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Department of Labor and Workforce Development

Mission

The mission of the Department of Labor and Workforce Development is to provide safe and legal working conditions
and to advance opportunities for employment. AS 23.05.010

Core Services UGF DGF Other Fed Total PFT PPT NP % GF
(in priority order)
1| Protect Workers 5,072.1 3,453.8 2,148.9 3,187.0 13,861.8 97 0 0| 12.4%
2 | Workforce Development 28,312.0 16,483.7 18,781.0 59,812.8| 123,389.5 437 25 13| 65.0%
3| Income Replacement 2,019.9 13,599.5 2,143.5 36,692.3 54,455.2 291 53 5| 22.7%
FY2014 Management Plan 35,404.0 33,537.0 23,0734 99,692.1 191,706.5 825 78 18

Measures by Core Service
(Additional performance information is available on the web at https://omb.alaska.gov/results.)

1. Protect Workers: Eliminate accidental injuries, fatalities, and occupational illnesses within the
departmental jurisdiction.
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2. Workforce Development: Prepare Alaskans for Alaska's jobs.

Vocational Rehabilitation Program Participants Employed (did not Percent of Alaska Labor Exchange System Registrants that Enter
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3. Income Replacement: Eligible Alaskans receive timely and accurate income replacement
determinations and payments.

Percent of Initial Unemployment Insurance Payments Processed within 21 Average Number of Days to Process a Fishermen's Fund Claim (achieved
Days (exceeded the target of 87 percent in 2013) the target of 60 days in FY2013)
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Major Department Accomplishments in 2013

As federal funding in each of the department’s priority program areas has declined; the department has made
considerable efforts to identify options available to address the issue without the need for additional funding. The
department has analyzed positions as they come vacant to see if there might be an opportunity for programmatic
changes, restructuring, or shifting responsibilities to streamline business processes and find cost savings. The
department has also reduced other costs such as travel and overhead, including scrutinizing every lease that comes
up for renewal. In this environment, each of the department’s programs has continued to serve Alaskans and
contribute to the overall department mission. Provided below are examples of these services by priority program area.

Protect Workers

The Wage and Hour Administration component resolved 309 wage claims; collected $657.3 in wages, penalties and
interest owed to Alaska workers; and maintained an average wage claim resolution time of slightly more than six
months.

The Mechanical Inspection component ensured that 100 percent of life-safety code violations identified during
inspections were corrected.

The Occupation Safety and Health component conducted 346 enforcement inspections (a 27 percent increase over
the prior year) and 471 voluntary compliance consultation visits (a 15 percent increase over the prior year) at
employer worksites throughout Alaska.

Workforce Development

The Division of Vocational Rehabilitation served a total of 2,192 eligible Alaskans through an individualized plan for
employment (IPE). Of the 934 Alaskans that exited their IPE in FY2013, 598 (64 percent) were employed for at least
90 days after exiting at an average hourly wage of $12.78.

The Employment Security Division increased job openings posted on the Alaska Labor Exchange System (ALEXsys)
by 21 percent over the prior year (from 53,458 to 64,729,) and the percentage of ALEXsys registrants that entered
employment after receiving services increased from 50 to 54 percent.

The department, in partnership with the Department of Education & Early Development and the University of Alaska
(UA), awarded $625.0 in competitive grants to enhance existing Career and Technical Education programs or
develop new ones. This program resulted in the development of Personal Learning and Care Plans for 3,500
students.

The Alaska Vocational Technical Center graduated its' first class of Registered Nursing program students. Including

FY2015 Governor Released December 12, 2013
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this class, a total of 109 students graduated from AVTEC's Allied Health programs during FY2013.

Income Replacement

The Unemployment Insurance staff answered 290,742 calls at Ul Claim Centers; administered over 1 million
(1,017,423) weekly claimant certification filings; processed 107,801 claims for Ul benefits; issued 88,541
determinations on claims; and paid Ul benefits in a timely manner to 62,536 claimants, an increase of 11 percent from
the 56,155 claimants paid in FY2012.

Key Department Challenges

Protect Workers

The Labor Standards & Safety division is challenged to accomplish its mission while managing increased operating
costs and declining revenue. Travel is necessary to complete inspections, but travel costs continue to increase,
especially to rural Alaska. The Occupational Safety and Health program experienced significant federal funding
reductions in FY2013 as a result of sequestration. The potential for continued reductions is a concern.

Workforce Development

Workforce development grant continuity is a concern because it relies heavily on federal funds (approximately 48
percent of the department’s workforce development budget is supported with federal receipt authority). Many of these
federal grants fluctuate from year to year and some come and go over time. Given these dynamics, establishing a
sustainable and consistent level of service presents a significant challenge.

Another workforce development challenge is that the growth of Alaska Vocational Technical Center's (AVTEC) core
operating expenses is outpacing revenue. This makes it a challenge to maintain existing services much less meet
increasing industry demand for trained Alaskans in emerging occupations. AVTEC is actively reviewing revenue
generation options including potential tuition and fee changes to avoid elimination of training programs and additional
reductions in personnel and services. In addition, AVTEC's Heavy Equipment shop is at the end of its useful life which
poses safety concerns.

Income Replacement

The Disability Determination component is struggling to provide basic core services to Alaskans applying for Social
Security disability benefits due to hiring restrictions implemented by the federal Social Security Administration.

The Unemployment Insurance (Ul) component continues to struggle with the challenge of reducing the rate of
improper benefit payments. The Ul Integrity Action Plan is now in the second year of efforts to improve the three
major causes of overpay and mispayment inaccuracies: 1) deferred job registrations, 2) reported work and earnings,
and 3) hidden job separations. The Ul program initiated the Benefits Internet Filing (BIF) integrity project to improve
data captured on a claimants work and earning dates and automatically track return to work dates for follow-up. While
there is no control on what a claimant or employer reports on job separations, the Ul program will continue to train
staff on how to address these issues when they arise.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

FY2015 Governor Released December 12, 2013
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Contact Information

Administrative

Commissioner: Dianne Blumer Services Director: Paloma Harbour
Phone: (907) 465-2700 Phone: (907) 465-5984
Fax: (907) 465-2784 Fax: (907) 465-2107
E-mail: dianne.blumer@alaska.gov E-mail: paloma.harbour@alaska.gov
FY2015 Governor Released December 12, 2013
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Department Budget Summary by RDU

All dollars shown in thousands

FY2013 Actuals FY2014 Management Plan FY2015 Governor
UGF+DGF Other Federal Total | UGF+DGF Other Federal Total | UGF+DGF Other Federal Total
Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds
Formula
Expenditures
None.
Non-Formula
Expenditures
Commissioner and 7,853.9 4,877.4 7,356.2 20,087.5 7,919.0 5,506.5 9,728.8 23,154.3 7,847.7 5,406.2 9,560.0 22,813.9
Administrative
Workers' 10,981.9 0.0 0.0 10,981.9 12,712.1 0.0 0.0 12,712.1 12,696.7 0.0 0.0 12,696.7
Compensation
Labor Standards 6,489.8 1,392.6 1,984.4 9,866.8 7,419.3 1,763.5 2,506.1 11,688.9 7,328.6 1,767.7 2,414.5 11,510.8
and Safety
Employment 3,877.7 9,372.4 39,999.6 53,249.7 4,028.6 9,973.8 46,521.4 60,523.8 4,148.7 8,899.1 44,943.6 57,991.4
Security
Business 19,304.9 635.6 7,724.4 27,664.9 19,966.2 1,155.5 19,289.4 40,411.1 19,463.5 1,155.1 16,806.3 37,424.9
Partnerships
Vocational 5,917.7 656.6 15,834.7 22,409.0 6,018.7 756.4 20,343.5 27,118.6 5,982.1 756.0 20,255.0 26,993.1
Rehabilitation
AVTEC 10,820.5 3,553.5 716.7 15,090.7 10,877.1 3,917.7 1,302.9 16,097.7 10,606.9 3,785.0 1,258.2 15,650.1
Totals 65,246.4 20,488.1 73,616.0 159,350.5 68,941.0 23,073.4 99,692.1 191,706.5 68,074.2 21,769.1 95,237.6 185,080.9

Department of Labor and Workforce Development
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Department of Labor and Workforce Development

Funding Source Summary

All dollars in thousands

Funding Sources FY2013 Actuals FY2014 FY2015 Governor
Management
Plan
1002 Federal Receipts 72,408.5 99,692.1 95,237.6
1003 General Fund Match 8,977.3 9,099.5 8,971.1
1004 General Fund Receipts 25,984.3 26,204.5 25,333.3
1005 General Fund/Program Receipts 2,654.9 2,787.2 2,788.7
1007 Interagency Receipts 19,253.5 21,433.5 20,175.9
1031 Second Injury Fund Reserve Account 3,551.4 4,008.3 4,008.1
1032 Fishermen's Fund 1,147.1 1,653.3 1,652.3
1037 General Fund / Mental Health 100.0 100.0 100.0
1049 Training and Building Fund 659.9 665.0 789.3
1054 State Employment & Training Program 7,996.4 8,424.6 8,423.5
1061 Capital Improvement Project Receipts 119.9 138.9 93.7
1108 Statutory Designated Program Receipts 919.2 1,176.0 1,174.5
1117 Vocational Rehabilitation Small Business 195.5 325.0 325.0
Enterprise Fund
1151 Technical Vocational Education Program 5,348.3 5,511.1 5,5633.1
Account
1157 Workers Safety and Compensation 6,372.7 7,601.6 7,586.4
Administration Account
1172 Building Safety Account 1,856.3 2,112.8 2,115.8
1203 Workers' Compensation Benefits Guaranty 597.8 773.1 772.6
Fund
1212 Federal Stimulus: ARRA 2009 1,207.5
Totals 159,350.5 191,706.5 185,080.9
Position Summary
Funding Sources FY2014 FY2015 Governor
Management
Plan
Permanent Full Time 825 809
Permanent Part Time 78 77
Non Permanent 18 14
Totals 921 900

EY201§ Governor
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Department of Labor and Workforce Development

FY2015 Capital Budget Request
Project Title Unrestricted Designated Other Federal Total
Gen (UGF) Gen (DGF) Funds Funds Funds
Heavy Equipment Shop/Diesel Shop/Pipe Welding Relocation - Phase 2 8,000,000 0 0 0 8,000,000
Employment and Training Services Public Access Network 170,000 0 0 0 170,000
Deferred Maintenance, Renewal, Repair and Equipment - AVTEC 1,000,000 0 0 0 1,000,000
Department Total 9,170,000 0 0 0 9,170,000

This is an appropriation level summary only. For allocations and the full project details see the capital budget.

I?Y201§ Governor
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Department of Labor and Workforce Development

Summary of Department Budget Changes by RDU
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 35,404.0 33,5637.0 23,073.4 99,692.1 191,706.5
Adjustments which will
continue current level of
service:
-Commissioner and 4.8 -0.4 1.7 0.2 6.3
Administrative
-Workers' Compensation 0.0 -15.4 0.0 0.0 -15.4
-Labor Standards and Safety -2.9 2.7 4.2 4.1 8.1
-Employment Security -1.8 -2.4 -4.1 -77.8 -86.1
-Business Partnerships -372.4 0.1 -0.4 1.9 -370.8
-Vocational Rehabilitation -6.4 0.0 -0.4 -21.8 -28.6
-AVTEC -448.2 -103.6 -43.9 0.0 -595.7
Proposed budget
decreases:
-Commissioner and -69.5 -6.2 -102.0 -169.0 -346.7
Administrative

-Labor Standards and Safety -95.6 0.0 0.0 -95.7 -191.3
-Employment Security 0.0 -0.7 -1,070.6 -1,500.0 -2,571.3
-Business Partnerships -159.6 -0.8 0.0 -2,485.0 -2,645.4
-Vocational Rehabilitation -30.2 0.0 0.0 -66.7 -96.9
-AVTEC -51.5 -0.6 -88.8 -44.7 -185.6
Proposed budget
increases:
-Labor Standards and Safety 0.0 5.1 0.0 0.0 5.1
-Employment Security 0.0 125.0 0.0 0.0 125.0
-Business Partnerships 0.0 30.0 0.0 0.0 30.0
-AVTEC 233.7 100.0 0.0 0.0 333.7
FY2015 Governor 34,404.4 33,669.8 21,769.1 95,237.6 185,080.9

EY201§ Governor
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Department Totals
Department of Labor and Workforce Development

Description FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
Department Totals 159,350.5 190,636.7 191,706.5 191,706.5 185,080.9 -6,625.6 -3.5%

Objects of Expenditure:

71000 Personal Services 83,797.1 88,205.9 88,905.1 87,530.9 85,859.9 -1,671.0 -1.9%
72000 Travel 1,387.4 1,953.5 1,953.5 1,971.0 1,891.8 -79.2

73000 Services 27,310.5 35,879.4 35,884.3 37,333.7 35,241.5 -2,092.2 -5.6%
74000 Commodities 2,575.2 3,336.4 3,336.9 3,077.1 3,066.1 -11.0 -0.4%
75000 Capital Outlay 213.8 444.9 4449 451.9 433.9 -18.0 -4.0%
77000 Grants, Benefits 44,066.5 60,816.6 61,181.8 61,341.9 58,587.7 -2,754.2 -4.5%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Funding Source:

1002 Fed Rcpts (Fed) 72,408.5 99,289.2 99,692.1 99,692.1 95,237.6 -4,454.5 -4.5%
1003 G/F Match (UGF) 8,977.3 9,063.1 9,099.5 9,099.5 8,971.1 -128.4 -1.4%
1004 Gen Fund (UGF) 25,984.3 25,756.8 26,204.5 26,204.5 25,333.3 -871.2 -3.3%
1005 GF/Prgm (DGF) 2,654.9 2,785.3 2,787.2 2,787.2 2,788.7 15 0.1%
1007 I/A Rcpts (Other) 19,253.5 21,348.6 21,4335 21,4335 20,175.9 -1,257.6 -5.9%
1031 Sec Injury (DGF) 3,551.4 4,005.5 4,008.3 4,008.3 4,008.1 -0.2 0.0%
1032 Fish Fund (DGF) 1,147.1 1,649.8 1,653.3 1,653.3 1,652.3 -1.0 -0.1%
1037 GF/MH (UGF) 100.0 100.0 100.0 100.0 100.0 0.0 0.0%
1049 Trng Bldg (DGF) 659.9 662.6 665.0 665.0 789.3 124.3 18.7%
1054 Empl Trng (DGF) 7,996.4 8,415.5 8,424.6 8,424.6 8,423.5 -11 0.0%
1061 CIP Rcpts (Other) 119.9 138.0 138.9 138.9 93.7 -45.2 -32.5%
1108 Stat Desig (Other) 919.2 1,176.0 1,176.0 1,176.0 1,1745 -1.5 -0.1%
1117 VocSm Bus (Other) 195.5 325.0 325.0 325.0 325.0 0.0 0.0%
1151 VoTech Ed (DGF) 5,348.3 5,495.7 5,511.1 5,511.1 5,533.1 22.0 0.4%
1157 Wrkrs Safe (DGF) 6,372.7 7,550.2 7,601.6 7,601.6 7,586.4 -15.2 -0.2%
1172 Bldg Safe (DGF) 1,856.3 2,103.3 2,112.8 2,112.8 2,115.8 3.0 0.1%
1203 WCBG Fund (DGF) 597.8 772.1 773.1 773.1 772.6 -0.5 -0.1%
1212 Fed ARRA (Fed) 1,207.5 0.0 0.0 0.0 0.0 0.0 0.0%
Totals:
Unrestricted Gen (UGF) 35,061.6 34,919.9 35,404.0 35,404.0 34,404.4 -999.6 -2.8%
Designated Gen (DGF) 30,184.8 33,440.0 33,637.0 33,5637.0 33,669.8 132.8 0.4%
Other Funds 20,488.1 22,987.6 23,073.4 23,073.4 21,769.1 -1,304.3 -5.7%
Federal Funds 73,616.0 99,289.2 99,692.1 99,692.1 95,237.6 -4,454.5 -4.5%
Positions:
Permanent Full Time 869 837 837 825 809 -16 -1.9%
Permanent Part Time 77 77 77 78 77 -1 -1.3%
Non Permanent 49 14 14 18 14 -4 -22.2%
FY2015 Governor Released December 12, 2013

Department of Labor and Workforce Development Page 15




Component Summary General Funds Only

Department of Labor and Workforce Development

Results Delivery Unit/ FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Component Committee Plan FY2015 Governor
Commissioner and Administrative
Services
Commissioner's Office 721.3 726.0 750.6 750.6 751.9 1.3 0.2%
Alaska Labor Relations Agency 586.3 589.6 594.1 594.1 596.5 2.4 0.4%
Management Services 210.9 278.6 280.3 215.3 215.2 -0.1 0.0%
Human Resources 270.3 277.1 277.1 277.1 277.9 0.8 0.3%
Leasing 3,925.9 3,827.8 3,827.8 3,892.8 3,892.8 0.0 0.0%
Data Processing 534.8 538.8 540.8 540.8 526.9 -13.9 -2.6%
Labor Market Information 1,604.4 1,640.6 1,648.3 1,648.3 1,586.5 -61.8 -3.7%
RDU Totals: 7,853.9 7,878.5 7,919.0 7,919.0 7,847.7 -71.3 -0.9%
Workers' Compensation
Workers' Compensation 5,232.7 5,645.3 5,692.3 5,692.3 5,679.1 -13.2 -0.2%
Workers' Comp Appeals Comm 452.9 581.7 585.1 585.1 584.6 -0.5 -0.1%
WC Benefits Guaranty Fund 597.8 772.1 773.1 773.1 772.6 -0.5 -0.1%
Second Injury Fund 3,551.4 4,005.5 4,008.3 4,008.3 4,008.1 -0.2 0.0%
Fishermen's Fund 1,147.1 1,649.8 1,653.3 1,653.3 1,652.3 -1.0 -0.1%
RDU Totals: 10,981.9 12,654.4 12,7121 12,7121 12,696.7 -15.4 -0.1%
Labor Standards and Safety
Wage and Hour Administration 1,913.5 1,882.9 1,903.2 1,903.2 1,895.6 -7.6 -0.4%
Mechanical Inspection 2,029.5 2,228.9 2,239.2 2,239.2 2,241.9 2.7 0.1%
Occupational Safety and Health 2,546.8 3,267.3 3,276.9 3,276.9 3,191.1 -85.8 -2.6%
RDU Totals: 6,489.8 7,379.1 7,419.3 7,419.3 7,328.6 -90.7 -1.2%
Employment Security
Employment and Training Services 1,016.3 1,020.5 1,024.2 1,024.2 1,147.5 123.3 12.0%
Unemployment Insurance 715.5 848.4 853.3 853.3 850.9 -2.4 -0.3%
Adult Basic Education 2,145.9 2,148.6 2,151.1 2,151.1 2,150.3 -0.8 0.0%
RDU Totals: 3,877.7 4,017.5 4,028.6 4,028.6 4,148.7 120.1 3.0%
Business Partnerships
Workforce Investment Board 1,577.8 1,041.7 1,415.6 1,415.6 885.3 -530.3 -37.5%
Business Services 10,265.7 10,972.0 10,985.2 10,985.2 10,982.8 -2.4 0.0%
Kotzebue Tech Operations Grant 1,444.3 1,568.4 1,568.4 1,568.4 1,577.7 9.3 0.6%
SAVEC Operations Grant 521.9 517.8 517.8 517.8 520.9 3.1 0.6%
Yuut Operations Grant 980.8 968.4 968.4 968.4 977.7 9.3 1.0%
Northwest Alaska Center 726.3 722.8 722.8 722.8 725.9 3.1 0.4%
Delta Career Advancement Center 326.9 322.8 322.8 322.8 325.9 3.1 1.0%
New Frontier Voc Tech Center 218.0 215.2 215.2 215.2 217.3 21 1.0%
Construction Academy Training 3,243.2 3,250.0 3,250.0 3,250.0 3,250.0 0.0 0.0%
RDU Totals: 19,304.9 19,579.1 19,966.2 19,966.2 19,463.5 -502.7 -2.5%
Vocational Rehabilitation
Voc Rehab Administration 3.8 3.9 3.9 3.9 3.9 0.0 0.0%
Client Services 4,506.0 4,533.9 4,556.5 4,556.5 4,519.8 -36.7 -0.8%
Independent Living Rehabilitat 1,187.9 1,238.0 1,238.0 1,238.0 1,238.1 0.1 0.0%
Disability Determination 1.9 1.9 1.9 1.9 1.9 0.0 0.0%
Special Projects 218.1 218.4 218.4 218.4 218.4 0.0 0.0%
RDU Totals: 5,917.7 5,996.1 6,018.7 6,018.7 5,982.1 -36.6 -0.6%

