015 there were 77 VPSOs employed, four Certified VPSO Coordinators and six
non-VPSO Coordinators.

Additional activities during this time period:

Of the 14,172 incidents documented in Automated records Management System (ARMS) during the calendar
year 2014, 3,016 of those incidents are linked to a VPSO. Incidents involving VPSO investigation or
involvement account for 21 percent of all incidents documented for that year.
Training is being conducted by the VPSO unit Support Troopers with the oversight troopers and DPS
personnel to ensure that information regarding VPSO investigations and assistance is being documented
accurately and timely. VPSO unit Support Troopers provide training to VPSOs on report writing skills and
track timely submission to oversight troopers. This training appears to be successful as demonstrated with a
18 percent increase in overall VPSO related incidents even though there was a 21 percent decrease in
VPSOs over the course of the year.
Year to date for calendar year 2015, a total of 7,864 incidents have been documented in ARMS of which
1,801 are VPSO related, which indicates that VPSO involved incidents account for 23 percent of all
documented ARMS incidents.

Two additional two-week rural-specific training sessions were provided in Bethel for VPSOs, Village Police Officers
(VPO) and Tribal Police Officers (TPO).  This increased the total number of training hours for all interested officers in
rural Alaska.

The department is committed to rural law enforcement with statewide leadership in training. Through the efforts of the
VPSO program, the department has fostered innovative approaches to training and opportunities for not only VPSOs,
but additionally for VPSO, TPO and other rural Law enforcement officers. All training is designed to improve rural law
enforcement skills and public safety capabilities of these first responders. The result is 1,449 training hours delivered
to 124 law enforcement first responders.
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The department also invested in the youth of Alaska through the Law Enforcement Cadet Corps (LECC). The
program is comprised of youth ages 14-18 who attend Mount Edgecumbe High School (MEHS) and the Galena
Interior Learning Academy (GILA). Both schools are residential programs for students from all regions and ethnic
groups of the State. This cadet program is a year-long career exploration and educational experience for students to
learn about public service related careers and gain valuable leadership skills. Troopers augment the instructor cadre.
Funding for the LECC program is provided in part through the VPSO program. A goal of the LECC is to promote
employment into the VPSO program from those interested in helping their communities. In 2015, 28 students were
involved in the year-long program.  Seven cadets graduated from the program in 2015. One has enrolled in a criminal
justice degree and one has been hired as a Trooper Technician with the Alaska Wildlife Troopers. This academy was
held at the DPS Training Academy in Sitka.

The Drug Abuse Resistance Education (D.A.R.E.) program facilitated one D.A.R.E. Officer Training (DOT) course in
Anchorage. Most newly trained D.A.R.E. officers began teaching the D.A.R.E. curriculum in their communities.  A two
day Youth Safety In-Service training conducted in Anchorage included youth safety topics for D.A.R.E. Officers,
School Resource Officers, school district officials, and others working with youth.  Fifty-five people attended the
conference, with 23 D.A.R.E. Officers attending of which 11 were VPSO D.A.R.E. Officers.

During FY2015, 10 new D.A.R.E. officers were trained, bringing the statewide total to 57, reaching 1,786 students
statewide. Of the 10 new D.A.R.E. officers, five were VPSOs, bringing the total of trained VPSO D.A.R.E. officers to
25. Further, during the D.A.R.E. officer training, a mentor from the Alaskan Training Staff was trained as a training
facilitator and as well as two new D.A.R.E. Educators were brought on board. Finally, this training utilized a trained
VPSO D.A.R.E. officer as a mentor assistant which has shown to be quite effective.

Key Component Challenges

Rural law enforcement remains a priority for the DPS. However, the department has not been able to reach the full
capacity of Village Public Safety Officer (VPSO) positions despite substantial efforts by the department and the VPSO
program grantees.

Infrastructure deficiencies, including a lack of housing and public safety facilities, continue to be a barrier to VPSO
inclusion in communities. Recruiting for and retaining a VPSO in a community without these facilities is extremely
difficult.

Many of the most vulnerable communities with high rates of crime are unable to financially support a VPSO. A
community’s ability to provide housing, office space, equipment, and supplies is dwindling which adds to the VPSO
grantee’s overall costs; further limiting the growth opportunities in FY2015 as personal service funds were needed to
support this shortfall. Several special projects were completed to provide much needed facility improvements in
communities with a VPSO or recruiting for a VPSO.

The arming of the VPSO is the largest challenge that the VPSO program is currently facing. The stricter adherence to
hiring standards to ensure that VPSOs meet the requirements to be armed will reduce the number of qualified
applicants available to or interested in the program. Law enforcement agencies across the country are suffering from
a shortage of available qualified manpower and this also impacts the VPSO program.

A reduction in the number of VPSO Support Troopers will significantly impact the VPSO program’s ability to train and
mentor VPSOs, oversight Troopers, conduct background investigations, and interface with the VPSO grantees.

Significant Changes in Results to be Delivered in FY2017

DPS continues to work with grantees to address all of the training, equipment, and policy and procedures necessary
to begin arming VPSOs. More work is still required to ensure that the training and policy and procedures adequately
meet the needs of the program. This continues to be a complicated and multi-year process that requires significant
planning and restructuring of the program.

The change in the grant process has also created opportunities for growth and accountability in the program.
Uncertainty with availability of funding and the new granting process caused a slowdown in growth of the program
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during FY2015. The restructured process for FY2016 provides adequate funding to fully support the needs of the
grantees’ programs including capturing their full indirect which provides an opportunity for the program to stabilize.

Statutory and Regulatory Authority

VPSO Program (AS 18.65.670)
VPSO Regulations (13 AAC 96.010-900)

Contact Information

Contact: Kelly Howell, Director, Administrative Services
Phone: (907) 269-5591

Fax: (903) 333-7008
E-mail: kelly.howell@alaska.gov
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Village Public Safety Officer Program
Personal Services Information

Authorized Positions Personal Services Costs
FY2016 

Management 
Plan

FY2017 
Governor Annual Salaries 486,883

Full-time 6 6 COLA 6,131
Part-time 0 0 Premium Pay 47,296
Nonpermanent 0 0 Annual Benefits 298,526

 Less 0.76% Vacancy Factor  (6,336)
Lump Sum Premium Pay 75,000

Totals 6 6 Total Personal Services 907,500

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Admin Asst III 1 0 0 0 1
Administrative Assistant I 1 0 0 0 1
Captain, Dept of Public Safety 1 0 0 0 1
Program Coordinator II 1 0 0 0 1
Sergeant PS 1 0 0 0 1
State Trooper 1 0 0 0 1

Totals 6 0 0 0 6
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Component Detail All Funds
Department of Public Safety

Component: Village Public Safety Officer Program (3047) Non-Formula Component
RDU: Village Public Safety Officer Program (161)

FY2015 Actuals FY2016 Conference
Committee

FY2016 Authorized FY2016 Management
Plan

FY2017 Governor FY2016 Management Plan vs
FY2017 Governor

71000 Personal Services 1,574.7 923.0 911.3 911.3 907.5 -3.8 -0.4%
72000 Travel 275.7 277.8 232.4 232.4 44.6 -187.8 -80.8%
73000 Services 937.7 803.3 653.3 653.3 592.9 -60.4 -9.2%
74000 Commodities 345.4 203.4 203.4 203.4 157.3 -46.1 -22.7%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 14,035.6 12,715.7 12,311.1 12,311.1 12,105.4 -205.7 -1.7%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Totals 17,169.1 14,923.2 14,311.5 14,311.5 13,807.7 -503.8 -3.5%
Fund Sources:
1004Gen Fund (UGF) 17,169.1 14,923.2 14,311.5 14,311.5 13,807.7 -503.8 -3.5%

Unrestricted General (UGF) 17,169.1 14,923.2 14,311.5 14,311.5 13,807.7 -503.8 -3.5%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:
Permanent Full Time 11 6 6 6 6 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Public Safety