Alaska Vocational Technical Center
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Component Summary General Funds Only

Department of Labor and Workforce Development

Results Delivery Unit/ FY2013 Actuals FY2014 Conference  FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Component Committee Plan FY2015 Governor
AVTEC 10,820.5 10,855.2 10,877.1 10,877.1 10,606.9 -270.2 -2.5%
RDU Totals: 10,820.5 10,855.2 10,877.1 10,877.1 10,606.9 -270.2 -2.5%

Unrestricted Gen (UGF): 35,061.6 34,919.9 35,404.0 35,404.0 34,404.4 -999.6 -2.8%

Designated Gen (DGF): 30,184.8 33,440.0 33,537.0 33,537.0 33,669.8 132.8 0.4%

Other Funds: 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Federal Funds: 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Total Funds: 65,246.4 68,359.9 68,941.0 68,941.0 68,074.2 -866.8 -1.3%
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Component Summary All Funds

Department of Labor and Workforce Development

Results Delivery Unit/ FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Component Committee Plan FY2015 Governor
Commissioner and Administrative
Services
Commissioner's Office 1,350.6 1,420.5 1,461.5 1,461.5 1,465.5 4.0 0.3%
Alaska Labor Relations Agency 586.3 589.6 594.1 594.1 596.5 2.4 0.4%
Management Services 3,384.4 3,836.0 3,865.4 3,800.4 3,798.6 -1.8 0.0%
Human Resources 270.3 277.1 277.1 277.1 277.9 0.8 0.3%
Leasing 3,925.9 3,827.8 3,827.8 3,892.8 3,892.8 0.0 0.0%
Data Processing 6,214.3 8,154.2 8,175.6 8,175.6 7,958.4 -217.2 -2.7%
Labor Market Information 4,355.7 4,925.2 4,952.8 4,952.8 4,824.2 -128.6 -2.6%
RDU Totals: 20,087.5 23,030.4 23,154.3 23,154.3 22,813.9 -340.4 -1.5%
Workers' Compensation
Workers' Compensation 5,232.7 5,645.3 5,692.3 5,692.3 5,679.1 -13.2 -0.2%
Workers' Comp Appeals Comm 452.9 581.7 585.1 585.1 584.6 -0.5 -0.1%
WC Benefits Guaranty Fund 597.8 772.1 773.1 773.1 772.6 -0.5 -0.1%
Second Injury Fund 3,5651.4 4,005.5 4,008.3 4,008.3 4,008.1 -0.2 0.0%
Fishermen's Fund 1,147.1 1,649.8 1,653.3 1,653.3 1,652.3 -1.0 -0.1%
RDU Totals: 10,981.9 12,654.4 12,7121 12,7121 12,696.7 -15.4 -0.1%
Labor Standards and Safety
Wage and Hour Administration 2,206.1 2,500.7 2,521.0 2,521.0 2,514.2 -6.8 -0.3%
Mechanical Inspection 2,687.0 2,936.2 2,948.3 2,948.3 2,952.8 4.5 0.2%
Occupational Safety and Health 4,867.2 6,075.0 6,093.8 6,093.8 5,918.0 -175.8 -2.9%
Alaska Safety Advisory Council 106.5 125.8 125.8 125.8 125.8 0.0 0.0%
RDU Totals: 9,866.8 11,637.7 11,688.9 11,688.9 11,510.8 -178.1 -1.5%
Employment Security
Employment and Training Services 24,509.5 27,175.6 27,295.6 27,195.6 26,227.4 -968.2 -3.6%
Unemployment Insurance 25,533.9 29,637.7 29,815.1 29,9151 28,351.8 -1,563.3 -5.2%
Adult Basic Education 3,206.3 3,410.1 3,413.1 3,413.1 3,412.2 -0.9 0.0%
RDU Totals: 53,249.7 60,223.4 60,523.8 60,523.8 57,991.4 -2,532.4 -4.2%
Business Partnerships
Workforce Investment Board 2,150.2 1,634.7 2,013.0 2,013.0 1,482.3 -530.7 -26.4%
Business Services 18,053.3 30,808.3 30,832.7 30,832.7 28,347.2 -2,485.5 -8.1%
Kotzebue Tech Operations Grant 1,444.3 1,568.4 1,568.4 1,568.4 1,577.7 9.3 0.6%
SAVEC Operations Grant 521.9 517.8 517.8 517.8 520.9 3.1 0.6%
Yuut Operations Grant 980.8 968.4 968.4 968.4 977.7 9.3 1.0%
Northwest Alaska Center 726.3 722.8 722.8 722.8 725.9 3.1 0.4%
Delta Career Advancement Center 326.9 322.8 322.8 322.8 325.9 3.1 1.0%
New Frontier Voc Tech Center 218.0 215.2 215.2 215.2 217.3 2.1 1.0%
Construction Academy Training 3,243.2 3,250.0 3,250.0 3,250.0 3,250.0 0.0 0.0%
RDU Totals: 27,664.9 40,008.4 40,411.1 40,411.1 37,424.9 -2,986.2 -7.4%
Vocational Rehabilitation
Voc Rehab Administration 1,225.3 1,456.4 1,473.4 1,473.4 1,472.6 -0.8 -0.1%
Client Services 13,878.0 17,210.6 17,283.1 17,283.1 17,165.2 -117.9 -0.7%
Independent Living Rehabilitat 1,748.3 1,810.9 1,811.0 1,811.0 1,811.2 0.2 0.0%
Disability Determination 4,549.8 5,196.7 5,216.1 5,216.1 5,209.0 -7.1 -0.1%
Special Projects 506.6 1,335.0 1,335.0 1,335.0 1,335.1 0.1 0.0%
Assistive Technology 501.0 0.0 0.0 0.0 0.0 0.0 0.0%
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Component Summary All Funds

Department of Labor and Workforce Development

Results Delivery Unit/ FY2013 Actuals FY2014 Conference  FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Component Committee Plan FY2015 Governor
RDU Totals: 22,409.0 27,009.6 27,118.6 27,118.6 26,993.1 -125.5 -0.5%

Alaska Vocational Technical Center
AVTEC 13,281.0 14,085.6 14,109.6 14,109.6 13,791.0 -318.6 -2.3%
AVTEC Facilities Maintenance 1,809.7 1,987.2 1,988.1 1,988.1 1,859.1 -129.0 -6.5%
RDU Totals: 15,090.7 16,072.8 16,097.7 16,097.7 15,650.1 -447.6 -2.8%
Unrestricted Gen (UGF): 35,061.6 34,919.9 35,404.0 35,404.0 34,404.4 -999.6 -2.8%
Designated Gen (DGF): 30,184.8 33,440.0 33,637.0 33,5637.0 33,669.8 132.8 0.4%
Other Funds: 20,488.1 22,987.6 23,073.4 23,073.4 21,769.1 -1,304.3 -5.7%
Federal Funds: 73,616.0 99,289.2 99,692.1 99,692.1 95,237.6 -4,454.5 -4.5%
Total Funds: 159,350.5 190,636.7 191,706.5 191,706.5 185,080.9 -6,625.6 -3.5%
Permanent Full Time: 869 837 837 825 809 -16 -1.9%
Permanent Part Time: 77 i i 78 77 -1 -1.3%
Non Permanent: 49 14 14 18 14 -4 -22.2%
Total Positions: 995 928 928 921 900 -21 -2.3%
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Restricted Revenue Summary by Component
Department of Labor and Workforce Development
51015 Interagency Receipts Only

Scenario: FY2015 Governor (11059)

Master Revenue Account Sub Revenue Account Component Total
Department of Labor and Workforce Development Totals: 20,175.9
51015 Interagency Receipts 59020 Administration Retirement and Benefits 36.3
51015 Interagency Receipts 59040 Revenue AHFC Operations 220.0
51015 Interagency Receipts 59040 Revenue Child Support Services 130.6
51015 Interagency Receipts 59040 Revenue Permanent Fund Dividend Division 21.7
51015 Interagency Receipts 59050 Education Early Learning Coordination 7.0
51015 Interagency Receipts 59050 Education Foundation Program 4.3
51015 Interagency Receipts 59050 Education School Finance & Facilities 30.0
51015 Interagency Receipts 59050 Education Special & Supplemental Service 5.0
51015 Interagency Receipts 59050 Education Student and School Achievement 196.0
51015 Interagency Receipts 59060 Health & Social Svcs Administrative Support Svcs 25.0
51015 Interagency Receipts 59060 Health & Social Svcs Public Assistance Admin 30.0
51015 Interagency Receipts 59060 Health & Social Svcs Public Assistance Field Svcs 335.0
51015 Interagency Receipts 59070 Labor Adult Basic Education 11.0
51015 Interagency Receipts 59070 Labor AVTEC 1,740.9
51015 Interagency Receipts 59070 Labor Business Services 7,660.2
51015 Interagency Receipts 59070 Labor Client Services 142.5
51015 Interagency Receipts 59070 Labor Construction Academy Training 70.0
51015 Interagency Receipts 59070 Labor Department-wide 6,077.2
51015 Interagency Receipts 59070 Labor Disability Determination 194.0
51015 Interagency Receipts 59070 Labor Employment and Training Services 582.5
51015 Interagency Receipts 59070 Labor Fishermen's Fund 26.0
51015 Interagency Receipts 59070 Labor Labor Market Information 70.4
51015 Interagency Receipts 59070 Labor Management Services 168.4
51015 Interagency Receipts 59070 Labor Occupational Safety and Health 929.5
51015 Interagency Receipts 59070 Labor Unemployment Insurance 440.0
51015 Interagency Receipts 59070 Labor Wage and Hour Administration 7.0
51015 Interagency Receipts 59070 Labor Work Services 25.0
51015 Interagency Receipts 59070 Labor Workers' Compensation 24.0
51015 Interagency Receipts 59080 Commrc & Economc Dev Business Services 112.0
51015 Interagency Receipts 59080 Commrc & Economc Dev Corp, Bus & Prof Licensing 356.0
51015 Interagency Receipts 59100 Natural Resources State Pipeline Coordinator 309.4
51015 Interagency Receipts 59110 Fish & Game Administrative Services 20.0
51015 Interagency Receipts 59250 Dotpf Op, Tpb,& Othr Contracting and Appeals 10.0
51015 Interagency Receipts 59250 Dotpf Op, Tpb,& Othr Marine Vessel Operations 15.0
51015 Interagency Receipts 59450 University Of Alaska Kenai Peninsula College 34.0
51015 Interagency Receipts 59450 University Of Alaska Statewide Services 110.0
RDU: Commissioner and Administrative 5,296.0
Services (109)
51015 Interagency Receipts 59040 Revenue AHFC Operations 220.0
51015 Interagency Receipts 59050 Education Early Learning Coordination 7.0
51015 Interagency Receipts 59060 Health & Social Svcs Administrative Support Svcs 25.0
51015 Interagency Receipts 59060 Health & Social Svcs Public Assistance Admin 30.0
51015 Interagency Receipts 59070 Labor Business Services 379.2
51015 Interagency Receipts 59070 Labor Client Services 25
51015 Interagency Receipts 59070 Labor Department-wide 3,529.3
51015 Interagency Receipts 59070 Labor Disability Determination 159.0
51015 Interagency Receipts 59070 Labor Employment and Training Services 335.0
51015 Interagency Receipts 59070 Labor Fishermen's Fund 26.0
51015 Interagency Receipts 59070 Labor Labor Market Information 62.0
51015 Interagency Receipts 59070 Labor Occupational Safety and Health 10.0
51015 Interagency Receipts 59070 Labor Unemployment Insurance 340.0
51015 Interagency Receipts 59070 Labor Wage and Hour Administration 7.0
51015 Interagency Receipts 59070 Labor Workers' Compensation 24.0
51015 Interagency Receipts 59110 Fish & Game Administrative Services 20.0
51015 Interagency Receipts 59250 Dotpf Op, Tpb,& Othr Contracting and Appeals 10.0
51015 Interagency Receipts 59450 University Of Alaska Statewide Services 110.0
Component: Commissioner's Office (340) 713.6
51015 Interagency Receipts 59070 Labor Department-wide 710.6
51015 Interagency Receipts 59070 Labor Occupational Safety and Health 3.0
Component: Management Services (335) 1,130.9
51015 Interagency Receipts 59070 Labor Department-wide 1,130.9
Component: Data Processing (334) 1,874.4
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Restricted Revenue Summary by Component
Department of Labor and Workforce Development
51015 Interagency Receipts Only

Scenario: FY2015 Governor (11059)

Master Revenue Account Sub Revenue Account Component Total
51015 Interagency Receipts 59070 Labor Business Services 72.5
51015 Interagency Receipts 59070 Labor Client Services 2.5
51015 Interagency Receipts 59070 Labor Department-wide 1,440.9
51015 Interagency Receipts 59070 Labor Disability Determination 159.0
51015 Interagency Receipts 59070 Labor Employment and Training Services 10.5
51015 Interagency Receipts 59070 Labor Fishermen's Fund 26.0
51015 Interagency Receipts 59070 Labor Labor Market Information 62.0
51015 Interagency Receipts 59070 Labor Occupational Safety and Health 7.0
51015 Interagency Receipts 59070 Labor Unemployment Insurance 60.0
51015 Interagency Receipts 59070 Labor Workers' Compensation 24.0
51015 Interagency Receipts 59250 Dotpf Op, Tpb,& Othr Contracting and Appeals 10.0

Component: Labor Market Information (336) 15771
51015 Interagency Receipts 59040 Revenue AHFC Operations 220.0
51015 Interagency Receipts 59050 Education Early Learning Coordination 7.0
51015 Interagency Receipts 59060 Health & Social Svcs Administrative Support Svcs 25.0
51015 Interagency Receipts 59060 Health & Social Svcs Public Assistance Admin 30.0
51015 Interagency Receipts 59070 Labor Business Services 306.7
51015 Interagency Receipts 59070 Labor Department-wide 246.9
51015 Interagency Receipts 59070 Labor Employment and Training Services 3245
51015 Interagency Receipts 59070 Labor Unemployment Insurance 280.0
51015 Interagency Receipts 59070 Labor Wage and Hour Administration 7.0
51015 Interagency Receipts 59110 Fish & Game Administrative Services 20.0
51015 Interagency Receipts 59450 University Of Alaska Statewide Services 110.0

RDU: Labor Standards and Safety (113) 1,641.9
51015 Interagency Receipts 59040 Revenue Child Support Services 60.0
51015 Interagency Receipts 59070 Labor Department-wide 3.0
51015 Interagency Receipts 59070 Labor Occupational Safety and Health 919.5
51015 Interagency Receipts 59080 Commrc & Economc Dev Corp, Bus & Prof Licensing 350.0
51015 Interagency Receipts 59100 Natural Resources State Pipeline Coordinator 309.4

Component: Wage and Hour Administration (345) 618.6
51015 Interagency Receipts 59070 Labor Occupational Safety and Health 568.4
51015 Interagency Receipts 59080 Commrc & Economc Dev Corp, Bus & Prof Licensing 50.2

Component: Mechanical Inspection (346) 710.9
51015 Interagency Receipts 59040 Revenue Child Support Services 60.0
51015 Interagency Receipts 59070 Labor Occupational Safety and Health 351.1
51015 Interagency Receipts 59080 Commrc & Economc Dev Corp, Bus & Prof Licensing 299.8

Component: Occupational Safety and Health (970) 312.4
51015 Interagency Receipts 59070 Labor Department-wide 3.0
51015 Interagency Receipts 59100 Natural Resources State Pipeline Coordinator 309.4

RDU: Employment Security (107) 8,859.1
51015 Interagency Receipts 59020 Administration Retirement and Benefits 36.3
51015 Interagency Receipts 59040 Revenue Child Support Services 70.6
51015 Interagency Receipts 59040 Revenue Permanent Fund Dividend Division 21.7
51015 Interagency Receipts 59070 Labor Adult Basic Education 11.0
51015 Interagency Receipts 59070 Labor Business Services 6,846.6
51015 Interagency Receipts 59070 Labor Department-wide 1,656.5
51015 Interagency Receipts 59070 Labor Employment and Training Services 108.0
51015 Interagency Receipts 59070 Labor Labor Market Information 8.4
51015 Interagency Receipts 59070 Labor Unemployment Insurance 100.0

Component: Employment and Training Services (2761) 8,560.1
51015 Interagency Receipts 59070 Labor Adult Basic Education 11.0
51015 Interagency Receipts 59070 Labor Business Services 6,841.6
51015 Interagency Receipts 59070 Labor Department-wide 1,607.5
51015 Interagency Receipts 59070 Labor Unemployment Insurance 100.0

Component: Unemployment Insurance (2276) 299.0
51015 Interagency Receipts 59020 Administration Retirement and Benefits 36.3
51015 Interagency Receipts 59040 Revenue Child Support Services 70.6
51015 Interagency Receipts 59040 Revenue Permanent Fund Dividend Division 21.7
51015 Interagency Receipts 59070 Labor Business Services 5.0
51015 Interagency Receipts 59070 Labor Department-wide 49.0
51015 Interagency Receipts 59070 Labor Employment and Training Services 108.0
51015 Interagency Receipts 59070 Labor Labor Market Information 8.4

RDU: Business Partnerships (481) 1,155.1
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Restricted Revenue Summary by Component

Department of Labor and Workforce Development

51015 Interagency Receipts Only

Scenario: FY2015 Governor (11059)

Master Revenue Account Sub Revenue Account Component Total
51015 Interagency Receipts 59050 Education Foundation Program 4.3
51015 Interagency Receipts 59060 Health & Social Svcs Public Assistance Field Svcs 40.0
51015 Interagency Receipts 59070 Labor AVTEC 25.5
51015 Interagency Receipts 59070 Labor Business Services 230.7
51015 Interagency Receipts 59070 Labor Client Services 140.0
51015 Interagency Receipts 59070 Labor Construction Academy Training 70.0
51015 Interagency Receipts 59070 Labor Department-wide 530.1
51015 Interagency Receipts 59070 Labor Employment and Training Services 1145

Component: Workforce Investment Board (2659) 597.0
51015 Interagency Receipts 59050 Education Foundation Program 4.3
51015 Interagency Receipts 59060 Health & Social Svcs Public Assistance Field Svcs 40.0
51015 Interagency Receipts 59070 Labor AVTEC 25.5
51015 Interagency Receipts 59070 Labor Business Services 230.7
51015 Interagency Receipts 59070 Labor Client Services 140.0
51015 Interagency Receipts 59070 Labor Department-wide 42.0
51015 Interagency Receipts 59070 Labor Employment and Training Services 1145

Component: Business Services (2658) 558.1
51015 Interagency Receipts 59070 Labor Construction Academy Training 70.0
51015 Interagency Receipts 59070 Labor Department-wide 488.1

RDU: Vocational Rehabilitation (65) 431.0
51015 Interagency Receipts 59050 Education Special & Supplemental Service 5.0
51015 Interagency Receipts 59050 Education Student and School Achievement 96.0
51015 Interagency Receipts 59060 Health & Social Svcs Public Assistance Field Svcs 295.0
51015 Interagency Receipts 59070 Labor Disability Determination 35.0

Component: Vocational Rehabilitation Administration (202) 35.0
51015 Interagency Receipts 59070 Labor Disability Determination 35.0

Component: Client Services (1828) 5.0
51015 Interagency Receipts 59050 Education Special & Supplemental Service 5.0

Component: Disability Determination (206) 295.0
51015 Interagency Receipts 59060 Health & Social Svcs Public Assistance Field Svcs 295.0

Component: Special Projects (1958) 96.0
51015 Interagency Receipts 59050 Education Student and School Achievement 96.0

RDU: Alaska Vocational Technical Center 2,792.8

(578)
51015 Interagency Receipts 59050 Education School Finance & Facilities 30.0
51015 Interagency Receipts 59050 Education Student and School Achievement 100.0
51015 Interagency Receipts 59070 Labor AVTEC 1,715.4
51015 Interagency Receipts 59070 Labor Business Services 203.7
51015 Interagency Receipts 59070 Labor Department-wide 358.3
51015 Interagency Receipts 59070 Labor Employment and Training Services 25.0
51015 Interagency Receipts 59070 Labor Management Services 168.4
51015 Interagency Receipts 59070 Labor Work Services 25.0
51015 Interagency Receipts 59080 Commrc & Economc Dev Business Services 112.0
51015 Interagency Receipts 59080 Commrc & Economc Dev Corp, Bus & Prof Licensing 6.0
51015 Interagency Receipts 59250 Dotpf Op, Tpb,& Othr Marine Vessel Operations 15.0
51015 Interagency Receipts 59450 University Of Alaska Kenai Peninsula College 34.0

Component: Alaska Vocational Technical Center (2686) 1,027.4
51015 Interagency Receipts 59050 Education School Finance & Facilities 30.0
51015 Interagency Receipts 59050 Education Student and School Achievement 100.0
51015 Interagency Receipts 59070 Labor Business Services 203.7
51015 Interagency Receipts 59070 Labor Department-wide 358.3
51015 Interagency Receipts 59070 Labor Management Services 168.4
51015 Interagency Receipts 59080 Commrc & Economc Dev Business Services 112.0
51015 Interagency Receipts 59080 Commrc & Economc Dev Corp, Bus & Prof Licensing 6.0
51015 Interagency Receipts 59250 Dotpf Op, Tpb,& Othr Marine Vessel Operations 15.0
51015 Interagency Receipts 59450 University Of Alaska Kenai Peninsula College 34.0

Component: AVTEC Facilities Maintenance (2701) 1,765.4
51015 Interagency Receipts 59070 Labor AVTEC 1,715.4
51015 Interagency Receipts 59070 Labor Employment and Training Services 25.0
51015 Interagency Receipts 59070 Labor Work Services 25.0
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Results Delivery Unit — Commissioner and Administrative Services

Commissioner and Administrative Services Results Delivery Unit

Contribution to Department’'s Mission

The Commissioner and Administrative Services Results Delivery Unit contributes to the department's mission by
providing policy direction and support services to the department's programs.

Core Services

Provide overall department leadership.

Facilitate the resolution of disputes between organized labor and public employers in the state.
Provide financial, budget, procurement, publication and data processing support services.
Provide timely economic and demographic statistics and analysis.

Major RDU Accomplishments in 2013

During FY2013, the Commissioner and Administrative Services RDU:

. Streamlined the request for grant proposal and administrative review processes for various workforce training
grants to improve the effectiveness of efforts to train Alaskans for jobs and meet industry needs for a qualified
workforce.

. Provided oversight of major renovation projects within the department's leased buildings requiring temporary

moves of approximately 500 positions.

. Moved several sections, including the Unemployment Insurance call centers, onto a virtual call center
technology that will allow for increased efficiency and better customer service.

. Provided labor market information to policymakers, industry, and the public by responding to more than 2,000
requests for information and conducting more than 60 presentations to a wide variety of audiences. The
component’s website received about 50,000 visits a month and more than 200,000 downloads of publications
or products (including more than 130,000 downloads of Alaska Economic Trends articles).

Key RDU Challenges
The primary challenge for the Commissioner and Administrative Services RDU is providing policy direction and

support services that will result in the streamlining of processes, increased efficiency and improved service delivery.
This is needed in order for the department to achieve its mission in light of funding uncertainties.

Significant Changes in Results to be Delivered in FY2015

The department will implement a public access network to support the job center computers throughout the state.

Contact Information

Contact: Dianne Blumer, Commissioner
Phone: (907) 465-2700

Fax: (907) 465-2784
E-mail: dianne.blumer@alaska.gov

FY2015 Governor Released December 12, 2013
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Results Delivery Unit — Commissioner and Administrative Services

Commissioner and Administrative Services

RDU Financial Summary by Component

All dollars shown in thousands

FY2013 Actuals FY2014 Management Plan FY2015 Governor
UGF+DGF Other Federal Total UGF+DGF Other Federal Total UGF+DGF Other Federal Total
Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds
Formula
Expenditures
None.
Non-Formula
Expenditures
Co?missioner's 721.3 629.3 0.0 1,350.6 750.6 710.9 0.0 1,461.5 751.9 713.6 0.0 1,465.5
Office
Alaska Labor 586.3 0.0 0.0 586.3 594.1 0.0 0.0 594.1 596.5 0.0 0.0 596.5
Relations
Agency
Management 210.9 892.2 2,281.3 3,384.4 215.3 1,131.3 2,453.8 3,800.4 215.2 1,130.9 2,452.5 3,798.6
Services
Human Resources 270.3 0.0 0.0 270.3 277.1 0.0 0.0 277.1 277.9 0.0 0.0 277.9
Leasing 3,925.9 0.0 0.0 3,925.9 3,892.8 0.0 0.0 3,892.8 3,892.8 0.0 0.0 3,892.8
Data Processing 534.8 1,727.1 3,952.4 6,214.3 540.8 1,967.9 5,666.9 8,175.6 526.9 1,874.4 5,657.1 7,958.4
Labfor Mar_ket 1,604.4 1,628.8 1,122.5 4,355.7 1,648.3 1,696.4 1,608.1 4,952.8 1,586.5 1,687.3 1,550.4 4,824.2
Information
Totals 7,853.9 4,877.4 7,356.2 20,087.5 7,919.0 5,506.5 9,728.8 23,154.3 7,847.7 5,406.2 9,560.0 22,813.9
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Results Delivery Unit — Commissioner and Administrative Services

Commissioner and Administrative Services

Summary of RDU Budget Changes by Component
From FY2014 Management Plan to FY2015 Governor

All dollars shown in thousands

Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds

FY2014 Management Plan 7,785.5 1335 5,506.5 9,728.8 23,154.3
Adjustments which will
continue current level of
service:
-Commissioner's Office 1.3 0.0 2.7 0.0 4.0
-Alaska Labor Relations 2.4 0.0 0.0 0.0 2.4

Agency
-Management Services -0.1 0.0 -04 -1.3 -1.8
-Human Resources 0.8 0.0 0.0 0.0 0.8
-Data Processing -0.1 0.0 2.3 3.5 5.7
-Labor Market Information 0.5 -0.4 -2.9 -2.0 -4.8
Proposed budget
decreases:
-Data Processing -13.8 0.0 -95.8 -113.3 -222.9
-Labor Market Information -55.7 -6.2 -6.2 -55.7 -123.8
FY2015 Governor 7,720.8 126.9 5,406.2 9,560.0 22,813.9
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Component — Commissioner's Office

Component: Commissioner's Office

Contribution to Department's Mission

The Commissioner's Office component contributes to the department's mission by providing support and policy
direction to divisions within the department.

Core Services
e Provide direction to the department.

Major Component Accomplishments in 2013

During FY2013, the Commissioner's Office component:

. Streamlined the request for grant proposal and administrative review processes for various workforce training
grants to improve the effectiveness of efforts to train Alaskans for jobs and meet industry needs for a qualified
workforce.

) Improved workplace safety and health performance through recognition of outstanding organizations and

individuals at events across the state including the Governor’'s Safety and Health Conference. The
Commissioner’s Office encouraged continued improvement through support of formal recognition programs
such as the Voluntary Protection Program, Construction Safety Excellence Program, and Safety and Health
Achievement Recognition Program.

. Coordinated one of the largest job fairs in the state. The Alaska Veterans Job Fair, held on November 9, 2012
hosted 129 vendors who served approximately 1200 job seekers. Alaska has the highest per capita rate of
veterans of any state in the nation. The Commissioner’s Office continued its commitment to serve Alaska
veterans and military through a number of efforts including the job fair.

. Provided support to legislation (House Bill 76) which was passed and signed into Law on June 20, 2013. This

law gives the Department of Labor and Workforce Development discretion to stop automatic payroll tax
increases when the Unemployment Insurance Fund is deemed solvent, which minimizes Alaska’s tax burden.

Key Component Challenges

Preparing Alaskans to take advantage of Alaska job opportunities and promoting the employment of Alaskans to
Alaska employers. Youth, unemployed, under-employed and rural Alaskans are all target groups for quality vocational
training leading to safe, good paying jobs in Alaska's most critical industries.

Creating efficiencies, continuing to provide quality services to Alaskan workers and employers, and reducing costs

and the department’s impact on state funds. The need for efficiencies is partly due to a decrease in federal funds that
the department receives.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 16.10.280 Fish Price Disputes
AS 18.60 Prevention of Accident and Health Hazards
AS 23 Labor and Workers’ Compensation

FY2015 Governor Released December 12, 2013
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Component — Commissioner's Office

AS 37.07
AS 42.40
AS 44.31

Executive Budget Act
Personnel and Labor Relations
Department of Labor

Administrative Regulations:

8 AAC

Labor and Workforce Development

Contact Information

Contact:
Phone:
Fax:
E-mail:

Dianne Blumer, Commissioner
(907) 465-2700

(907) 465-2784
Dianne.Blumer@alaska.gov
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Component — Commissioner's Office

Commissioner's Office

Component Financial Summary

All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan
Non-Formula Program:
Component Expenditures:
71000 Personal Services 1,093.7 1,170.2 1,202.7
72000 Travel 56.0 90.0 60.8
73000 Services 192.8 184.4 192.0
74000 Commodities 8.1 16.9 10.0
75000 Capital Outlay 0.0 0.0 0.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 1,350.6 1,461.5 1,465.5
Funding Sources:
1004 General Fund Receipts 721.3 750.6 751.9
1007 Interagency Receipts 629.3 710.9 713.6
Funding Totals 1,350.6 1,461.5 1,465.5
Estimated Revenue Collections
Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account

Unrestricted Revenues
None. 0.0 0.0 0.0
Unrestricted Total 0.0 0.0 0.0
Restricted Revenues
Interagency Receipts 51015 629.3 710.9 713.6
Restricted Total 629.3 710.9 713.6
Total Estimated Revenues 629.3 710.9 713.6
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Component — Commissioner's Office

Summary of Component Budget Changes

From FY2014 Management Plan to FY2015 Governor

All dollars shown in thousands

Unrestricted Designated  Other Funds

Federal Total Funds

Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 750.6 0.0 710.9 0.0 1,461.5
Adjustments which will
continue current level of
service:
-FY2015 Salary Increases 3.6 0.0 5.0 0.0 8.6
-FY2015 Health Insurance -2.3 0.0 -2.3 0.0 -4.6
and Working Reserve Rate
Reductions
FY2015 Governor 751.9 0.0 713.6 0.0 1,465.5
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Component — Commissioner's Office

Commissioner's Office
Personal Services Information

Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 818,904

Full-time 8 8 | COLA 9,026
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 411,926
Less 3.00% Vacancy Factor (37,196)

Lump Sum Premium Pay 0

Totals 8 8 | Total Personal Services 1,202,660

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Administrative Officer | 0 0 1 0 1
Asst Commissioner 0 0 1 0 1
Commissioner 1 0 0 0 1
Communications Coordinator 1 0 0 0 1
Dep Commissioner 0 0 1 0 1
Exec Secretary Il 0 0 1 0 1
Spec Asst To The Comm 1l 0 0 2 0 2
Totals 2 0 6 0 8
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Component: Commissioner's Office (AR28100) (340)

Component Detail All Funds

Department of Labor and Workforce Development

RDU: Commissioner and Administrative Services (109)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 1,093.7 1,189.2 1,230.2 1,170.2 1,202.7 325 2.8%
72000 Travel 56.0 90.0 90.0 90.0 60.8 -29.2 -32.4%
73000 Services 192.8 124.4 124.4 184.4 192.0 7.6 4.1%
74000 Commodities 8.1 16.9 16.9 16.9 10.0 -6.9 -40.8%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 1,350.6 1,420.5 1,461.5 1,461.5 1,465.5 4.0 0.3%

Fund Sources:
1004Gen Fund (UGF) 721.3 726.0 750.6 750.6 751.9 1.3 0.2%
10071/A Rcpts (Other) 629.3 694.5 710.9 710.9 713.6 2.7 0.4%
Unrestricted General (UGF) 721.3 726.0 750.6 750.6 751.9 1.3 0.2%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Other Funds 629.3 694.5 710.9 710.9 713.6 2.7 0.4%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 8 8 8 8 8 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Commissioner's Office (340)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 1,420.5 1,189.2 90.0 124.4 16.9 0.0 0.0 0.0 8 0
1004 Gen Fund 726.0
1007 I/A Repts 694.5
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 41.0 41.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1004 Gen Fund 24.6
1007 I/A Rcpts 16.4
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 1,461.5 1,230.2 90.0 1244 16.9 0.0 0.0 0.0 8 0
Changes From FY2014 Authorized To FY2014 Management Plan
Align Authority for Video Conferencing Fees and Services
LIT 0.0 -60.0 0.0 60.0 0.0 0.0 0.0 0.0 0 0
Transfer authority from personal services to pay anticipated video conferencing fees and service expenses. The remaining personal services authority is sufficient
to cover anticipated expenses.
Subtotal 1,461.5 1,170.2 90.0 184.4 16.9 0.0 0.0 0.0 8 0
wekkkk  Changes From FY2014 Management Plan To FY2015 Governor ** Hxx Ak Hxx
FY2015 Salary Increases
SalAdj 8.6 8.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1004 Gen Fund 3.6
1007 I/A Rcpts 5.0
Cost of living allowance for certain bargaining units: $8.6
Year two cost of living allowance for non-covered employees - 1%: $7.7
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $0.9
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -4.6 -4.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1004 Gen Fund -2.3
FY2015 Governor Released December 12, 2013
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Commissioner's Office (340)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
1007 I/A Repts -2.3
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-4.6
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-3.0
AlaskaCare health benefit decrease from $1,389 to $1,371: $-1.6
Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 28.5 -29.2 7.6 -6.9 0.0 0.0 0.0 0 0 0
Transfer authority from travel and commodities to pay anticipated personal services and services expenses and meet vacancy guidelines. The remaining travel
and commodities authority is sufficient to cover anticipated expenses.
Totals 1,465.5 1,202.7 60.8 192.0 10.0 0.0 0.0 0.0 8 0 0
FY2015 Governor Released December 12, 2013
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Scenario:
Component:

FY2015 Governor (11059)
Commissioner's Office (340)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

RDU: Commissioner and Administrative Services (109)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-1001 Commissioner FT A XE Anchorage NOO  OL 12.0 136,350 0 0 62,405 198,755 198,755
07-1002 Dep Commissioner FT A XE Juneau NO5 28F /J 12.0 129,475 1,665 0 60,442 191,582 47,896
07-1003 Spec Asst To The Comm Il FT A XE Juneau NO5 23C/D 12.0 91,168 1,228 0 48,120 140,516 35,129
07-1007 Administrative Officer | FT A SS Juneau 205 17B/C 12.0 60,092 809 0 37,484 98,385 24,596
07-1015 Exec Secretary Il FT A XE Juneau NO5 14B/C 12.0 49,347 665 0 33,612 83,624 20,906
07-1037 Spec Asst To The Comm |l FT A XE Juneau NO5 23F/J 12.0 101,234 1,364 0 51,612 154,210 154,210
07-5851 Asst Commissioner FT A XE Juneau NO5  27M 12.0 144,540 1,858 0 64,744 211,142 52,786
07-X003 Communications FT A XE Anchorage NOO  23K/L 12.0 106,698 1,437 0 53,507 161,642 40,411
Coordinator
Total Total Salary Costs: 818,904
Positions New Deleted Total COLA: 9,026
Full Time Positions: 8 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 411,926
Non Permanent Positions: 0 0 0
Positions in Component: 8 0 0 Total Pre-Vacancy: 1,239,856
Minus Vacancy Adjustment of 3.00%: (37,196)
Total Post-Vacancy: 1,202,660
Total Component Months: 96.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 1,202,660
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1004 General Fund Receipts 574,688 557,447 46.35%
1007 Interagency Receipts 665,168 645,213 53.65%
Total PCN Funding: 1,239,856 1,202,660 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Component:

Line Item Detail
Department of Labor and Workforce Development
Travel

Commissioner's Office (340)

RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 56.0 90.0 60.8
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014 FY2015 Governor
Management Plan
72000 Travel Detail Totals 56.0 90.0 60.8
72110 Employee Travel (Instate) Commissioner's Office staff travel throughout the state 48.2 74.9 50.7
to support and promote workforce development and
Alaska hire, to coordinate delivery of the department's
programs in regional and local offices, and to
encourage compliance with employment and safety
laws.
72120 Nonemployee Travel (Instate One-time nonemployee travel expense 1.0 0.0 0.0
Travel)
72410 Employee Travel (Out of state) Commissioner's Office staff travel out of state to 6.8 15.0 10.0
national organization meetings and conferences.
72900 Other Travel Costs Cash advance fees 0.0 0.1 0.1
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Commissioner's Office (340)
RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 192.8 184.4 192.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 192.8 184.4 192.0
73025 Education Services Training services, conference fees and membership 13.3 135 14.0
fees
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 5.7 5.7 5.7
73155 Software Maintenance Maintenance costs associated with program-specific 3.7 4.0 4.0
software
73156 Telecommunication Cable, long distance, cell phone, and data network 11.0 35.2 39.1
service charges
This expense is increasing due to the purchase of video
conference equipment that should reduce travel across
the agency.
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 29.0 30.7 32.3
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Freight, postage, and express mail charges 5.8 0.3 0.3
FY2013 expenses were higher than usual due to moves
and renovations.
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 13.3 13.9 13.9
services (I/A transfer to Data Processing)
73650 Struc/Infstruct/Land Building repair and maintenance, and room and space 0.3 0.3 0.3
rentals
73675 Equipment/Machinery Maintenance and repair of office equipment 4.2 4.5 4.5
73750 Other Services (Non IA Svcs) Dashboard website design and restructure 29.7 15.0 15.0
73804 Economic/Development (IA Svcs) Wage and Hour Reimbursement for the Labor Standards and Safety 17.6 0.0 0.0

Administration

Director's time while acting as the Assistant
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Commissioner's Office (340)
RDU: Commissioner and Administrative Services (109)

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 192.8 184.4 192.0

Commissioner.