Component: Village Public Safety Officer Program (3047)
RDU: Village Public Safety Officer Program (161)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP

*****************************************   Changes From FY2016 Conference Committee To FY2016 Authorized   *****************************************
FY2016 Conference Committee

ConfCom 14,923.2 923.0 277.8 803.3 203.4 0.0 12,715.7 0.0 6 0 0
1004 Gen Fund 14,923.2

Reverse Over Appropriation of FY2016 Cost of Living Adjustment
Unalloc -11.7 -11.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -11.7

Reduce personal services for salary over-appropriations which occurred when the original cost of living adjustment transactions were restored but associated
salary adjustments were not reversed.

Limit Staff Travel, Insurance Cost Reduction, and Less Grant Funding Needed for Currently Filled VPSO Positions
Unalloc -600.0 0.0 -45.4 -150.0 0.0 0.0 -404.6 0.0 0 0 0

1004 Gen Fund -600.0

This reduction to the Village Public Safety Officer (VPSO) appropriation will be met by limiting travel, lower cost for general liability insurance, and less grant
funding to grantee organizations. Even with no planned increase in VPSO positions for FY2016, significant impacts to the current level of service as a result of
these reductions are not expected.

Travel:  VPSO Program Office staff in Anchorage will limit their travel to villages and will rely on detachment-based troopers in the field to provide support and site
visits to VPSOs.

Services:  The cost for comprehensive general liability insurance for VPSOs is reduced due to a decrease in the number of filled positions. The department
assists the VPSO grantees in meeting the minimum insurance requirements, including police professional practices, by coordinating application and payment for a
group policy covering all participating agencies as names insureds, the State of Alaska, and all participating villages and cities as additional insureds.

Grants:  The reduction in the grants line will fund the current level of filled VPSO positions with no additional growth in FY2016. There are currently 78 filled VPSO
positions and 10 VPSO Coordinator positions (one for each grantee).

The VPSO Program Office is actively engaged with the VPSO grantees in a collaborative effort to identify additional cost savings in the VPSO program.

Subtotal 14,311.5 911.3 232.4 653.3 203.4 0.0 12,311.1 0.0 6 0 0

*****************************************   Changes From FY2016 Management Plan To FY2017 Governor   *****************************************
Reduce Village Public Safety Officer Program

Dec -500.0 0.0 -187.8 -60.4 -46.1 0.0 -205.7 0.0 0 0 0
1004 Gen Fund -500.0

The overall funding available for Village Public Safety Officer (VPSO) Program will be reduced to include eliminating the VPSO retention incentives, suspending
all annual regional VPSO training, eliminating the VPSO Field Training Program, reducing equipment purchases, reducing travel costs, and elimination of travel
for troopers to conduct VPSO oversight visits in their assigned villages. Sufficient funding will remain to support approximately 78 VPSO positions and 10 VPSO

FY2017 Governor Released December 9, 2015
Department of Public Safety Page  8



Change Record Detail - Multiple Scenarios with Descriptions
Department of Public Safety

Component: Village Public Safety Officer Program (3047)
RDU: Village Public Safety Officer Program (161)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP

coordinator positions in FY2017.

Reduce Employee Overtime
Dec -10.0 -10.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -10.0

Reduce Village Public Safety Officer Program overtime.

Transfer Out FY2016 One-Time Salary Reductions to Unallocated in FY2017
SalAdj 22.0 22.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 22.0

Restore UGF FY2016 Salary Increases because cuts taken in other expenditure lines.