73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 5.0 5.0 5.8
chargeback (I/A transfer to DOA)

73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 24.6 25.0 25.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)

73809 Malil Admin Centralized mail services chargeback (I/A transfer to 0.1 0.1 0.1
DOA)

73810 Human Resources Admin Human resource services chargeback (I/A transfer to 4.5 5.0 5.8
DOA)

73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA). 15.0 15.0 15.0

73812 Legal Law Legal services (I/A transfer to Law) 8.1 9.0 9.0

73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.2 0.4 0.4

73814 Insurance Admin Risk management services chargeback (I/A transfer to 0.2 0.2 0.2
DOA)

73815 Financial Admin State payroll and accounting system chargeback (I/A 0.5 0.5 0.5
transfer to DOA)

73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.1 0.1 0.1
to DOA)

73819 Commission Sales (A Svcs) Admin State Travel Office (I/A transfer to DOA) 0.9 1.0 1.0
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Commissioner's Office (340)
RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

74000 Commodities 8.1 16.9 10.0

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

74000 Commodities Detail Totals 8.1 16.9 10.0

74200 Business General business supplies such as office consumables, 8.0 15.9 9.0

furniture, and computer equipment
74480 Household & Instit. Food supplies for meetings and presentations 0.1 1.0 1.0
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Component:

Restricted Revenue Detail
Department of Labor and Workforce Development

Commissioner's Office (340)
RDU: Commissioner and Administrative Services (109)

Master Revenue FY2014
Account Description FY2013 Actuals  Management Plan FY2015 Governor
51015 Interagency Receipts 629.3 710.9 713.6
Detail Information
Revenue Revenue Collocation AKSAS EY2014
Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
59070 Labor Wage and Hour Administration 07100209 11100 16.4 0.0 0.0
One time reimbursable services agreement to have the Special Assistant provide training to Wage and Hour
technicians.
59070 Labor Occupational Safety and Health 07100210 11100 4.0 3.0 3.0
Reimbursable services agreement with the Occupational Safety and Health component to cover administrative
support of the Occupational Safety and Health Review Board. FY13 was higher than usual due to archiving of
files.
59070 Labor Department-wide 07100270 11100 608.9 707.9 710.6

Interagency receipts from the department's Indirect Cost Plan to cover Commissioner's Office staff for support of
departmental programs and activities. Funding is provided for all line items as needed to support this function.
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Commissioner's Office (340)
RDU: Commissioner and Administrative Services (109)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 5.7 5.7 5.7
73154 Software Licensing subtotal: 5.7 5.7 5.7
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 29.0 30.7 32.3
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 29.0 30.7 32.3
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 13.3 13.9 13.9
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 13.3 13.9 13.9
73804 Economic/Development (IA  Reimbursement for the Labor Standards and Safety Intra-dept Wage and Hour 17.6 0.0 0.0
Svcs) Director's time while acting as the Assistant Administration
Commissioner.
73804 Economic/Development (IA Svcs) subtotal: 17.6 0.0 0.0
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 5.0 5.0 5.8
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 5.0 5.0 5.8
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 24.6 25.0 25.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 24.6 25.0 25.0
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.1 0.1 0.1
DOA)
73809 Mail subtotal: 0.1 0.1 0.1
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 4.5 5.0 5.8
DOA)
73810 Human Resources subtotal: 4.5 5.0 5.8
73812 Legal Legal services (I/A transfer to Law) Inter-dept Law 8.1 9.0 9.0
73812 Legal subtotal: 8.1 9.0 9.0
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.2 0.4 0.4
73813 Auditing subtotal: 0.2 0.4 0.4
73814 Insurance Risk management services chargeback (I/A transferto  Inter-dept Admin 0.2 0.2 0.2
DOA)
73814 Insurance subtotal: 0.2 0.2 0.2
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 0.5 0.5 0.5
transfer to DOA)
73815 Financial subtotal: 0.5 0.5 0.5
73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer Inter-dept Admin 0.1 0.1 0.1
to DOA)
73816 ADA Compliance subtotal: 0.1 0.1 0.1
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Component:

Inter-Agency Services
Department of Labor and Workforce Development

Commissioner's Office (340)

RDU: Commissioner and Administrative Services (109)

Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals Managemelr::t(i(l);ﬁ FY2015 Governor

73819 Commission Sales (1A State Travel Office (I/A transfer to DOA) Inter-dept Admin 0.9 1.0 1.0
Svcs)

73819 Commission Sales (IA Svcs) subtotal: 0.9 1.0 1.0

Commissioner's Office total: 109.8 96.6 99.8

Grand Total: 109.8 96.6 99.8
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Component — Alaska Labor Relations Agency

Component: Alaska Labor Relations Agency

Contribution to Department’'s Mission

The mission of the Alaska Labor Relations Agency (ALRA) component is to facilitate cooperative relations between
Alaska's public employers and the labor organizations that represent public employees.

Results
(Additional performance information is available on the web at https://omb.alaska.gov/results.)

Number of Open Alaska Labor Relations Agency Cases at End of the
Calendar Year (met the target of reducing the number of open cases in
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Core Services

e Maintain a timely representation election process.
e Operate a timely and efficient adjudications program.

Measures by Core Service
(Additional performance information is available on the web at https://omb.alaska.gov/results.)

1. Maintain a timely representation election process.

Percent of Representation Elections Completed Within 100 Days
(exceeded the target of 90 percentin 2012)
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Component — Alaska Labor Relations Agency

2. Operate a timely and efficient adjudications program.
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Percent of Alaska Labor Relations Agency Decisions and Orders Issued
Within 90 Days of Record Closure (did not meet the target of 90

percent in 2012
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Major Component Accomplishments in 2013

During FY2013, the Alaska Labor Relations Agency component made progress in decreasing the number of open

cases, experiencing

a 19 percent decrease in its caseload since the prior year. This reduction was due in part to a

decrease in case filings.

Key Component Challenges

The Alaska Labor Relations Agency's primary challenge is to provide timely dispute resolution.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 23.05.360 - .390 Alaska Labor Relations Agency (ALRA)
AS 23.40.070 - .260 Public Employment Relations Act (PERA)
AS 42.40.705 - .890 Alaska Railroad Corporation, Labor Relations

Administrative Regulations:
8 AAC 97.010 - .990 Collective Bargaining Among Public Employees

Contact Information

Contact:
Phone:
Fax:
E-mail:

Mark Torgerson, Hearing Examiner
(907) 269-4895

(907) 269-4898
mark.torgerson@alaska.gov
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Component — Alaska Labor Relations Agency

Alaska Labor Relations Agency

Component Financial Summary
All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:

Component Expenditures:

71000 Personal Services 514.1 527.2 529.6
72000 Travel 3.6 6.3 6.3
73000 Services 50.9 49.4 49.4
74000 Commodities 11.2 11.2 11.2
75000 Capital Outlay 6.5 0.0 0.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 586.3 594.1 596.5
Funding Sources:
1004 General Fund Receipts 586.3 594.1 596.5
Funding Totals 586.3 594.1 596.5
FY2015 Governor Released December 12, 2013
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Component — Alaska Labor Relations Agency

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 594.1 0.0 0.0 0.0 594.1
Adjustments which will
continue current level of
service:
-FY2015 Salary Increases 4.7 0.0 0.0 0.0 4.7
-FY2015 Health Insurance -2.3 0.0 0.0 0.0 -2.3
and Working Reserve Rate
Reductions
FY2015 Governor 596.5 0.0 0.0 0.0 596.5

EY201§ Governor
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Component — Alaska Labor Relations Agency

Alaska Labor Relations Agency
Personal Services Information
Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 352,959
Full-time 4 4 | COLA 4,672
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 187,230
Less 2.80% Vacancy Factor (15,261)
Lump Sum Premium Pay 0
Totals 4 4 | Total Personal Services 529,600

Position Classification Summary
Job Class Title Anchorage Fairbanks Juneau Others Total
Hearing Examiner | 1 0 0 0 1
Hearing Officer 1 0 0 0 1
Human Resource Consultant | 1 0 0 0 1
Office Assistant lll 1 0 0 0 1
Totals 4 0 0 0 4

EY201§ Governor
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Component Detail All Funds

Department of Labor and Workforce Development

Component: Alaska Labor Relations Agency (AR28120) (1200)
RDU: Commissioner and Administrative Services (109)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 514.1 522.7 527.2 527.2 529.6 2.4 0.5%
72000 Travel 3.6 7.5 7.5 6.3 6.3 0.0 0.0%
73000 Services 50.9 49.4 49.4 49.4 49.4 0.0 0.0%
74000 Commodities 11.2 10.0 10.0 11.2 11.2 0.0 0.0%
75000 Capital Outlay 6.5 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 586.3 589.6 594.1 594.1 596.5 2.4 0.4%

Fund Sources:
1004Gen Fund (UGF) 586.3 589.6 594.1 594.1 596.5 2.4 0.4%
Unrestricted General (UGF) 586.3 589.6 594.1 594.1 596.5 2.4 0.4%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 4 4 4 4 4 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 589.6 522.7 75 49.4 10.0 0.0 0.0 0.0 4 0 0
1004 Gen Fund 589.6
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 45 45 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 4.5
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 594.1 527.2 7.5 494 10.0 0.0 0.0 0.0 4 0 0
ek Changes From FY2014 Authorized To FY2014 Management Plan ke
Align Authority for Westlaw a Legal Reference Subscription
LIT 0.0 0.0 -1.2 0.0 1.2 0.0 0.0 0.0 0 0 0
Transfer authority from travel to pay anticipated Westlaw legal reference subscription in commodities expense. The remaining travel authority is sufficient to cover
anticipated expenses.
Subtotal 594.1 527.2 6.3 494 11.2 0.0 0.0 0.0 4 0 0
Changes From FY2014 Management Plan To FY2015 Governor el *
FY2015 Salary Increases
SalAdj 4.7 4.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 4.7
Cost of living allowance for certain bargaining units: $4.7
Year two cost of living allowance for non-covered employees - 1%: $4.7
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -2.3 -2.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund -2.3
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-2.3
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-1.4
FY2015 Governor Released December 12, 2013
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
AlaskaCare health benefit decrease from $1,389 to $1,371: $-0.9
Totals 596.5 529.6 6.3 49.4 11.2 0.0 0.0 0.0 4 0 0
FY2015 Governor Released December 12, 2013
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Scenario:
Component:

FY2015 Governor (11059)
Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-1030 Hearing Examiner | FT A EE Anchorage NOO 240/ P 12.0 133,044 1,710 0 61,461 196,215 196,215
07-1031 Human Resource FT A EE Anchorage NOO 16N/ O 12.0 75,000 1,010 0 42,511 118,521 118,521
Consultant |
07-1032 Office Assistant Il FT A EE Anchorage NOO 11D/ E 12.0 40,215 542 0 30,444 71,201 71,201
07-1033 Hearing Officer FT A EE Anchorage NOO 210 12.0 104,700 1,410 0 52,814 158,924 158,924
Total Total Salary Costs: 352,959
Positions New Deleted Total COLA: 4,672
Full Time Positions: 4 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 187,230
Non Permanent Positions: 0 0 0
Positions in Component: 4 0 0 Total Pre-Vacancy: 544,861
Minus Vacancy Adjustment of 2.80%: (15,261)
Total Post-Vacancy: 529,600
Total Component Months: 48.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 529,600
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1004 General Fund Receipts 544,861 529,600 100.00%
Total PCN Funding: 544,861 529,600 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Component:

Line Item Detail

Department of Labor and Workforce Development

Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

Travel

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 3.6 6.3 6.3
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
72000 Travel Detail Totals 3.6 6.3 6.3
72110 Employee Travel (Instate) Alaska Labor Relation Agency employees travel 14 29 29
throughout the state to conduct investigations, hearings,
elections, training; to coordinate and administer affairs
of the agency; and to explain services to public
employers and labor organizations (airfare, surface
transport, lodging, and meals & incidentals).
72120 Nonemployee Travel (Instate Board member (six members) travel to attend meetings 2.2 3.4 3.4

Travel)

and labor relations hearings (airfare, surface transport,
lodging, and meals & incidentals).

I?Y201§ Governor
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Component:

Line Item Detail

Department of Labor and Workforce Development

Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

Services

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 50.9 494 494
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 50.9 49.4 49.4
73025 Education Services Training services, conference fees, and membership in 0.4 1.5 1.5
the Association of Labor Relations Agencies.
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 1.6 1.4 1.4
73156 Telecommunication Long distance charges 0.1 0.1 0.1
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 25.7 26.0 26.0
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Delivery services 0.1 0.0 0.0
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 6.7 6.8 6.8
services (I/A transfer to Data Processing)
73650 Struc/Infstruct/Land Struc/Infstruct/Land 0.5 0.0 0.0
73675 Equipment/Machinery Office equipment maintenance and minor repair 0.8 1.0 1.0
contracts (copier, postage meter), lease of postage
meter, and operator charges
73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 2.4 25 25
chargeback (I/A transfer to DOA)
73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 6.8 6.9 6.9
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73809 Malil Admin Centralized mail services chargeback (I/A transfer to 0.1 0.1 0.1
DOA)
73810 Human Resources Admin Human resource services chargeback (I/A transfer to 2.2 2.3 2.3
DOA)
73811 Building Leases Admin Building leases 2.7 0.0 0.0
73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.1 0.1 0.1
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 50.9 49.4 49.4

73814 Insurance Admin Risk management services chargeback (I/A transfer to 0.2 0.2 0.2
DOA)

73815 Financial Admin State payroll and accounting system chargeback (I/A 0.2 0.2 0.2
transfer to DOA)

73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.1 0.1 0.1
to DOA)

73819 Commission Sales (A Svcs) Admin State Travel Office (I/A transfer to DOA) 0.2 0.2 0.2

FY2015 Governor Released December 12, 2013
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

74000 Commaodities 11.2 11.2 11.2

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

74000 Commodities Detail Totals 11.2 11.2 11.2

74200 Business Library supplies (reference materials), general office 11.2 11.2 11.2

consumables (file folders, pens/pencils, stationery,
staples, copy machine paper, etc.), and Westlaw
subscription for research.

I?Y201§ Governor
Department of Labor and Workforce Development

Released December 12, 2013

Page 54




Component:

Line Item Detail

Department of Labor and Workforce Development

Alaska Labor Relations Agency (1200)

RDU: Commissioner and Administrative Services (109)

Capital Outlay

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

75000 Capital Outlay 6.5 0.0 0.0

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

75000 Capital Outlay Detail Totals 6.5 0.0 0.0

75700 Equipment Copier 6.5 0.0 0.0
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 1.6 1.4 1.4
73154 Software Licensing subtotal: 1.6 1.4 1.4
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 25.7 26.0 26.0
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 25.7 26.0 26.0
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 6.7 6.8 6.8
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 6.7 6.8 6.8
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 2.4 25 25
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 2.4 25 2.5
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 6.8 6.9 6.9
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 6.8 6.9 6.9
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.1 0.1 0.1
DOA)
73809 Mail subtotal: 0.1 0.1 0.1
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 2.2 2.3 23
DOA)
73810 Human Resources subtotal: 2.2 2.3 23
73811 Building Leases Building leases Inter-dept Admin 2.7 0.0 0.0
73811 Building Leases subtotal: 2.7 0.0 0.0
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.1 0.1 0.1
73813 Auditing subtotal: 0.1 0.1 0.1
73814 Insurance Risk management services chargeback (I/A transferto  Inter-dept Admin 0.2 0.2 0.2
DOA)
73814 Insurance subtotal: 0.2 0.2 0.2
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 0.2 0.2 0.2
transfer to DOA)
73815 Financial subtotal: 0.2 0.2 0.2
73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer Inter-dept Admin 0.1 0.1 0.1
to DOA)
73816 ADA Compliance subtotal: 0.1 0.1 0.1
73819 Commission Sales (IA State Travel Office (I/A transfer to DOA) Inter-dept Admin 0.2 0.2 0.2
Svcs)
73819 Commission Sales (IA Svcs) subtotal: 0.2 0.2 0.2
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Alaska Labor Relations Agency (1200)
RDU: Commissioner and Administrative Services (109)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
Alaska Labor Relations Agency total: 49.0 46.8 46.8
Grand Total: 49.0 46.8 46.8
FY2015 Governor Released December 12, 2013
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Component — Management Services

Component: Management Services

Contribution to Department’'s Mission

The Management Services component contributes to the department's mission by providing efficient and effective
administrative services in support of the department's programs.

Core Services
¢ Financial Support Services.

e Budget Planning, Monitoring and Reporting.
e Procurement and Office Space Management.

Major Component Accomplishments in 2013
During FY2013, the Management Services component:

o Provided oversight of major renovation projects within the department's leased buildings requiring temporary
moves of approximately 500 positions.

. Managed costs to keep the federally approved departmental indirect cost rate at five percent.
) Successfully obtained Department of Administration approval for a compromise on Universal Space

Standards for the Division of Vocational Rehabilitation to meet the programmatic needs of the division and the
cost savings goals of the space standards.

Key Component Challenges
A key challenge for the Management Services component is balancing level of service in providing financial
management oversight and assistance to other divisions, and maintaining costs. Management Services is supported

by the department's operating programs which are experiencing federal funding declines combined with increased
operating costs.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Federal Authority:

20 CFR part 601 Employment & Training Administrative Procedures
29 CFR part 97 Department of Labor Grants Administration
31 CFR part 205 Money & Finance — Fund Transfers
OMB Circular A-087 Cost Principals for State Government
OMB Circular A-102 Administrative Principals for State Government
OMB Circular A-133 Audit Principals for State Government
Statutory Authority:
AS 23.05.010 - .130 Department of Labor, Administration
AS 23.20.005 - .278 Alaska Employment Security Act
FY2015 Governor Released December 12, 2013
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Component — Management Services

Contact Information

Contact: Paloma Harbour, Director

Phone: (907) 465-5984
Fax: (907) 465-2107

E-mail: paloma.harbour@alaska.gov
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Component — Management Services

Management Services

Component Financial Summary

All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan
Non-Formula Program:
Component Expenditures:
71000 Personal Services 2,904.8 3,137.7 3,135.9
72000 Travel 17.9 18.0 18.0
73000 Services 385.8 578.0 578.0
74000 Commodities 36.0 56.7 56.7
75000 Capital Outlay 39.9 10.0 10.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 3,384.4 3,800.4 3,798.6
Funding Sources:
1002 Federal Receipts 2,281.3 2,453.8 2,452.5
1003 General Fund Match 210.9 215.3 215.2
1004 General Fund Receipts 0.0 0.0 0.0
1007 Interagency Receipts 892.2 1,131.3 1,130.9
Funding Totals 3,384.4 3,800.4 3,798.6
Estimated Revenue Collections
Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account

Unrestricted Revenues
None. 0.0 0.0 0.0
Unrestricted Total 0.0 0.0 0.0
Restricted Revenues
Federal Receipts 51010 2,281.3 2,453.8 2,452.5
Interagency Receipts 51015 892.2 1,131.3 1,130.9
Restricted Total 3,173.5 3,585.1 3,583.4
Total Estimated Revenues 3,173.5 3,585.1 3,583.4

EY201§ Governor

Released December 12, 2013

Department of Labor and Workforce Development

Page 60




Component — Management Services

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 2153 0.0 1,131.3 2,453.8 3,800.4
Adjustments which will
continue current level of
service:
-Reverse Alaska State -1.1 0.0 -4.5 -12.8 -18.4
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 15 0.0 6.4 18.5 26.4
-FY2015 Health Insurance -0.5 0.0 -2.3 -7.0 -9.8
and Working Reserve Rate
Reductions
FY2015 Governor 215.2 0.0 1,130.9 2,452.5 3,798.6
FY2015 Governor Released December 12, 2013
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Component — Management Services

Management Services
Personal Services Information
Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 1,973,272

Full-time 33 33 | COLA 26,507
Part-time 1 0 | Premium Pay 0
Nonpermanent 1 0 | Annual Benefits 1,237,005
Less 3.12% Vacancy Factor (100,884)

Lump Sum Premium Pay 0

Totals 35 33 | Total Personal Services 3,135,900

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Accountant Il 0 0 2 0 2
Accountant Il| 0 0 1 0 1
Accountant IV 0 0 2 0 2
Accountant V 0 0 1 0 1
Accounting Clerk 0 0 3 0 3
Accounting Tech | 0 0 4 0 4
Accounting Tech IlI 0 0 6 0 6
Administrative Assistant | 1 0 0 0 1
Administrative Assistant Il 0 0 1 0 1
Administrative Officer Il 0 0 1 0 1
Budget Analyst Il 0 0 1 0 1
Budget Manager 0 0 1 0 1
Division Director 0 0 1 0 1
Division Operations Manager 0 0 1 0 1
Mail Svcs Courier 1 0 1 0 2
Procurement Spec Il 1 0 1 0 2
Procurement Spec IV 0 0 1 0 1
Supply Technician | 1 0 0 0 1
Supply Technician Il 0 0 1 0 1
Totals 4 0 29 0 33
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Component: Management Services (AR28140) (335)

Component Detail All Funds

Department of Labor and Workforce Development

RDU: Commissioner and Administrative Services (109)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 2,904.8 3,272.8 3,302.2 3,137.7 3,135.9 -1.8 -0.1%
72000 Travel 17.9 125 125 18.0 18.0 0.0 0.0%
73000 Services 385.8 484.0 484.0 578.0 578.0 0.0 0.0%
74000 Commodities 36.0 56.7 56.7 56.7 56.7 0.0 0.0%
75000 Capital Outlay 39.9 10.0 10.0 10.0 10.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 3,384.4 3,836.0 3,865.4 3,800.4 3,798.6 -1.8 0.0%

Fund Sources:
1002Fed Rcpts (Fed) 2,281.3 2,433.3 2,453.8 2,453.8 2,452.5 -1.3 -0.1%
1003G/F Match (UGF) 210.9 213.6 215.3 215.3 215.2 -0.1 0.0%
1004Gen Fund (UGF) 0.0 65.0 65.0 0.0 0.0 0.0 0.0%
10071/A Rcpts (Other) 892.2 1,124.1 1,131.3 1,131.3 1,130.9 -0.4 0.0%
Unrestricted General (UGF) 210.9 278.6 280.3 215.3 215.2 -0.1 0.0%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Other Funds 892.2 1,124.1 1,131.3 1,131.3 1,130.9 -0.4 0.0%
Federal Funds 2,281.3 2,433.3 2,453.8 2,453.8 2,452.5 -1.3 -0.1%

Positions:

Permanent Full Time 34 34 34 33 33 0 0.0%
Permanent Part Time 1 1 1 1 0 -1 -100.0%
Non Permanent 1 1 1 1 0 -1 -100.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Management Services (335)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 3,836.0 3,272.8 125 484.0 56.7 10.0 0.0 0.0 34 1 1
1002 Fed Rcpts 2,433.3
1003 G/F Match 213.6
1004 Gen Fund 65.0
1007 I/A Rcpts 1,124.1
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 18.4 18.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 12.8
1003 G/F Match 11
1007 I/A Repts 4.5
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 11.0 11.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 7.7
1003 G/F Match 0.6
1007 I/A Rcpts 2.7
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 3,865.4 3,302.2 12.5 484.0 56.7 10.0 0.0 0.0 34 1 1
Changes From FY2014 Authorized To FY2014 Management Plan
Transfer Core Services Offset to Leasing
Trout -65.0 0.0 0.0 -65.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund -65.0
Transfer to the Lease component to pay anticipated increase in service expenses. The remaining service authority is sufficient to cover anticipated expenses.
Delete Long Term Vacant Administrative Assistant Il (21-2048)
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Delete long term vacant Administrative Assistant Il (21-2048); effective September 6, 2013. The duties of this position have been absorbed by other staff.
Align Authority to Comply with Vacancy Factor Guidelines
FY2015 Governor Released December 12, 2013
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Management Services (335)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
LIT 0.0 -164.5 5.5 159.0 0.0 0.0 0.0 0.0 0 0 0
Transfer authority from personal services to pay anticipated travel and service expenses and meet vacancy guidelines. The remaining personal services authority
is sufficient to cover anticipated expenses.
Subtotal 3,800.4 3,137.7 18.0 578.0 56.7 10.0 0.0 0.0 33 1 1
FeRkkkk  Changes From FY2014 Management Plan To FY2015 Governor ** Hxx Ak K
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -18.4 -18.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts -12.8
1003 G/F Match -1.1
1007 I/A Rcpts -4.5
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
SalAdj 26.4 26.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 185
1003 G/F Match 15
1007 I/A Rcpts 6.4
Cost of living allowance for certain bargaining units: $26.4
Year two cost of living allowance for non-covered employees - 1%: $1.5
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $14.1
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $10.8
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -9.8 -9.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts -7.0
1003 G/F Match -0.5
1007 I/A Rcpts -2.3

FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-9.8

Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-7.5
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Management Services (335)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
AlaskaCare health benefit decrease from $1,389 to $1,371: $-2.3
Delete Vacant Procurement Specialist Il (07-1401) and Student Intern Il (07-?004)
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 -1 -1
Delete one vacant Procurement Specialist Il (07-1401) and one vacant Student Intern Il (07-?004). The duties of these positions have been assumed by other
staff.
10.0 0.0 0.0 33 0 0

Totals 3,798.6 3,135.9 18.0 578.0 56.7
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Scenario:
Component:

FY2015 Governor (11059)
Management Services (335)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

RDU: Commissioner and Administrative Services (109)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Salaries Pay Benefits
07-?004 Student Intern Il NP N EE Juneau NO5 A 4.0 0 0 0 0 0 0
07-1101 Division Director FT A XE Juneau NO5 27A/B 12.0 107,964 1,454 0 53,946 163,364 9,475
07-1105 Accounting Tech | FT A GP Juneau 205 12B/C 12.0 41,172 555 0 31,096 72,823 4,224
07-1106 Supply Technician | FT A GP Anchorage 200 10A/B 12.0 33,446 450 0 28,416 62,312 3,614
07-1107 Procurement Spec IV FT A SS Juneau 205 20A/B 12.0 71,298 960 0 41,371 113,629 6,591
07-1108 Supply Technician Il FT A GP Juneau 205 12K /L 12.0 51,203 690 0 34,576 86,469 5,015
07-1201 Division Operations FT A SS Juneau 205 243 1K 12.0 115,656 1,487 0 56,639 173,782 10,079
Manager

07-1202 Accounting Clerk FT A GP Juneau 205 10B/C 12.0 36,528 492 0 29,485 66,505 3,857
07-1203 Accounting Tech Il FT A SS Juneau 605 16A/B 12.0 54,168 730 0 35,429 90,327 5,239
07-1204 Administrative Assistant | FT A GP Anchorage 200 12F /1 G 12.0 43,833 590 0 32,019 76,442 4,434
07-1205 Budget Manager FT A SS Juneau 205 22A /B 12.0 81,917 1,103 0 45,055 128,075 7,428
07-1209 Accounting Tech Ill FT A GP  Juneau 205 16A/B 12.0 52,368 705 0 34,980 88,053 5,107
07-1211 Accounting Tech IlI FT A GP Juneau 205 16F/ G 12.0 61,687 831 0 38,213 100,731 5,842
07-1213 Accounting Tech IlI FT A GP  Juneau 205 16D/ E 12.0 58,152 783 0 36,987 95,922 5,564
07-1216 Accounting Tech IlI FT A GP Juneau 205 16M /N 12.0 75,168 1,012 0 42,890 119,070 6,906
07-1218 Accountant Il FT A SS Juneau 205 18C/D 12.0 66,951 902 0 39,863 107,716 6,248
07-1221 Accountant IV FT A SS Juneau 205 20F 12.0 82,164 1,107 0 45,140 128,411 7,448
07-1222 Accountant IV FT A GP Juneau 205 20J /K 12.0 86,057 1,159 0 46,667 133,883 7,765
07-1223 Accounting Tech | FT A GP Juneau 205 12G/J 12.0 48,548 654 0 33,655 82,857 4,806
07-1224 Accounting Tech | FT A GP Juneau 205 12B/C 12.0 41,172 555 0 31,096 72,823 4,224
07-1225 Accountant Il FT A GP  Juneau 205 16A/B 12.0 52,368 705 0 34,980 88,053 5,107
07-1226 Procurement Spec I FT A SS Juneau 205 16B/C 12.0 56,448 760 0 36,220 93,428 5,419
07-1401 Procurement Spec Ill PT A GP Wasilla 200 18A 12.0 0 0 0 0 0 0
07-1404 Mail Svcs Courier FT A GP Anchorage 200 9F/ G 12.0 36,828 496 0 29,589 66,913 3,881
07-1405 Procurement Spec I FT A SS Anchorage 200 16M /N 12.0 70,108 944 0 40,958 112,010 6,497
07-1509 Mail Svcs Courier FT A GP  Juneau 205 9C/D 12.0 35,328 476 0 29,069 64,873 3,763
07-1513 Accounting Clerk FT A GP Juneau 205 10A/B 12.0 35,073 472 0 28,981 64,526 3,743
07-1515 Administrative Officer Il FT A SS Juneau 205 19A/B 12.0 67,236 906 0 39,962 108,104 6,270
07-1710 Accounting Tech IlI FT A SS Juneau 205 16N/ O 12.0 76,968 1,037 0 43,338 121,343 7,038
07-5196 Administrative Assistant || FT A GP  Juneau 205 14B/C 12.0 46,980 633 0 33,111 80,724 4,682
07-6034 Budget Analyst Il FT A GP  Juneau 205 16A/B 12.0 51,897 699 0 34,817 87,413 5,070
08-0475 Accounting Tech | FT A GP Juneau 205 12A/B 12.0 39,840 537 0 30,634 71,011 4,119
21-2007 Accountant Il FT A GP Juneau 205 16A/B 12.0 51,897 699 0 34,817 87,413 5,070
21-2034 Accounting Clerk FT A GP Juneau 205 10G/J 12.0 42,888 578 0 31,692 75,158 4,359
21-2046 Accountant V FT A SS Juneau 205 223 /K 12.0 99,961 1,346 0 51,314 152,621 8,852

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Personal Services Expenditure Detail
Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Management Services (335)
RDU: Commissioner and Administrative Services (109)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count Salaries Pay Benefits
Total Total Salary Costs: 1,973,272
Positions New Deleted Total COLA: 26,507
Full Time Positions: 33 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 1 Total Benefits: 1,237,005
Non Permanent Positions: 0 0 1
Positions in Component: 33 0 2 Total Pre-Vacancy: 3,236,784
Minus Vacancy Adjustment of 3.12%: (100,884)
Total Post-Vacancy: 3,135,900
Total Component Months: 396.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 3,135,900
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1002 Federal Receipts 2,262,512 2,191,994 69.90%
1003 General Fund Match 187,733 181,882 5.80%
1007 Interagency Receipts 786,539 762,024 24.30%
Total PCN Funding: 3,236,784 3,135,900 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Component:

Line Item Detail

Department of Labor and Workforce Development

Management Services (335)
RDU: Commissioner and Administrative Services (109)

Travel

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 17.9 18.0 18.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
72000 Travel Detail Totals 17.9 18.0 18.0
72110 Employee Travel (Instate) Management Services staff travel throughout the state 14.2 13.9 13.9
to provide training, review inventory, inspect facilities,
perform audits, and perform special surveys and
studies.
72410 Employee Travel (Out of state) Management Services staff travel for federal grant 3.6 4.0 4.0
administration and reporting trainings not available in
Alaska.
72900 Other Travel Costs Cash advance fees 0.1 0.1 0.1
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Line Item Detail

Department of Labor and Workforce Development

Component: Management Services (335)

RDU: Commissioner and Administrative Services (109)

Services

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 385.8 578.0 578.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 385.8 578.0 578.0
73025 Education Services Training tuition and fees, and conference registrations 7.0 5.0 5.0
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 8.4 7.4 7.4
73155 Software Maintenance Maintenance costs for program-specific software 0.5 0.4 0.4
73156 Telecommunication Long distance, cellular phone and data network service 3.0 45 45
charges
73225 Delivery Services Freight and express charges for shipping files, and 36.3 6.9 6.9
courier service for sending documents between offices.
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 58.2 58.3 58.3
services (I/A transfer to Data Processing)
73421 Sef Fuel A87 Allowed State Equipment State equipment fleet fuel services (I/A transfer to 4.2 3.4 3.4
Fleet DOT/PF)
73423 Sef Oper A87 Allowed State Equipment State equipment fleet fixed cost services (I/A transfer to 2.2 2.6 2.6
Fleet DOT/PF)
73424 Sef Svc/Prt A87 Alwd State Equipment State equipment fleet maintenance and repair services 0.8 0.4 0.4
Fleet (I/A transfer to DOT/PF)
73428 Sef F/C A87 Allowed State Equipment State equipment fleet fixed cost services for equipment 6.3 6.4 6.4
Fleet replacement - portion A87 allowable (I/A transfer to
DOT/PF)
73429 Sef F/C A87 Unallowd State Equipment State equipment fleet fixed cost services for equipment 1.8 14 14
Fleet replacement - portion A87 unallowable (I/A transfer to
DOT/PF)
73525 Utilities Public utility services including electricity for the storage 3.6 29 29
annex, heating oil and records disposal
73650 Struc/Infstruct/Land Building repair and maintenance, and room and space 10.6 31.8 31.8
rentals
73675 Equipment/Machinery Office equipment repair and maintenance, and 12.4 10.8 10.8
rentals/leases
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Management Services (335)
RDU: Commissioner and Administrative Services (109)

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 385.8 578.0 578.0

73750 Other Services (Non IA Svcs) Miscellaneous professional services expenses such as 0.4 63.0 63.0
printing of publications or program management and
consulting services

73750 Other Services (Non IA Svcs) Program management/consulting, safety-related 0.0 161.0 161.0
services, printing, copying and other services

73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 24.0 24.8 24.8
chargeback (I/A transfer to DOA)

73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 55.0 55.0 55.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)

73809 Malil Admin Centralized mail services chargeback (I/A transfer to 4.4 4.8 4.8
DOA)

73810 Human Resources Admin Human resource services chargeback (I/A transfer to 20.0 22.3 22.3
DOA)

73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 120.6 98.4 98.4

73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.8 1.3 1.3

73814 Insurance Admin Risk management services chargeback (I/A transfer to 2.3 2.3 2.3
DOA)

73815 Financial Admin State payroll and accounting system chargeback (I/A 2.1 2.0 2.0
transfer to DOA)

73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.5 0.4 0.4
to DOA)

73819 Commission Sales (A Svcs) Admin State Travel Office (I/A transfer to DOA) 0.4 0.5 0.5
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Management Services (335)
RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

74000 Commaodities 36.0 56.7 56.7

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

74000 Commodities Detail Totals 36.0 56.7 56.7

74200 Business Training materials, office equipment and furniture, 36.0 56.7 56.7

personal computers, and miscellaneous office supplies
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Line Item Detail
Department of Labor and Workforce Development
Capital Outlay

Component: Management Services (335)
RDU: Commissioner and Administrative Services (109)

Line

FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
75000 Capital Outlay 39.9 10.0 10.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
75000 Capital Outlay Detail Totals 39.9 10.0 10.0
75700 Equipment Capitalized office equipment purchases 39.9 10.0 10.0

I?Y201§ Governor
Department of Labor and Workforce Development

Released December 12, 2013

Page 73




Restricted Revenue Detail
Department of Labor and Workforce Development

Component: Management Services (335)

RDU: Commissioner and Administrative Services (109)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor
51010 Federal Receipts 2,281.3 2,453.8 2,452.5
Detail Information

Revenue Revenue Collocation AKSAS FY2014

Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
57115 Fed Indirect Recovery 07142500 11100 2,281.3 2,453.8 2,452.5

The Management Services component is primarily funded by an annual federally-approved Indirect Cost Plan.
Under this plan, the federal government funds a percentage of component expenditures equal to the percentage
of federally-funded personal services within the department. Other fund sources provide the remainder.
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Restricted Revenue Detail
Department of Labor and Workforce Development

Component: Management Services (335)

RDU: Commissioner and Administrative Services (109)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor
51015 Interagency Receipts 892.2 1,131.3 1,130.9
Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals Management Plan FY2015 Governor
59070 Labor Department-wide 07141500 11100 892.2 1,131.3 1,130.9

The Management Services component is primarily funded by an annual federally-approved Indirect Cost Plan.
Under this plan, the federal government funds a percentage of component expenditures equal to the percentage
of federally-funded personal services within the department. Other fund sources provide the remainder.
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Component:

Inter-Agency Services

Department of Labor and Workforce Development

Management Services (335)

RDU: Commissioner and Administrative Services (109)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 8.4 7.4 7.4
73154 Software Licensing subtotal: 8.4 7.4 7.4
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 58.2 58.3 58.3
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 58.2 58.3 58.3
73421 Sef Fuel A87 Allowed State equipment fleet fuel services (I/A transfer to Inter-dept State Equipment 4.2 3.4 3.4
DOT/PF) Fleet
73421 Sef Fuel A87 Allowed subtotal: 4.2 3.4 34
73423 Sef Oper A87 Allowed State equipment fleet fixed cost services (I/A transfer to  Inter-dept State Equipment 2.2 2.6 2.6
DOT/PF) Fleet
73423 Sef Oper A87 Allowed subtotal: 2.2 2.6 2.6
73424 Sef Svc/Prt A87 Alwd State equipment fleet maintenance and repair services  Inter-dept State Equipment 0.8 0.4 0.4
(I/A transfer to DOT/PF) Fleet
73424 Sef Svc/Prt A87 Alwd subtotal: 0.8 0.4 0.4
73428 Sef F/C A87 Allowed State equipment fleet fixed cost services for equipment  Inter-dept State Equipment 6.3 6.4 6.4
replacement - portion A87 allowable (I/A transfer to Fleet
DOT/PF)
73428 Sef F/IC A87 Allowed subtotal: 6.3 6.4 6.4
73429 Sef F/C A87 Unallowd State equipment fleet fixed cost services for equipment  Inter-dept State Equipment 1.8 1.4 1.4
replacement - portion A87 unallowable (I/A transfer to Fleet
DOT/PF)
73429 Sef F/IC A87 Unallowd subtotal: 1.8 1.4 1.4
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 24.0 24.8 24.8
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 24.0 24.8 24.8
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 55.0 55.0 55.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 55.0 55.0 55.0
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 4.4 4.8 4.8
DOA)
73809 Mail subtotal: 4.4 4.8 4.8
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 20.0 22.3 22.3
DOA)
73810 Human Resources subtotal: 20.0 22.3 22.3
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 120.6 98.4 98.4
73811 Building Leases subtotal: 120.6 98.4 98.4
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.8 1.3 1.3
73813 Auditing subtotal: 0.8 1.3 1.3
73814 Insurance Risk management services chargeback (I/A transferto  Inter-dept Admin 2.3 2.3 2.3

DOA)
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Component:

Inter-Agency Services
Department of Labor and Workforce Development

Management Services (335)

RDU: Commissioner and Administrative Services (109)

FY2014

Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor

73814 Insurance subtotal: 2.3 2.3 2.3

73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 2.1 2.0 2.0
transfer to DOA)

73815 Financial subtotal: 2.1 2.0 2.0

73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer Inter-dept Admin 0.5 0.4 0.4

to DOA)
73816 ADA Compliance subtotal: 0.5 0.4 0.4
73819 Commission Sales (1A State Travel Office (I/A transfer to DOA) Inter-dept Admin 0.4 0.5 0.5
Svcs)

73819 Commission Sales (IA Svcs) subtotal: 0.4 0.5 0.5

Management Services total: 312.0 291.7 291.7

Grand Total: 312.0 291.7 291.7
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Component — Human Resources

Component: Human Resources

Contribution to Department’'s Mission

The Human Resources component contributes to the department's mission by providing policy guidance in the areas
of employee and labor-management relations in an attempt to limit substantial legal or financial liabilities.

Core Services

e Fund the department's human resource and personnel service costs.
e Provide policy guidance in the areas of employee and labor-management relations.

Major Component Accomplishments in 2013

No major component accomplishments in FY2013.