Reverse FY2016 One-Time Unrestricted General Fund Salary Adjustments in FY2017 Budget Request
SalAdj -22.0 -22.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -22.0

Cost of living adjustment for certain bargaining units:  $22.0

Year three cost of living adjustment for Alaska State Employees Association/General Government Unit  - 2.5%:  $1.3

Year three cost of living adjustment for Alaska Public Employees Association/Supervisory Unit  - 2.5%:  $9.0

Year two cost of living adjustment for Public Safety Employees Association - 1%:  $11.7

FY2017 Salary Increases
SalAdj 6.2 6.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 6.2

Public Safety Employees Association year three cost of living adjustment - 2%:  $6.2

  Totals 13,807.7 907.5 44.6 592.9 157.3 0.0 12,105.4 0.0 6 0 0
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Personal Services Expenditure Detail
Department of Public Safety

Scenario: FY2017 Governor (12995)
Component: Village Public Safety Officer Program (3047)

RDU: Village Public Safety Officer Program (161)

PCN Job Class Title Time
Status

Retire
Code

Barg
Unit

Location Salary
Sched

Range /
Step

Comp
Months

Split /
Count

Annual
Salaries

COLA Premium
Pay

Annual
Benefits

Total Costs UGF
Amount

12-1039 Sergeant PS FT P AA Anchorage 100 78L / M 12.0 100,691 3,183 15,784 59,814 179,472 179,472
12-1422 Admin Asst III FT A GP Anchorage 100 15F / G 12.0 56,015 0 4,296 39,400 99,711 99,711
12-1969 Program Coordinator II FT A SS Anchorage 300 20J / K 12.0 84,959 0 0 48,155 133,114 133,114
12-1970 Administrative Assistant I FT A GP Anchorage 100 12C / D 12.0 41,622 0 1,576 32,991 76,189 76,189
12-2037 State Trooper FT P AA Anchorage 100 76N / O 12.0 92,356 2,948 14,884 56,355 166,543 166,543
12-3006 Captain, Dept of Public

Safety
FT P SS Anchorage 300 24K 12.0 111,240 0 10,756 61,811 183,807 183,807

Total Total Salary Costs: 486,883
Positions New Deleted Total COLA: 6,131

Full Time Positions: 6 0 0 Total Premium Pay:: 47,296
Part Time Positions: 0 0 0 Total Benefits: 298,526

Non Permanent Positions: 0 0 0
Positions in Component: 6 0 0 Total Pre-Vacancy: 838,836

Minus Vacancy Adjustment of 0.76%: (6,336)
Total Post-Vacancy: 832,500

Total Component Months: 72.0 Plus Lump Sum Premium Pay: 75,000

Personal Services Line 100: 907,500

PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1004 General Fund Receipts 838,836 832,500 100.00%
Total PCN Funding: 838,836 832,500 100.00%

Lump Sum Funding Sources: Amount Percent
1004 General Fund Receipts 75,000 100.00%
Total Lump Sum Funding: 75,000 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Line Item Detail
Department of Public Safety

Travel
Component: Village Public Safety Officer Program (3047)

RDU: Village Public Safety Officer Program (161)

Line
Number Line Name

FY2015 Actuals FY2016
Management Plan

FY2017 Governor

72000 Travel 275.7 232.4 44.6

Expenditure Account Servicing Agency Explanation FY2015 Actuals FY2016
Management Plan

FY2017 Governor

72000 Travel Detail Totals 275.7 232.4 44.6

72100 Instate Travel In-state travel for Village Public Safety Officer Program
(VPSO) program manager, training coordinator, and
VPSOs attending meetings, training and special events
(e.g. state fair, recruitment fairs).  This includes the
regional law enforcement training provided to VPSO.

243.3 202.4 24.6

72400 Out Of State Travel Out-of-state travel for program manager, DARE
program coordinator and training coordinators attending
conferences and meetings to enhance training provided
to the VPSO officers.