Key Component Challenges
A key challenge for the Human Resources (HR) component is implementing changes to different HR functions (e.g.,

family medical leave, workforce planning, workplace modifications and reasonable accommodations) in order to best
meet the HR needs of the department.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Federal Authority:
OMB Circular A-087 Cost Principals for State Government

Contact Information

Contact: Paloma Harbour, Director
Phone: (907) 465-5984

Fax: (970) 465-2107
E-mail: paloma.harbour@alaska.gov
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Component — Human Resources

Human Resources
Component Financial Summary

All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:
Component Expenditures:
71000 Personal Services 186.4 196.8 197.6
72000 Travel 0.0 0.0 0.0
73000 Services 834 80.3 80.3
74000 Commodities 0.5 0.0 0.0
75000 Capital Outlay 0.0 0.0 0.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 270.3 277.1 277.9
Funding Sources:
1004 General Fund Receipts 270.3 277.1 277.9
Funding Totals 270.3 277.1 277.9
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Component — Human Resources

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 277.1 0.0 0.0 0.0 277.1
Adjustments which will
continue current level of
service:
-FY2015 Salary Increases 1.7 0.0 0.0 0.0 1.7
-FY2015 Health Insurance -0.9 0.0 0.0 0.0 -0.9
and Working Reserve Rate
Reductions
FY2015 Governor 277.9 0.0 0.0 0.0 277.9
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Component — Human Resources

Human Resources
Personal Services Information
Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 124,392

Full-time 2 2 | COLA 1,676
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 76,379
Less 2.39% Vacancy Factor (4,847)

Lump Sum Premium Pay 0

Totals 2 2 | Total Personal Services 197,600

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Human Resource Consultant IV 0 0 1 0 1
Human Resource Technician I 0 0 1 0 1
Totals 0 0 2 0 2
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Component Detail All Funds
Department of Labor and Workforce Development

Component: Human Resources (AR28150) (2741)
RDU: Commissioner and Administrative Services (109)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 186.4 198.8 198.8 196.8 197.6 0.8 0.4%
72000 Travel 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
73000 Services 83.4 78.3 78.3 80.3 80.3 0.0 0.0%
74000 Commodities 0.5 0.0 0.0 0.0 0.0 0.0 0.0%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 270.3 277.1 277.1 277.1 277.9 0.8 0.3%

Fund Sources:
1004Gen Fund (UGF) 270.3 277.1 277.1 277.1 277.9 0.8 0.3%
Unrestricted General (UGF) 270.3 277.1 2771 277.1 277.9 0.8 0.3%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 2 2 2 2 2 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Human Resources (2741)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 277.1 198.8 0.0 78.3 0.0 0.0 0.0 0.0 2 0 0
1004 Gen Fund 277.1
Subtotal 277.1 198.8 0.0 78.3 0.0 0.0 0.0 0.0 2 0 0
““““““““ Feeekkkk  Changes From FY2014 Authorized To FY2014 Management Plan  **** Hkkkok e
Align Authority for Core Services
LIT 0.0 -2.0 0.0 2.0 0.0 0.0 0.0 0.0 0 0 0
Transfer authority from personal services to pay anticipated service expenses. The remaining personal services authority is sufficient to cover anticipated
expenses.
Subtotal 277.1 196.8 0.0 80.3 0.0 0.0 0.0 0.0 2 0 0
“““““““““““““““““ Changes From FY2014 Management Plan To FY2015 Governor ok
FY2015 Salary Increases
SalAdj 1.7 17 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 1.7
Cost of living allowance for certain bargaining units: $1.7
Year two cost of living allowance for Confidential Employees Association - 1%: $1.7
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -0.9 -0.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund -0.9
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-0.9
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-0.5
AlaskaCare health benefit decrease from $1,389 to $1,371: $-0.4
Totals 277.9 197.6 0.0 80.3 0.0 0.0 0.0 0.0 2 0 0
FY2015 Governor Released December 12, 2013
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Personal Services Expenditure Detail
Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Human Resources (2741)
RDU: Commissioner and Administrative Services (109)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
02-8073 Human Resource FT A KK Juneau 205 20C/D 12.0 76,908 1,036 0 43,293 121,237 121,237
Consultant IV
25-0047 Human Resource FT A KK Juneau 205 14A /B 12.0 47,484 640 0 33,086 81,210 81,210
Technician Il
Total Total Salary Costs: 124,392
Positions New Deleted Total COLA: 1,676
Full Time Positions: 2 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 76,379
Non Permanent Positions: 0 0 0
Positions in Component: 2 0 0 Total Pre-Vacancy: 202,447
Minus Vacancy Adjustment of 2.39%: (4,847)
Total Post-Vacancy: 197,600
Total Component Months: 24.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 197,600
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1004 General Fund Receipts 202,447 197,600 100.00%
Total PCN Funding: 202,447 197,600 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Component:

Human Resources (2741)
RDU: Commissioner and Administrative Services (109)

Line Item Detail

Department of Labor and Workforce Development

Services

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 834 80.3 80.3
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 83.4 80.3 80.3
73025 Education Services Management 0.3 0.0 0.0
Services
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 9.4 9.5 9.5
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services).
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 34 3.3 3.3
services (I/A transfer to Data Processing)
73750 Other Services (Non IA Svcs) Miscellaneous professional services expenses such as 4.3 4.4 4.4
printing of publications or program management and
consulting services
73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 14 1.3 1.3
chargeback (I/A transfer to DOA)
73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 2.8 2.0 2.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73809 Mail Admin Centralized mail services chargeback (I/A transfer to 0.1 0.1 0.1
DOA)
73810 Human Resources Admin Offset to the consolidated human resource (HR) 61.2 56.4 56.4
services chargeback (I/A transfer to DOA)
There will be less funding available to offset the DOA
HR chargeback in FY2014 due to increased personal
services expenses of the HR staff within the
department.
73810 Human Resources Admin Human resource services chargeback (I/A transfer to 0.0 1.2 1.2
DOA)
FY2015 Governor Released December 12, 2013
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Component:

Human Resources (2741)

Line Item Detail
Department of Labor and Workforce Development
Services

RDU: Commissioner and Administrative Services (109)

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 83.4 80.3 80.3
73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 0.0 1.7 1.7
73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.1 0.1 0.1
73814 Insurance Admin Risk management services chargeback (I/A transfer to 0.1 0.1 0.1
DOA)
73815 Financial Admin State payroll and accounting system chargeback (I/A 0.1 0.1 0.1
transfer to DOA)
73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.2 0.1 0.1
to DOA)
FY2015 Governor Released December 12, 2013
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Component: Human Resources (2741)

Line Item Detail

Department of Labor and Workforce Development

RDU: Commissioner and Administrative Services (109)

Line

Commodities

FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
74000 Commaodities 0.5 0.0 0.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
74000 Commodities Detail Totals 0.5 0.0 0.0
74229 Business Supplies Admin General business supplies such as office consumables, 0.5 0.0 0.0

furniture, and computer equipment
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Component:

Inter-Agency Services
Department of Labor and Workforce Development

Human Resources (2741)

RDU: Commissioner and Administrative Services (109)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73025 Education Services Intra-dept Management 0.3 0.0 0.0
Services
73025 Education Services subtotal: 0.3 0.0 0.0
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 9.4 9.5 9.5
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services).
73169 Federal Indirect Rate Allocation subtotal: 9.4 9.5 9.5
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 3.4 3.3 3.3
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 3.4 3.3 3.3
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 1.4 1.3 1.3
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 1.4 1.3 1.3
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 2.8 2.0 2.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 2.8 2.0 2.0
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.1 0.1 0.1
DOA)
73809 Mail subtotal: 0.1 0.1 0.1
73810 Human Resources Offset to the consolidated human resource (HR) Inter-dept Admin 61.2 56.4 56.4
services chargeback (I/A transfer to DOA)
There will be less funding available to offset the DOA
HR chargeback in FY2014 due to increased personal
services expenses of the HR staff within the
department.
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 0.0 1.2 1.2
DOA)
73810 Human Resources subtotal: 61.2 57.6 57.6
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 0.0 1.7 1.7
73811 Building Leases subtotal: 0.0 1.7 1.7
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.1 0.1 0.1
73813 Auditing subtotal: 0.1 0.1 0.1
73814 Insurance Risk management services chargeback (I/A transferto  Inter-dept Admin 0.1 0.1 0.1
DOA)
73814 Insurance subtotal: 0.1 0.1 0.1
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 0.1 0.1 0.1

transfer to DOA)
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Human Resources (2741)
RDU: Commissioner and Administrative Services (109)

FY2014

Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor

73815 Financial subtotal: 0.1 0.1 0.1

73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer Inter-dept Admin 0.2 0.1 0.1

to DOA)

73816 ADA Compliance subtotal: 0.2 0.1 0.1

74229 Business Supplies General business supplies such as office consumables, Inter-dept Admin 0.5 0.0 0.0
furniture, and computer equipment

74229 Business Supplies subtotal: 0.5 0.0 0.0

Human Resources total: 79.6 75.9 75.9

Grand Total: 79.6 75.9 75.9

I?Y201§ Governor
Department of Labor and Workforce Development

Released December 12, 2013

Page 89




Component — Leasing

Component: Leasing

Contribution to Department’'s Mission

The Leasing component contributes to the department's mission by streamlining and accounting for the payment of
the department's leased office space.

Core Services

e Pay and account for departmental leased space costs.

Major Component Accomplishments in 2013
Thanks in large part to a supplemental appropriation, the Leasing component was able to offset significant

unavoidable one-time move and lease improvement costs that would have otherwise negatively impacted operating
program service delivery.

Key Component Challenges
A key challenge for the Leasing component is a reduced ability to offset component leased office space costs. This is

due to significant cost increases related to lease cost improvements many of which were required to ensure the safety
and health of the department’s employees.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Federal Authority:
OMB Circular A-087 Cost Principals for State Government

Contact Information

Contact: Paloma Harbour, Director
Phone: (907) 465-5984

Fax: (907) 465-2107
E-mail: paloma.harbour@alaska.gov

FY2015 Governor Released December 12, 2013
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Component — Leasing

Leasing
Component Financial Summary

All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:
Component Expenditures:
71000 Personal Services 0.0 0.0 0.0
72000 Travel 0.0 0.0 0.0
73000 Services 3,925.9 3,892.8 3,892.8
74000 Commodities 0.0 0.0 0.0
75000 Capital Outlay 0.0 0.0 0.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 3,925.9 3,892.8 3,892.8
Funding Sources:
1004 General Fund Receipts 3,925.9 3,892.8 3,892.8
Funding Totals 3,925.9 3,892.8 3,892.8
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Component — Leasing

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 3,892.8 0.0 0.0 0.0 3,892.8
FY2015 Governor 3,892.8 0.0 0.0 0.0 3,892.8
FY2015 Governor Released December 12, 2013
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Component: Leasing (AR28160) (2742)
RDU: Commissioner and Administrative Services (109)

Component Detail All Funds

Department of Labor and Workforce Development

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
72000 Travel 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
73000 Services 3,925.9 3,827.8 3,827.8 3,892.8 3,892.8 0.0 0.0%
74000 Commodities 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 3,925.9 3,827.8 3,827.8 3,892.8 3,892.8 0.0 0.0%

Fund Sources:
1004Gen Fund (UGF) 3,925.9 3,827.8 3,827.8 3,892.8 3,892.8 0.0 0.0%
Unrestricted General (UGF) 3,925.9 3,827.8 3,827.8 3,892.8 3,892.8 0.0 0.0%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 0 0 0 0 0 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Leasing (2742)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 3,827.8 0.0 0.0 3,827.8 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 3,827.8
Subtotal 3,827.8 0.0 0.0 3,827.8 0.0 0.0 0.0 0.0 0 0 0
““““““““ *eekkk  Changes From FY2014 Authorized To FY2014 Management Plan  **** ok e
Transfer Core Services Offset from Management Services
Trin 65.0 0.0 0.0 65.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 65.0
Transfer from the Management Services component to pay anticipated increase in the Leasing component service expenses.
Subtotal 3,892.8 0.0 0.0 3,892.8 0.0 0.0 0.0 0.0 0 0 0
“““““““““““““““ Changes From FY2014 Management Plan To FY2015 Governor ok
Totals 3,892.8 0.0 0.0 3,892.8 0.0 0.0 0.0 0.0 0 0 0
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Component:

Leasing (2742)

Line Item Detail
Department of Labor and Workforce Development
Services

RDU: Commissioner and Administrative Services (109)

Line

FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 3,925.9 3,892.8 3,892.8
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 3,925.9 3,892.8 3,892.8
73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 3,925.9 3,892.8 3,892.8
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Leasing (2742)
RDU: Commissioner and Administrative Services (109)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 3,925.9 3,892.8 3,892.8
73811 Building Leases subtotal: 3,925.9 3,892.8 3,892.8
Leasing total: 3,925.9 3,892.8 3,892.8
Grand Total: 3,925.9 3,892.8 3,892.8
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Component — Data Processing

Component: Data Processing

Contribution to Department’'s Mission

The Data Processing component contributes to the department's mission by providing technical, analytical and
business specific expertise to assist our customers in efficiently achieving their goals.

Results
(Additional performance information is available on the web at https://omb.alaska.gov/results.)
Percent of Customers that Rate Their Satisfaction with Data Processing
Services as Neutral or Better (exceeded the 90 percent target in
100% - FY2013)
B0%
B0%
7% 100% 100% 100% 100%
0%
20%
2009 2010 2011 2012 2013
Fiscal Year

Core Services
e Deliver Data Processing systems and services in support of the department on schedule and within budget.
e Support and enhance the department's information infrastructure.

Measures by Core Service
(Additional performance information is available on the web at https://omb.alaska.gov/results.)

1. Deliver Data Processing systems and services in support of the department on schedule and within
budget.

Percent of Data Processing Projects Completed on Schedule (achieved Percent of Data Processing Projects Completed within Budget (achieved
the 100 percent target in FY2013) the 100 percent target in FY2013)
100% - — — — — — — 100% - — — — — — —
B0% 80%
B0% 60%
100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
40% 40%
0%
20% 20%
0% . . . . 0% . . . . )
2007 2008 2009 2010 2011 2012 2013 2008 2009 2010 2011 2012 2013
Fiscal Year Fiscal Year
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Component — Data Processing

2. Support and enhance the department's information infrastructure.

Percent of Data Processing Production Jobs Completed Successfully (did
not achieve the 100 percent target in FY2013)
W00% F —
80.0% [
B0.0% [

400%

200% [

0.0% I L L

Fiscal Year

Major Component Accomplishments in 2013

During FY2013, the Data Processing component:

. Implemented a new ticketing system that will allow more efficient tracking of requests from the programs
served.
. Moved several sections, including Unemployment Insurance call center, onto a virtual call center technology

that will allow for increased efficiency and better customer service.
. Reconstructed the Unemployment Insurance Benefits system to run more efficiently on the mainframe.

. Automated desktop provisioning to significantly reduce staff resources needed.

Key Component Challenges

A key challenge for the Data Processing component is developing effective information technology services and
solutions in areas with limited network bandwidth such as rural Alaska.

Significant Changes in Results to be Delivered in FY2015

The department will implement a public access network to support the job center computers throughout the state.

Statutory and Regulatory Authority

Not applicable.

Contact Information

Contact: Paloma Harbour, Director
Phone: (907) 465-5984

Fax: (907) 465-2107
E-mail: paloma.harbour@alaska.gov
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Component — Data Processing

Data Processing

Component Financial Summary

All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan
Non-Formula Program:
Component Expenditures:
71000 Personal Services 3,585.4 4,595.3 4,420.9
72000 Travel 9.9 50.9 50.9
73000 Services 2,443.2 3,466.4 3,423.6
74000 Commodities 97.7 43.0 43.0
75000 Capital Outlay 78.1 20.0 20.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 6,214.3 8,175.6 7,958.4
Funding Sources:
1002 Federal Receipts 3,952.4 5,666.9 5,557.1
1004 General Fund Receipts 534.8 540.8 526.9
1007 Interagency Receipts 1,655.1 1,967.9 1,874.4
1061 Capital Improvement Project Receipts 72.0 0.0 0.0
Funding Totals 6,214.3 8,175.6 7,958.4
Estimated Revenue Collections
Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account
Unrestricted Revenues
None. 0.0 0.0 0.0
Unrestricted Total 0.0 0.0 0.0
Restricted Revenues
Capital Improvement Project 51200 72.0 0.0 0.0
Receipts

Federal Receipts 51010 3,952.4 5,666.9 5,557.1
Interagency Receipts 51015 1,655.1 1,967.9 1,874.4
Restricted Total 5,679.5 7,634.8 7,431.5
Total Estimated Revenues 5,679.5 7,634.8 7,431.5

EY201§ Governor

Released December 12, 2013

Department of Labor and Workforce Development

Page 99




Component — Data Processing

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 540.8 0.0 1,967.9 5,666.9 8,175.6
Adjustments which will
continue current level of
service:
-Reverse Alaska State -2.0 0.0 -6.7 -12.7 -21.4
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 2.7 0.0 13.6 24.4 40.7
-FY2015 Health Insurance -0.8 0.0 -4.6 -8.2 -13.6
and Working Reserve Rate
Reductions
Proposed budget
decreases:
-Delete Two Long-Term -13.8 0.0 -95.8 -113.3 -222.9
Vacant Positions (07-5582
and 21-3114)
FY2015 Governor 526.9 0.0 1,874.4 5,5657.1 7,958.4
FY2015 Governor Released December 12, 2013
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Component — Data Processing

Data Processing
Personal Services Information
Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 2,967,784

Full-time 37 35 | COLA 40,021
Part-time 1 1 | Premium Pay 20,722
Nonpermanent 0 0 | Annual Benefits 1,625,100
Less 5.00% Vacancy Factor (232,681)

Lump Sum Premium Pay 0

Totals 38 36 | Total Personal Services 4,420,946

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Analyst/Programmer | 0 0 1 0 1
Analyst/Programmer [V 0 0 3 0 3
Analyst/Programmer V 0 0 4 0 4
Data Processing Mgr |l 0 0 2 0 2
Data Processing Mgr Il 0 0 1 0 1
Data Processing Tech lll 0 0 1 0 1
Database Specialist 11l 0 0 1 0 1
Micro/Network Spec | 3 0 3 0 6
Micro/Network Spec Il 0 0 1 0 1
Micro/Network Tech Il 1 1 3 0 5
Systems Programmer |l 1 0 5 0 6
Systems Programmer Il 0 0 5 0 5
Totals 5 1 30 0 36
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Component: Data Processing (AR28170) (334)

RDU: Commissioner and Administrative Services (109)

Component Detail All Funds

Department of Labor and Workforce Development

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 3,585.4 4,573.9 4,595.3 4,595.3 4,420.9 -174.4 -3.8%
72000 Travel 9.9 50.9 50.9 50.9 50.9 0.0 0.0%
73000 Services 2,443.2 3,466.4 3,466.4 3,466.4 3,423.6 -42.8 -1.2%
74000 Commodities 97.7 43.0 43.0 43.0 43.0 0.0 0.0%
75000 Capital Outlay 78.1 20.0 20.0 20.0 20.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 6,214.3 8,154.2 8,175.6 8,175.6 7,958.4 -217.2 -2.7%

Fund Sources:
1002Fed Rcpts (Fed) 3,952.4 5,654.2 5,666.9 5,666.9 5,557.1 -109.8 -1.9%
1004Gen Fund (UGF) 534.8 538.8 540.8 540.8 526.9 -13.9 -2.6%
10071/A Rcpts (Other) 1,655.1 1,961.2 1,967.9 1,967.9 1,874.4 -93.5 -4.8%
1061CIP Rcpts (Other) 72.0 0.0 0.0 0.0 0.0 0.0 0.0%
Unrestricted General (UGF) 534.8 538.8 540.8 540.8 526.9 -13.9 -2.6%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Other Funds 1,727.1 1,961.2 1,967.9 1,967.9 1,874.4 -93.5 -4.8%
Federal Funds 3,952.4 5,654.2 5,666.9 5,666.9 5,557.1 -109.8 -1.9%

Positions:

Permanent Full Time 38 38 38 37 35 -2 -5.4%
Permanent Part Time 0 0 0 1 1 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 8,154.2 4,573.9 50.9 3,466.4 43.0 20.0 0.0 0.0 38 0
1002 Fed Rcpts 5,654.2
1004 Gen Fund 538.8
1007 I/A Rcpts 1,961.2
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 21.4 21.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1002 Fed Rcpts 12.7
1004 Gen Fund 2.0
1007 I/A Rcpts 6.7
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Subtotal 8,175.6 4,595.3 50.9 3,466.4 43.0 20.0 0.0 0.0 38 0
ek Changes From FY2014 Authorized To FY2014 Management Plan ke
Change Micro/Network Spec | (21-2050) from Full-Time to Part-Time for True up to Actual
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 1
The Micro/Network Specialist | (21-2050) was established as a part-time (PACL) position in the Alaska payroll system (AKPAY) but was established as a regular
full-time (FACL) position in the Alaska Budget System.
This change will bring the budget system and actuals into alignment and meet the workload needs of the department.
Subtotal 8,175.6 4,595.3 50.9 3,466.4 43.0 20.0 0.0 0.0 37 1
FeRkkkk - Changes From FY2014 Management Plan To FY2015 Governor ** Hxx Ak Hxx
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -21.4 -21.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1002 Fed Rcpts -12.7
1004 Gen Fund -2.0
1007 I/A Rcpts -6.7
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
SalAdj 40.7 40.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 24.4
1004 Gen Fund 2.7
1007 I/A Rcpts 13.6
Cost of living allowance for certain bargaining units: $40.7
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $29.0
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $11.7
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -13.6 -13.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts -8.2
1004 Gen Fund -0.8
1007 I/A Rcpts -4.6
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-13.6
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-11.7
AlaskaCare health benefit decrease from $1,389 to $1,371: $-1.9
Delete Two Long-Term Vacant Positions (07-5582 and 21-3114)
Dec -222.9 -222.9 0.0 0.0 0.0 0.0 0.0 0.0 -2 0 0
1002 Fed Rcpts -113.3
1004 Gen Fund -13.8
1007 I/A Rcpts -95.8
Delete two long-term vacant full-time Analyst/Programmer IV (07-5582 and 21-3114), range 20, located in Juneau. The duties of these positions have been
assumed by other staff.
Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 42.8 0.0 -42.8 0.0 0.0 0.0 0.0 0 0 0
Transfer authority from services to pay anticipated personal services expenses and meet vacancy guidelines. The remaining services authority is sufficient to
cover anticipated expenses.
Totals 7,958.4 4,420.9 50.9 3,423.6 43.0 20.0 0.0 0.0 35 1 0
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Scenario:
Component:

FY2015 Governor (11059)
Data Processing (334)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

RDU: Commissioner and Administrative Services (109)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
05-2074 Micro/Network Spec | FT A GP Anchorage 200 18K /L 12.0 75,996 1,024 0 43,177 120,197 7,452
05-2099 Micro/Network Spec | FT A GP Anchorage 200 18E/F 12.0 65,650 943 4,387 41,110 112,090 0
07-1109 Systems Programmer 11 FT A GP Juneau 205 23E/F 10.0 80,660 1,086 0 41,992 123,738 123,738
07-1220 Systems Programmer Il FT A GP Juneau 205 23G 12.0 100,056 1,348 0 51,523 152,927 9,176
07-1227 Micro/Network Tech Il FT A GP Juneau 205 16L/ M 12.0 72,128 1,008 2,685 42,766 118,587 7,352
07-1228 Analyst/Programmer IV FT A GG Juneau 205 20G/J 12.0 83,738 1,128 0 45,863 130,729 8,105
07-1712 Analyst/Programmer V FT A GP  Juneau 205 22A 12.0 76,068 1,025 0 43,202 120,295 0
07-1732 Micro/Network Tech Il FT A GP Anchorage 200 16C/D 12.0 53,010 741 1,980 35,890 91,621 5,681
07-1733 Systems Programmer Il FT A SS Anchorage 200 22L/M 12.0 103,572 1,395 0 52,567 157,534 9,767
07-1734 Analyst/Programmer V FT A GP Juneau 205 22B/C 12.0 81,324 1,095 0 45,025 127,444 7,902
07-1735 Micro/Network Tech Il FT A GP Juneau 205 16J /K 12.0 65,177 915 2,744 40,376 109,212 6,771
07-3045 Systems Programmer || FT A SS Juneau 205 22B/C 12.0 84,660 1,140 0 46,006 131,806 0
07-4513 Micro/Network Spec | FT A GP  Juneau 205 18A/B 12.0 60,216 811 0 37,703 98,730 6,121
07-4543 Micro/Network Spec | FT A GP  Juneau 205 18G 12.0 71,208 959 0 41,516 113,683 7,048
07-5036 Systems Programmer | FT A GP Juneau 205 22J /K 12.0 100,800 1,358 0 51,781 153,939 0
07-5082 Micro/Network Spec | FT A GP Juneau 205 18C/D 12.0 64,428 901 2,478 40,023 107,830 6,686
07-5237 Analyst/Programmer |V FT A GP Juneau 205 20A/B 12.0 69,036 930 0 40,762 110,728 0
07-5267 Systems Programmer || FT A GP Juneau 205 22F /I G 12.0 93,288 1,257 0 49,175 143,720 8,911
07-5336 Data Processing Mgr Il FT A SS  Juneau 205 24L /M 12.0 124,301 1,598 0 59,108 185,007 0
07-5356 Data Processing Mgr I FT A SS Juneau 205 23E/F 12.0 100,560 1,354 0 51,522 153,436 0
07-5408 Systems Programmer 11 FT A GP  Juneau 205 23E/F 12.0 96,792 1,304 0 50,391 148,487 0
07-5409 Analyst/Programmer IV FT A GP Juneau 205 20A /B 12.0 69,036 930 0 40,762 110,728 0
07-5499 Systems Programmer 11 FT A SS  Juneau 205 230 /P 12.0 130,116 1,673 0 60,769 192,558 0
07-5516 Data Processing Tech IlI FT A GP  Juneau 205 17L /M 12.0 77,412 1,071 2,084 44,391 124,958 7,747
07-5532 Micro/Network Tech Il FT A GP Juneau 205 16A /B 12.0 52,368 732 2,014 35,679 90,793 0
07-5533 Systems Programmer Ill FT A GP Juneau 205 23N/0O 12.0 125,280 1,611 0 59,564 186,455 11,187
07-5534 Analyst/Programmer | FT A GP Juneau 205 14A/B 12.0 45,444 612 0 32,578 78,634 0
07-5535 Analyst/Programmer V FT A GG Juneau 205 22M 12.0 108,504 1,461 0 54,454 164,419 0
07-5551 Analyst/Programmer V FT A SS  Juneau 205 22K /L 12.0 104,820 1,412 0 53,000 159,232 0
07-5568 Database Specialist 111 FT A GP Juneau 205 22A /B 12.0 78,840 1,062 0 44,163 124,065 0
07-5582 Analyst/Programmer IV FT A GP Juneau 205 20A/B 12.0 0 0 0 0 0 0
07-5635 Data Processing Mgr I FT A SS Juneau 205 23B/C 12.0 90,600 1,220 0 48,067 139,887 0
07-5702 Micro/Network Tech Il FT A GP Fairbanks 203 16F /G 12.0 61,104 855 2,350 38,826 103,135 6,910
07-5842 Systems Programmer || FT A GP Juneau 205 22C/D 12.0 84,264 1,135 0 46,045 131,444 8,150
07-5945 Micro/Network Spec Il FT A GP  Juneau 205 20B/C 12.0 71,208 959 0 41,516 113,683 7,048
08-0415 Systems Programmer || FT A GP Juneau 205 22C/D 12.0 84,264 1,135 0 46,045 131,444 0
21-2050 Micro/Network Spec | PT A GP Anchorage 200 18N /0O 9.0 61,856 833 0 27,763 90,452 5,608
21-3114 Analyst/Programmer IV FT A GP Juneau 205 20A/B 12.0 0 0 0 0 0 0
Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Personal Services Expenditure Detail
Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count Salaries Pay Benefits
Total Total Salary Costs: 2,967,784
Positions New Deleted Total COLA: 40,021
Full Time Positions: 35 0 2 Total Premium Pay:: 20,722
Part Time Positions: 1 0 0 Total Benefits: 1,625,100
Non Permanent Positions: 0 0 0
Positions in Component: 36 0 2 Total Pre-Vacancy: 4,653,627
Minus Vacancy Adjustment of 5.00%: (232,681)
Total Post-Vacancy: 4,420,946
Total Component Months: 427.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 4,420,946
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1002 Federal Receipts 2,863,260 2,720,097 61.53%
1004 General Fund Receipts 261,360 248,292 5.62%
1007 Interagency Receipts 1,529,007 1,452,557 32.86%
Total PCN Funding: 4,653,627 4,420,946 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Component: Data Processing (334)

RDU: Commissioner and Administrative Services (109)

Line Item Detail

Department of Labor and Workforce Development

Travel

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

72000 Travel 9.9 50.9 50.9

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

72000 Travel Detail Totals 9.9 50.9 50.9

72110 Employee Travel (Instate) Staff travel to local offices of the department as required 7.0 16.0 16.0

to ensure uninterrupted computer system operation
72410 Employee Travel (Out of state) Staff travel to professional and technical training 2.9 34.9 34.9

seminars not available in Alaska

I?Y201§ Governor
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 2,443.2 3,466.4 3,423.6
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 2,443.2 3,466.4 3,423.6
73025 Education Services Training services and conference fees 10.1 75.0 75.0
73050 Financial Services Admin Financial Services 1.2 0.0 0.0
73151 IT Training Training services and conference fees for Information 33.1 2.4 2.4
Technology
73152 IT Consulting Consulting services for Information Technology 0.0 25.7 25.7
73154 Software Licensing Admin Software licensing fees chargeback (I/A transfer to 343.6 59.2 59.2
DOA)

73155 Software Maintenance Maintenance costs for program-specific software 370.8 500.0 500.0
73156 Telecommunication Long distance, telephone/equipment; cable 8.7 6.5 6.5
modem/internet connections; and cellular phone

charges
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 66.9 91.0 91.0
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Transportation of equipment or supplies between 2.3 1.2 1.2
locations, and courier expenses (e.g., DHL, Federal
Express, and UPS)
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 40.0 49.0 49.0
services (I/A transfer to Data Processing)
73525 Utilities Electrical services 214 36.1 36.1
73650 Struc/Infstruct/Land Other repairs or maintenance not associated with 3.7 2.2 2.2
information technology or office equipment and not part
of acquisition or betterment costs of a capital asset
73675 Equipment/Machinery Equipment or machinery repairs and maintenance not 15.9 45.0 45.0

part of acquisitions costs or a capital asset
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 2,443.2 3,466.4 3,423.6
73750 Other Services (Non IA Svcs) Miscellaneous professional services expenses such as 135.3 160.0 160.0
contractual programming services, and program
management or consulting services
73750 Other Services (Non IA Svcs) Services authority for purposes yet to be determined 0.0 139.3 96.5
73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 1,247.9 2,005.2 2,005.2
chargeback (I/A transfer to DOA)
73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 60.9 61.2 61.2
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73809 Malil Admin Centralized mail services chargeback (I/A transfer to 0.6 0.7 0.7
DOA)
73810 Human Resources Admin Human resource services chargeback (I/A transfer to 21.3 23.5 23.5
DOA)
73811 Building Leases Admin Building lease chargeback (I/A transfer to DOA) 60.2 175.1 175.1
73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.8 15 15
73814 Insurance Admin Risk management services chargeback (I/A transfer to 0.7 0.7 0.7
DOA)
73815 Financial Admin State payroll and accounting system chargeback (I/A 2.2 2.2 2.2
transfer to DOA)
73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.5 0.5 0.5
to DOL ADA)
73818 Training (Services-lIA Svcs) Admin Training services (I/A transfer to DOA) 0.0 2.8 2.8
73819 Commission Sales (A Svcs) Admin State Travel Office (I/A transfer to DOA) 0.1 0.4 0.4
73979 Mgmt/Consulting (IA Svcs) Management Management Services Allocation -5.0 0.0 0.0
Services
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Component:

Data Processing (334)

Line Item Detail
Department of Labor and Workforce Development
Commodities

RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
74000 Commodities 97.7 43.0 43.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
74000 Commodities Detail Totals 97.7 43.0 43.0
74200 Business General business supplies such as office consumables, 55.2 43.0 43.0
furniture, computer equipment, and technical and
training manuals
74650 Repair/Maintenance Repair and maintenance supplies 42.9 0.0 0.0
(Commaodities)
74979 Commodity Mgmt Alloc Management Commodity Management Allocation -0.4 0.0 0.0
Services
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Line Item Detail
Department of Labor and Workforce Development
Capital Outlay

Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)

Line

FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
75000 Capital Outlay 78.1 20.0 20.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
75000 Capital Outlay Detail Totals 78.1 20.0 20.0
75700 Equipment Computer equipment including network equipment, 78.1 20.0 20.0

printers and peripheral equipment
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Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)

Restricted Revenue Detail
Department of Labor and Workforce Development

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor
51010 Federal Receipts 3,952.4 5,666.9 5,557.1
Detail Information

Revenue Revenue Collocation AKSAS FY2014

Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
57210 Employ Sec Administr 11100 3,952.4 5,666.9 5,557.1

Costs associated with Employment Security Division mainframe computer operations and programming which

are direct billed to federal grants.
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Component:

Restricted Revenue Detail
Department of Labor and Workforce Development

Data Processing (334)
RDU: Commissioner and Administrative Services (109)

Master Revenue EY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor

51015 Interagency Receipts 1,655.1 1,967.9 1,874.4

Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals Management Plan FY2015 Governor

59070 Labor Department-wide 07170299 11100 34.4 134.4 140.9
Reimbursable services agreement for projects to be determined.

59070 Labor Department-wide 07172260 11100 1,400.0 1,400.0 1,300.0
Departmental Indirect Cost Allocation Plan receipts to reimburse costs associated with desktop support,
management, and programming.

59070 Labor Fishermen's Fund 07175014 11100 2.4 26.0 26.0
Workers' Compensation Fishermen’s Fund information system enhancement and support for the new electronic
data interchange information handling system.

59070 Labor Unemployment Insurance 07175019 11100 41.6 60.0 60.0
Unemployment Insurance tax system State Training and Employment Program (STEP) and Technical Vocational
Education Program (TVEP) support.

59070 Labor Business Services 07175053 11100 20.2 30.0 30.0
Business Services management information system's (MIS) production, enhancements and maintenance.

59070 Labor Labor Market Information 07175059 11100 0.0 0.0 0.0
Reimbursable services agreement with Labor Market Information for Data Processing work on the Alaska Labor
Exchange System (ALEXsys) in support of the American Recovery and Reinvestment Act Green Jobs grant.

59070 Labor Business Services 07175063 11100 0.5 25 25
Business Services accounting system program production.

59070 Labor Business Services 07175067 11100 0.0 40.0 40.0
Business Services Share Point production programmers.

59070 Labor Client Services 07175068 11100 0.0 25 25
Division of Vocational Rehabilitation Client Services' management system interface programming to the Alaska
Statewide Accounting System (AKSAS).
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Component:

Restricted Revenue Detail
Department of Labor and Workforce Development

Data Processing (334)
RDU: Commissioner and Administrative Services (109)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor

51015 Interagency Receipts 1,655.1 1,967.9 1,874.4

Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals Management Plan FY2015 Governor

59070 Labor Workers' Compensation 07175069 11100 7.1 215 215
Workers' Compensation systems maintenance.

59070 Labor Disability Determination 07175071 11100 148.9 159.0 159.0
Reimbursable services agreement with the Disability Determination component for direct data processing
support.

59070 Labor Workers' Compensation 07175072 11100 0.0 25 25
Workers' Compensation maintenance of SAGE program.

59070 Labor Occupational Safety and Health 07175073 11100 0.0 7.0 7.0
Occupational Safety and Health Report.

59070 Labor Labor Market Information 07175076 11100 0.0 62.0 62.0
Reimbursable services agreement with Labor Market Information for occupational database (ODB) program
maintenance and enhancements related to State Longintudinal Data System (SLDS) grant work.

59070 Labor Employment and Training Services 07175078 11100 0.0 105 105
Data Processing support for the Disability Employment Initiative (DEI).

59250 Dotpf Op, Tpb,& Othr Contracting and Appeals 07175156 11100 0.0 10.0 10.0
Notice of awards automation of certified payroll.
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Restricted Revenue Detail
Department of Labor and Workforce Development

Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)
Master Revenue EY2014
Account Description FY2013 Actuals  Management Plan FY2015 Governor
51200 Capital Improvement Project Receipts 72.0 0.0 0.0
Detail Information
Revenue Revenue Collocation AKSAS EY2014
Amount Description Component Code Fund FY2013 Actuals Management Plan FY2015 Governor
59071 CIP Rcpts from Labor & Business Services 07175012 11100 0.0 0.0 0.0
Workforce Dev
Capital funding for Data Processing personal services expenses related to Business Services management
information system (MIS) programming.
59071 CIP Rcpts from Labor & Workers' Compensation 07175055 11100 72.0 0.0 0.0

Workforce Dev
Capital funding for Data Processing personal services expenses related to the Workers' Compensation .Net
Upgrade and Rewrite capital project.
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Data Processing (334)
RDU: Commissioner and Administrative Services (109)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fees chargeback (I/A transfer to Inter-dept Admin 343.6 59.2 59.2
DOA)
73154 Software Licensing subtotal: 343.6 59.2 59.2
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 66.9 91.0 91.0
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 66.9 91.0 91.0
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 40.0 49.0 49.0
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 40.0 49.0 49.0
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 1,247.9 2,005.2 2,005.2
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 1,247.9 2,005.2 2,005.2
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 60.9 61.2 61.2
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 60.9 61.2 61.2
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.6 0.7 0.7
DOA)
73809 Mail subtotal: 0.6 0.7 0.7
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 21.3 23.5 23.5
DOA)
73810 Human Resources subtotal: 21.3 235 23.5
73811 Building Leases Building lease chargeback (I/A transfer to DOA) Inter-dept Admin 60.2 175.1 175.1
73811 Building Leases subtotal: 60.2 175.1 175.1
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.8 1.5 1.5
73813 Auditing subtotal: 0.8 15 15
73814 Insurance Risk management services chargeback (I/A transferto  Inter-dept Admin 0.7 0.7 0.7
DOA)
73814 Insurance subtotal: 0.7 0.7 0.7
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 2.2 2.2 2.2
transfer to DOA)
73815 Financial subtotal: 2.2 2.2 2.2
73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer  Inter-dept Admin 0.5 0.5 0.5
to DOL ADA)
73816 ADA Compliance subtotal: 0.5 0.5 0.5
73818 Training (Services-IA Svcs) Training services (I/A transfer to DOA) Inter-dept Admin 0.0 2.8 2.8
73818 Training (Services-lIA Svcs) subtotal: 0.0 2.8 2.8
73819 Commission Sales (1A State Travel Office (I/A transfer to DOA) Inter-dept Admin 0.1 0.4 0.4
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Component: Data Processing (334)

RDU: Commissioner and Administrative Services (109)

Inter-Agency Services
Department of Labor and Workforce Development

FY2014

Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor

73819 Commission Sales (IA Svcs) subtotal: 0.1 0.4 0.4

Mgmt/Consulting (IA Svcs) Management Services Allocation Intra-dept Management -5.0 0.0 0.0
Services

73979 Mgmt/Consulting (IA Svcs) subtotal: -5.0 0.0 0.0

Commodity Mgmt Alloc Commodity Management Allocation Intra-dept Management -0.4 0.0 0.0
Services

74979 Commodity Mgmt Alloc subtotal: -0.4 0.0 0.0

Data Processing total: 1,840.3 2,473.0 2,473.0

Grand Total: 1,840.3 2,473.0 2,473.0
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Component — Labor Market Information

Component: Labor Market Information

Contribution to Department’'s Mission

The Labor Market Information component contributes to the department's mission by producing and disseminating
objective economic and demographic information.

Results
(Additional performance information is available on the web at https://omb.alaska.gov/results.)

Percent of Customers that Rate Their Satisfaction with Labor Market
Information Services as Neutral or Better (met the 90 percent target
inFY2013)
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Core Services

e Provide timely economic and demographic statistics and analysis.
e Maximize the accuracy of information produced.

Measures by Core Service
(Additional performance information is available on the web at https://omb.alaska.gov/results.)

1. Provide timely economic and demographic statistics and analysis.

Percent of Bureau of Labor Statistics' Deliverable Deadlines Met Percent of State Statutorily-Required Reports Submitted on Time
(achieved 100 percent target in FFY2013) (achieved the 100 percent target in FY2013)
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Component — Labor Market Information

2. Maximize the accuracy of information produced.

Response Rate on the Quarterly Census of Employment and Wages Annual
Refiling Survey (exceeded the target of 85 percent in FY2013)
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Major Component Accomplishments in 2013
During FY2013, the Labor Market Information component:

. Provided labor market information to policymakers, industry, and the public by responding to more than 2,000
requests for information and conducting more than 60 presentations to a wide variety of audiences. The
component’s website received about 50,000 visits a month and more than 200,000 downloads of publications
or products (including more than 130,000 downloads of Alaska Economic Trends articles).

. Published twelve issues of Alaska Economic Trends, the department’s monthly economic publication;
published annual or bi-annual reports on subjects including population projections and estimates, the
residency of Alaska workers, and the health and performance of Alaska’s unemployment insurance system;
worked cooperatively with the U.S. Bureau of Labor Statistics on a number of federal-state cooperative
statistical programs; and produced industry and occupational forecasts.

. Regularly updated dozens of key economic data sets on the component's website, including employment,
unemployment, wages, wage rates, population, occupational counts, occupational illnesses and fatalities, and
nonresident employment, among others.

Key Component Challenges

It is a constant challenge to produce as much accurate, objective, and clear data and analysis as possible so that
policy makers, private businesses, job seekers, students, government agencies, and others can make more informed
decisions.