32.4 30.0 20.0
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Line Item Detail
Department of Public Safety

Services
Component: Village Public Safety Officer Program (3047)

RDU: Village Public Safety Officer Program (161)

Line
Number Line Name

FY2015 Actuals FY2016
Management Plan

FY2017 Governor

73000 Services 937.7 653.3 592.9

Expenditure Account Servicing Agency Explanation FY2015 Actuals FY2016
Management Plan

FY2017 Governor

73000 Services Detail Totals 937.7 653.3 592.9

73025 Education Services Training, conferences, and memberships. 19.3 15.0 10.0

73058 Insurance/Bonds Liability insurance for the Village Public Safety Officer
Program.

360.0 300.0 300.0

73150 Information Technlgy Software licensing, Microsoft Exchange and other
professional services.

42.2 40.0 30.0

73156 Telecommunication Telecommunication costs. 8.3 8.0 8.0

73175 Health Services Psychological evaluations and drug screening and
biannual fitness-for-duty physicals for law enforcement
personnel per the Public Safety Employees Association
and supervisory bargaining unit contracts.

6.0 6.0 5.0

73225 Delivery Services Freight and Postage for shipment of equipment. 8.3 8.0 7.5

73450 Advertising & Promos Advertising and promotional items. 13.0 10.0 5.0

73525 Utilities Utility costs for electricity & Natural Gas/Propane. 0.0 0.5 0.5

73650 Struc/Infstruct/Land Repair and maintenance services for VPSO equipment
warehouse.

43.6 40.0 35.0

73675 Equipment/Machinery Equipment rental. 2.2 2.0 2.0

73750 Other Services (Non IA Svcs) Printing of VPSO training materials and laundry for
VPSO uniforms.

35.9 35.0 20.2

73805 IT-Non-Telecommunication Enterprise
Technology
Services

RSA for computer services EPR. 8.5 8.5 8.5

73805 IT-Non-Telecommunication Statewide Info
Technology Svcs

APSIN LAN/WAN support. 18.8 18.8 18.8

73805 IT-Non-Telecommunication Enterprise
Technology
Services

RSA for mainframe (MICS) billings. 11.3 12.0 12.0
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Line Item Detail
Department of Public Safety

Services
Component: Village Public Safety Officer Program (3047)

RDU: Village Public Safety Officer Program (161)
Expenditure Account Servicing Agency Explanation FY2015 Actuals FY2016

Management Plan
FY2017 Governor

73000 Services Detail Totals 937.7 653.3 592.9
73805 IT-Non-Telecommunication Enterprise

Technology
Services

Sponsored agency fees. 0.6 0.6 0.6

73806 IT-Telecommunication Enterprise
Technology
Services

RSA for telecommunication PBX 2.2 2.2 2.2

73806 IT-Telecommunication Enterprise
Technology
Services

RSA for telecommunications EPR. 10.4 10.4 10.4

73809 Mail AST Detachments Mailroom services. 0.6 2.0 1.0

73809 Mail Central Mail Central Mail Services 2.0 0.6 0.6

73810 Human Resources Personnel HR chargeback. 5.1 5.1 5.1

73811 Building Leases DOA Leases Warehouse lease space. 40.6 40.6 40.6

73812 Legal Law RSA for legal services & regulation reviews. 7.3 7.3 7.3

73814 Insurance Risk Management Risk management insurance premiums. 1.2 1.2 1.2

73815 Financial Finance AKSAS/AKPAY services 0.6 0.6 0.6

73815 Financial Administrative
Services

Administrative services cost allocation plan. 13.8 13.8 13.8

73815 Financial Commissioner's
Office

Commissioner's Office cost allocation plan. 1.3 1.3 1.3

73815 Financial Administrative
Services

Administrative services for grants administration. 39.0 21.9 10.0

73816 ADA Compliance Americans With
Disabilities

ADA compliance 0.1 0.1 0.1

73818 Training (Services-IA Svcs) Fire and Life Safety RSA with fire and life safety for basic rural firefighter
and refresher course (VPSO and VPO).

209.7 20.0 20.0

73818 Training (Services-IA Svcs) Personnel AKSAS and ALDER training. 0.5 0.5 0.3

73819 Commission Sales (IA Svcs) State Travel Office State travel office fees. 3.0 3.0 2.0

73979 Mgmt/Consulting (IA Svcs) Administrative
Services

RSA for grant administration. 19.0 15.0 10.0
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Line Item Detail
Department of Public Safety

Services
Component: Village Public Safety Officer Program (3047)

RDU: Village Public Safety Officer Program (161)
Expenditure Account Servicing Agency Explanation FY2015 Actuals FY2016

Management Plan
FY2017 Governor

73000 Services Detail Totals 937.7 653.3 592.9
73979 Mgmt/Consulting (IA Svcs) Commissioner's

Office
RSA with Commissioner's Office for the Office of
Professional Standards.

3.3 3.3 3.3
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Line Item Detail
Department of Public Safety

Commodities
Component: Village Public Safety Officer Program (3047)

RDU: Village Public Safety Officer Program (161)

Line
Number Line Name

FY2015 Actuals FY2016
Management Plan

FY2017 Governor

74000 Commodities 345.4 203.4 157.3

Expenditure Account Servicing Agency Explanation FY2015 Actuals FY2016
Management Plan

FY2017 Governor

74000 Commodities Detail Totals 345.4 203.4 157.3

74200 Business Business, office, photographic, and computer supplies. 52.4 25.0 20.0

74480 Household & Instit. Food and non-food supplies, safety and first aid
equipment, uniforms, electrical and cleaning supplies.

187.8 150.0 109.3

74520 Scientific & Medical Laboratory and non-laboratory supplies. 5.4 5.0 5.0

74600 Safety (Commodities) Law enforcement and other safety supplies. 96.5 20.4 20.0

74650 Repair/Maintenance
(Commodities)

Building materials. 3.3 3.0 3.0
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Line Item Detail
Department of Public Safety

Grants, Benefits
Component: Village Public Safety Officer Program (3047)

RDU: Village Public Safety Officer Program (161)

Line
Number Line Name

FY2015 Actuals FY2016
Management Plan

FY2017 Governor

77000 Grants, Benefits 14,035.6 12,311.1 12,105.4

Expenditure Account Servicing Agency Explanation FY2015 Actuals FY2016
Management Plan

FY2017 Governor

77000 Grants, Benefits Detail Totals 14,035.6 12,311.1 12,105.4

77110 Grants Aleutian/Pribilof Islands Association (APIA) grant. 957.1 735.0 735.0

77110 Grants Association of Village Council Presidents (AVCP) grant. 3,307.7 3,140.1 3,090.1

77110 Grants Bristol Bay Native Association (BBNA) grant. 1,611.8 1,500.0 1,500.0

77110 Grants Central Council of Tlingit/Haida (CCTHIA) grant. 1,129.6 900.0 900.0

77110 Grants Chugachmiut grant. 357.6 210.0 200.0

77110 Grants Copper River Native Association (CRNA) grant. 372.2 300.0 280.0

77110 Grants Kawerak (KAWE) grant. 1,667.6 900.4 874.7

77110 Grants Kodiak Area Native Association (KANA) grant. 1,113.4 1,525.6 1,425.6

77110 Grants Northwest Arctic Borough grant. 1,175.4 890.0 890.0

77110 Grants Tanana Chiefs Conference (TCC) grant. 2,343.2 2,210.0 2,210.0
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Unrestricted Revenue Detail
Department of Public Safety

Component: Village Public Safety Officer Program (3047)
RDU: Village Public Safety Officer Program (161)

Master
Account

Revenue
Description FY2015 Actuals

FY2016
Management Plan FY2017 Governor

68515 Unrestricted Fund 0.1 0.0 0.0

Detail Information
Revenue
Amount

Revenue
Description Component

Collocation
Code

AKSAS
Fund FY2015 Actuals

FY2016
Management Plan FY2017 Governor

66190 Py Reimburse Recvry 0.1 0.0 0.0
Prior Year Reimbursement Recovery.
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Interagency Services
Department of Public Safety

Component: Village Public Safety Officer Program (3047)
RDU: Village Public Safety Officer Program (161)

Expenditure Account Service Description Service Type Servicing Agency FY2015 Actuals
FY2016

Management Plan FY2017 Governor

73805 IT-Non-Telecommunication RSA for computer services EPR. Inter-dept Enterprise
Technology Services

8.5 8.5 8.5

73805 IT-Non-Telecommunication APSIN LAN/WAN support. Intra-dept Statewide Info
Technology Svcs

18.8 18.8 18.8

73805 IT-Non-Telecommunication RSA for mainframe (MICS) billings. Inter-dept Enterprise
Technology Services

11.3 12.0 12.0

73805 IT-Non-Telecommunication Sponsored agency fees. Inter-dept Enterprise
Technology Services

0.6 0.6 0.6

73805 IT-Non-Telecommunication subtotal: 39.2 39.9 39.9
73806 IT-Telecommunication RSA for telecommunication PBX Inter-dept Enterprise

Technology Services
2.2 2.2 2.2

73806 IT-Telecommunication RSA for telecommunications EPR. Inter-dept Enterprise
Technology Services

10.4 10.4 10.4

73806 IT-Telecommunication subtotal: 12.6 12.6 12.6
73809 Mail Mailroom services. Intra-dept AST Detachments 0.6 2.0 1.0
73809 Mail Central Mail Services Inter-dept Central Mail 2.0 0.6 0.6

73809 Mail subtotal: 2.6 2.6 1.6
73810 Human Resources HR chargeback. Inter-dept Personnel 5.1 5.1 5.1

73810 Human Resources subtotal: 5.1 5.1 5.1
73811 Building Leases Warehouse lease space. Inter-dept DOA Leases 40.6 40.6 40.6

73811 Building Leases subtotal: 40.6 40.6 40.6
73812 Legal RSA for legal services & regulation reviews. Inter-dept Law 7.3 7.3 7.3

73812 Legal subtotal: 7.3 7.3 7.3
73814 Insurance Risk management insurance premiums. Inter-dept Risk Management 1.2 1.2 1.2

73814 Insurance subtotal: 1.2 1.2 1.2
73815 Financial AKSAS/AKPAY services Inter-dept Finance 0.6 0.6 0.6
73815 Financial Administrative services cost allocation plan. Intra-dept Administrative

Services
13.8 13.8 13.8

73815 Financial Commissioner's Office cost allocation plan. Intra-dept Commissioner's
Office

1.3 1.3 1.3

73815 Financial Administrative services for grants administration. Intra-dept Administrative
Services

39.0 21.9 10.0

73815 Financial subtotal: 54.7 37.6 25.7
73816 ADA Compliance ADA compliance Inter-dept Americans With

Disabilities
0.1 0.1 0.1

73816 ADA Compliance subtotal: 0.1 0.1 0.1
73818 Training (Services-IA Svcs) RSA with fire and life safety for basic rural firefighter

and refresher course (VPSO and VPO).
Intra-dept Fire and Life Safety 209.7 20.0 20.0

73818 Training (Services-IA Svcs) AKSAS and ALDER training. Inter-dept Personnel 0.5 0.5 0.3
73818 Training (Services-IA Svcs) subtotal: 210.2 20.5 20.3
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Interagency Services
Department of Public Safety

Component: Village Public Safety Officer Program (3047)
RDU: Village Public Safety Officer Program (161)

Expenditure Account Service Description Service Type Servicing Agency FY2015 Actuals
FY2016

Management Plan FY2017 Governor

73819 Commission Sales (IA
Svcs)

State travel office fees. Inter-dept State Travel Office 3.0 3.0 2.0

73819 Commission Sales (IA Svcs) subtotal: 3.0 3.0 2.0
73979 Mgmt/Consulting (IA Svcs) RSA for grant administration. Intra-dept Administrative

Services
19.0 15.0 10.0

73979 Mgmt/Consulting (IA Svcs) RSA with Commissioner's Office for the Office of
Professional Standards.

Intra-dept Commissioner's
Office

3.3 3.3 3.3

73979 Mgmt/Consulting (IA Svcs) subtotal: 22.3 18.3 13.3

Village Public Safety Officer Program total: 398.9 188.8 169.7

Grand Total: 398.9 188.8 169.7
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