Significant Changes in Results to be Delivered in FY2015
The Labor Market Information component will further develop its mapping capacities and the overall usability of its

website. It will also produce new and simplified analysis of the characteristics of the state's unemployment population
and also of the unemployment population of boroughs, census areas, cities, and towns.

Statutory and Regulatory Authority

Federal Authority:

29U.S.C. Sec. 1 Labor Statistics
29 U.S.C. Sec. 49L-1 Authorization of Appropriations (Wagner-Peyser)
29 U.S.C. Sec. 49L-2 Employment Statistics System (Wagner-Peyser)
29 U.S.C. Sec. 2801(18) Labor Market Area (WIA)
29 U.S.C. Sec. 2801(47) Unemployed Individual (WIA)
FY2015 Governor Released December 12, 2013
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Component — Labor Market Information

29 U.S.C. Sec. 2863(b)(2)
29 U.S.C. Sec. 2871

42 U.S.C. Sec. 608(a)(7)(d)
29 CFR part 44

50 CFR part 679.30(a)(1)(iv)

Statutory Authority:

AS 04.11.400
AS 09.38.115

AS 18.56.600

AS 18.60.030(11)
AS 18.60.040

AS 23.05.060 (3)
AS 23.05.130

AS 23.20.022

AS 29.60.020

AS 29.60.110-150
AS 36.10

AS 36.10.130

AS 37.07

AS 44.31.020(2)
AS 44.31.020(4)
AS 46.03.030

Administrative Regulations:

3 AAC 99.710
3 AAC 130.042
3 AAC 131.010-020
3 AAC 134.080
3 AAC 152.200
3 AAC 154.150
3 AAC 155.140
3 AAC 160.042
3 AAC 170.050
4 AAC 31.021(c)(3)
4 AAC 31.060(k)(1)(B)
4 AAC 57.020
4 AAC 57.064(a)(4)(B,C)
4 AAC 57.270(a)(1)(B,C)
4 AAC 58.260
6 AAC 50.500
6 AAC 93.025(a)(4)(A,B)
6 AAC 93.040(a)(4)(A,B)
7 AAC 45.6009(c)
8 AAC 30.064
8 AAC 30.068
8 AAC 30.069
8 AAC 30.072
8 AAC 30.073
13 AAC 104.905
15 AAC 56.070(d)
15 AAC 150.910(13)
15 AAC 152.065
15 AAC 152.990
17 AAC 05.130
17 AAC 05.155
17 AAC 45.130

Within State Formula Allocations (WIA)

Performance Accountability System (WIA)

TANF time limit exception

Electing State Employment Statistics Representatives
Community Development Quota; community eligibility

Alcoholic beverage licensing; population limitations
Alaska Exemptions Act, Adjustment of dollar amounts
AHFC small community; population criteria

Authorize receipt of Federal OSHA funds

Annual OSH report to the legislature

Collect, compile statistical information

Preference for resident workers

Actuarial studies/report

Equalization of tax resources; determination of population
State aid to municipalities; determination of population
Employment preference, public funded construction
Resident hire report

Executive Budget Act

Accumulate, analyze, and report labor statistics
Gather data on cost of living

Solid waste facility grant; population criteria

Business assistance program; regional population

State aid to municipalities; population determination

Oil & gas tax limitations; population determination
Shared fisheries tax program; population determination
Payment in lieu of taxes; calculation of allocation
Municipal capital project matching grant; population
Unincorporated capital project matching grant; population
Rural development grant; population eligible communities
Rural development loan; eligibility

Student population projection; school planning/construction
State financial assistance; school debt retirement

Library planning and reports; population served

Public library assistance grants; community population
Library construction grants; community population
Museum assistance grants; population served

Coastal management program; public notice requirement
Coastal Development Quota; application requirements
Coastal Development Quota; application requirements
ATAP time limits exception criteria

Zone of underemployment

Lack of employment and social or economic problems
Peculiar source of unemployment

Determining residency

Determination of resident hiring preference

Alcoholic beverage licensing; population criteria
Maximum effective tax rate; formula using population
AHFC rural area; population criteria

AHFC small community; population criteria

AHFC small & very small community; population criteria
State transportation plan; population & economic trends
STIP; population & economic trends

Rural airport waiver of rents; population criteria

Department of Labor and Workforce Development
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18 AAC 73.040 Solid waste construction grants; population criteria

18 AAC 74.120 Classification of water systems; population criteria

18 AAC 75.610 Classification of drinking water sources; population trends
18 AAC 76.020 Alaska clean water fund; population criteria

18 AAC 76.215 Alaska drinking water fund; population criteria

18 AAC 80.205-1220 Drinking water system requirements; population criteria
20 AAC 05.630-682 CFEC fishery priority classification; population criteria

Contact Information

Contact: Paloma Harbour, Director
Phone: (907) 465-5984

Fax: (907) 465-2107
E-mail: paloma.harbour@alaska.gov

FY2015 Governor Released December 12, 2013
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Labor Market Information
Component Financial Summary

All dollars shown in thousands

FY2013 Actuals FY2014
Management Plan

FY2015 Governor

Non-Formula Program:

Component Expenditures:

71000 Personal Services 3,718.1 3,991.3 3,862.7
72000 Travel 62.3 63.1 63.1
73000 Services 528.5 825.6 825.6
74000 Commodities 46.8 57.8 57.8
75000 Capital Outlay 0.0 15.0 15.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 4,355.7 4,952.8 4,824.2
Funding Sources:
1002 Federal Receipts 1,122.5 1,608.1 1,550.4
1004 General Fund Receipts 1,491.9 1,514.8 1,459.6
1007 Interagency Receipts 1,628.8 1,586.2 1,577.1
1108 Statutory Designated Program 0.0 110.2 110.2
Receipts
1157 Workers Safety and Compensation 1125 1335 126.9
Administration Account
Funding Totals 4,355.7 4,952.8 4,824.2

Estimated Revenue Collections

Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account
Unrestricted Revenues
Workers Safety & 51078 112.5 1335 126.9
Compensation Admin
Unrestricted Total 112.5 133.5 126.9
Restricted Revenues
Federal Receipts 51010 1,122.5 1,608.1 1,550.4
Interagency Receipts 51015 1,628.8 1,586.2 1,577.1
Statutory Designated 51063 0.0 110.2 110.2
Program Receipts
Restricted Total 2,751.3 3,304.5 3,237.7
Total Estimated Revenues 2,863.8 3,438.0 3,364.6
FY2015 Governor Released December 12, 2013
Department of Labor and Workforce Development Page 122




Component — Labor Market Information

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 1,514.8 1335 1,696.4 1,608.1 4,952.8
Adjustments which will
continue current level of
service:
-Reverse Alaska State -6.7 -1.0 -10.8 9.1 -27.6
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 11.4 0.8 11.7 10.4 34.3
-FY2015 Health Insurance -4.2 -0.2 -3.8 -3.3 -11.5
and Working Reserve Rate
Reductions
Proposed budget
decreases:
-Delete One Long Term -55.7 -6.2 -6.2 -55.7 -123.8
Vacant Position (07-5226)
FY2015 Governor 1,459.6 126.9 1,687.3 1,550.4 4,824.2
FY2015 Governor Released December 12, 2013
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Labor Market Information
Personal Services Information
Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 2,550,295

Full-time 38 37 | COLA 34,320
Part-time 0 0 | Premium Pay 0
Nonpermanent 1 1 | Annual Benefits 1,502,312
Less 5.49% Vacancy Factor (224,227)

Lump Sum Premium Pay 0

Totals 39 38 | Total Personal Services 3,862,700

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Administrative Assistant Il 0 0 1 0 1
Chf Labor Res & Analysis 0 0 1 0 1
College Intern IV 0 0 1 0 1
Demographer 0 0 1 0 1
Economist I 0 0 5 0 5
Economist Il 2 0 4 0 6
Economist IV 0 0 2 0 2
Publications Spec Il 0 0 1 0 1
Publications Spec Il 0 0 1 0 1
Research Analyst Il 0 0 6 0 6
Research Analyst IlI 0 0 6 0 6
State Demographer 1 0 0 0 1
Statistical Clerk 0 0 1 0 1
Statistical Technician | 0 0 4 0 4
Statistical Technician Il 0 0 1 0 1
Totals 3 0 35 0 38
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Component:

Component Detail All Funds

Department of Labor and Workforce Development

Labor Market Information (AR28180) (336)

RDU: Commissioner and Administrative Services (109)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 3,718.1 4,051.9 4,079.5 3,991.3 3,862.7 -128.6 -3.2%
72000 Travel 62.3 53.1 53.1 63.1 63.1 0.0 0.0%
73000 Services 528.5 747.4 747.4 825.6 825.6 0.0 0.0%
74000 Commodities 46.8 57.8 57.8 57.8 57.8 0.0 0.0%
75000 Capital Outlay 0.0 15.0 15.0 15.0 15.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 4,355.7 4,925.2 4,952.8 4,952.8 4,824.2 -128.6 -2.6%

Fund Sources:
1002Fed Rcpts (Fed) 1,1225 1,599.0 1,608.1 1,608.1 1,550.4 -57.7 -3.6%
1004Gen Fund (UGF) 1,491.9 1,508.1 1,514.8 1,514.8 1,459.6 -55.2 -3.6%
10071/A Rcpts (Other) 1,628.8 1,575.4 1,586.2 1,586.2 15771 -9.1 -0.6%
1108Stat Desig (Other) 0.0 110.2 110.2 110.2 110.2 0.0 0.0%
1157Wrkrs Safe (DGF) 112.5 132.5 133.5 133.5 126.9 -6.6 -4.9%
Unrestricted General (UGF) 1,491.9 1,508.1 1,514.8 1,514.8 1,459.6 -55.2 -3.6%
Designated General (DGF) 112.5 132.5 133.5 133.5 126.9 -6.6 -4.9%
Other Funds 1,628.8 1,685.6 1,696.4 1,696.4 1,687.3 -9.1 -0.5%
Federal Funds 1,1225 1,599.0 1,608.1 1,608.1 1,550.4 -57.7 -3.6%

Positions:

Permanent Full Time 38 38 38 38 37 -1 -2.6%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 1 1 1 1 1 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 4,925.2 4,051.9 53.1 747.4 57.8 15.0 0.0 0.0 38 0 1
1002 Fed Rcpts 1,599.0
1004 Gen Fund 1,508.1
1007 I/A Rcpts 1,575.4
1108 Stat Desig 110.2
1157 Wrkrs Safe 132.5
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 27.6 27.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 9.1
1004 Gen Fund 6.7
1007 I/A Rcpts 10.8
1157 Wrkrs Safe 1.0
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Subtotal 4,952.8 4,079.5 53.1 747.4 57.8 15.0 0.0 0.0 38 0 1
el weeeeekk - Changes From FY2014 Authorized To FY2014 Management Plan  *** K *
Align Authority for Travel and Lease Expenses
LIT 0.0 -88.2 10.0 78.2 0.0 0.0 0.0 0.0 0 0 0
Transfer authority from personal services to pay anticipated travel and service expenses. The remaining personal services authority is sufficient to cover
anticipated expenses.
Subtotal 4,952.8 3,991.3 63.1 825.6 57.8 15.0 0.0 0.0 38 0 1
Changes From FY2014 Management Plan To FY2015 Governor
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -27.6 -27.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts -9.1
1004 Gen Fund -6.7
1007 I/A Rcpts -10.8
1157 Wrkrs Safe -1.0
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Governor Released December 12, 2013
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
FY2015 Salary Increases
SalAdj 343 34.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 104
1004 Gen Fund 11.4
1007 I/A Rcpts 11.7
1157 Wrkrs Safe 0.8
Cost of living allowance for certain bargaining units: $34.3
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $24.1
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $10.2
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -11.5 -11.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts -3.3
1004 Gen Fund -4.2
1007 I/A Rcpts -3.8
1157 Wrkrs Safe -0.2
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-11.5
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-9.7
AlaskaCare health benefit decrease from $1,389 to $1,371: $-1.8
Delete One Long Term Vacant Position (07-5226)
Dec -123.8 -123.8 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
1002 Fed Rcpts -55.7
1004 Gen Fund -55.7
1007 I/A Rcpts -6.2
1157 Wrkrs Safe -6.2
Delete long term vacant full time Economist IV (07-5226), range 22, located in Juneau. The duties of this position has been assumed by other staff.
Totals 4,824.2 3,862.7 63.1 825.6 57.8 15.0 0.0 0.0 37 0 1
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Scenario:
Component:

FY2015 Governor (11059)
Labor Market Information (336)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

RDU: Commissioner and Administrative Services (109)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits

07-?006 College Intern IV NP N GP  Juneau 205 12A 4.0 12,888 143 0 1,383 14,414 0
07-1210 Research Analyst Il FT A GP Juneau 205 18D/ E 12.0 66,198 892 0 39,778 106,868 53,434
07-1701 Chf Labor Res & Analysis FT A SS Juneau 205 24C /D 12.0 99,660 1,342 0 51,210 152,212 68,495
07-1702 Statistical Clerk FT A GP  Juneau 205 10G 12.0 41,172 555 0 31,096 72,823 18,206
07-1703 Administrative Assistant Il FT A GP  Juneau 205 14L 12.0 60,624 817 0 37,844 99,285 36,736
07-1704 Economist IV FT A SS Juneau 205 22A/B 12.0 80,806 1,088 0 44,669 126,563 44,297
07-1705 Economist Il FT A GP Juneau 205 18B/C 12.0 61,946 834 0 38,303 101,083 0
07-1706 Statistical Technician Il FT A GG Juneau 205 14L 12.0 60,624 817 0 37,844 99,285 9,929
07-1707 Statistical Technician | FT A GP Juneau 205 12K 12.0 50,808 684 0 34,439 85,931 8,593
07-1709 Research Analyst Il FT A GP Juneau 205 18L/M 12.0 81,170 1,093 0 44,972 127,235 12,724
07-1716 Economist Il FT A GP Juneau 205 18C/D 12.0 64,161 864 0 39,071 104,096 0
07-1717 State Demographer FT A SS Anchorage 200 22F 12.0 89,388 1,204 0 47,646 138,238 131,326
07-1718 Economist Il FT A SS Juneau 205 20D/ E 12.0 78,245 1,054 0 43,781 123,080 123,080
07-1720 Statistical Technician | FT A GP  Juneau 205 12C/D 12.0 41,225 555 0 31,115 72,895 40,092
07-1721 Research Analyst Il FT A GG Juneau 205 16M /N 12.0 75,055 1,011 0 42,850 118,916 118,916
07-1722 Economist Il FT A GP  Juneau 205 18C/D 12.0 63,093 850 0 38,701 102,644 20,529
07-1723 Research Analyst Il FT A GP Juneau 205 18G/J 12.0 73,274 987 0 42,233 116,494 5,825
07-1725 Research Analyst Il FT A GP Juneau 205 16K /L 12.0 69,303 933 0 40,855 111,091 0
07-1728 Research Analyst Il FT A GP Juneau 205 18L 12.0 79,800 1,075 0 44,496 125,371 125,371
07-1729 Demographer FT A GP Juneau 205 19C/D 12.0 68,312 920 0 40,511 109,743 109,743
07-1730 Economist Il FT A GP Juneau 205 18A /B 12.0 59,270 798 0 37,375 97,443 0
07-1731 Publications Spec IlI FT A GP  Juneau 205 19D/ E 12.0 70,756 953 0 41,359 113,068 0
07-1737 Research Analyst Il FT A GP Juneau 205 16A/B 12.0 51,740 697 0 34,762 87,199 78,479
07-1738 Research Analyst Il FT A GP  Juneau 205 18E/F 12.0 68,622 924 0 40,619 110,165 27,541
07-1739 Research Analyst Il FT A GP Juneau 205 16A/B 12.0 51,505 694 0 34,681 86,880 30,408
07-5221 Economist Il FT A GP  Juneau 205 18F/ G 12.0 70,303 947 0 41,202 112,452 56,226
07-5226 Economist IV FT A SS Juneau 205 22A 12.0 0 0 0 0 0 0
07-5258 Economist IV FT A SS Juneau 205 22J /K 12.0 100,571 1,355 0 51,526 153,452 23,018
07-5305 Economist 11l FT A SS Juneau 205 20A/B 12.0 70,965 956 0 41,256 113,177 0
07-5382 Publications Spec Il FT A GP  Juneau 205 16K /L 12.0 69,093 931 0 40,782 110,806 0
07-5384 Statistical Technician | FT A GG Juneau 205 12K /L 12.0 51,203 690 0 34,576 86,469 34,588
07-5458 Economist Ill FT A SS Juneau 205 20D/ E 12.0 78,054 1,051 0 43,715 122,820 122,820
07-5460 Research Analyst Il FT A GG Juneau 205 16M 12.0 72,456 976 0 41,949 115,381 63,460
07-5500 Economist IlI FT A GP  Juneau 205 20C/D 12.0 73,800 994 0 42,415 117,209 17,581
07-5544 Economist 11l FT A GP Anchorage 200 20F/ G 12.0 77,251 1,040 0 43,612 121,903 12,190
07-5545 Economist Ill FT A SS Anchorage 200 20N/ 0O 12.0 95,832 1,291 0 49,882 147,005 14,701
07-5566 Research Analyst Il FT A GP Juneau 205 16A/B 12.0 52,133 702 0 34,899 87,734 0
07-5705 Statistical Technician | FT A GP  Juneau 205 12B/C 12.0 41,117 554 0 31,077 72,748 14,550
07-5823 Research Analyst Il FT A GG Juneau 205 18K /L 12.0 77,872 1,049 0 43,828 122,749 18,412

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Personal Services Expenditure Detail
Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count Salaries Pay Benefits
Total Total Salary Costs: 2,550,295
Positions New Deleted Total COLA: 34,320
Full Time Positions: 37 0 1 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 1,502,312
Non Permanent Positions: 1 0 0
Positions in Component: 38 0 1 Total Pre-Vacancy: 4,086,927
Minus Vacancy Adjustment of 5.49%: (224,227
Total Post-Vacancy: 3,862,700
Total Component Months: 448.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 3,862,700
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1002 Federal Receipts 1,209,864 1,143,485 29.60%
1004 General Fund Receipts 1,348,249 1,274,278 32.99%
1007 Interagency Receipts 1,435,795 1,357,021 35.13%
1157 Workers Safety and Compensation Administration 93,019 87,916 2.28%
Account
Total PCN Funding: 4,086,927 3,862,700 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Component:

Line Item Detail
Department of Labor and Workforce Development
Travel

Labor Market Information (336)

RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 62.3 63.1 63.1
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
72000 Travel Detail Totals 62.3 63.1 63.1
72110 Employee Travel (Instate) Staff will conduct presentations to data users around 115 27.0 27.0
the state.
72410 Employee Travel (Out of state) Staff will travel to meetings and training sessions in 50.7 36.0 36.0
order to comply with federal grant requirements.
72900 Other Travel Costs Cash advance fees 0.1 0.1 0.1
72900 Other Travel Costs Travel authority for purposes yet to be determined 0.0 0.0 0.0
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 528.5 825.6 825.6
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 528.5 825.6 825.6
73025 Education Services Staff training and membership in professional 4.0 115 115
organizations (e.g. Labor Market Information Training
Institute).
73050 Financial Services Consulting services 2.4 1.8 1.8
73075 Legal & Judicial Svc National Student Clearinghouse data matching service 0.0 18.0 18.0
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 44.1 10.0 10.0
73155 Software Maintenance Maintenance costs for program-specific software (e.g., 12.7 29.6 29.6
SPSS, IMPLAN, Harvard Graphics and web
applications)
73156 Telecommunication Telecommunications charges including local and long 11.2 4.6 4.6
distance service, data/network services, and cell
phones.
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 126.7 141.1 141.1
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Freight and express charges for shipping of federal 44.1 35.7 35.7
grant documents and other priority communications,
and box rent and other postage for statistical surveys
and general mail.
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 63.3 63.5 63.5
services (I/A transfer to Data Processing)
73450 Advertising & Promos Exemption Act, one-time charge 0.2 0.0 0.0
73650 Struc/Infstruct/Land Equipment maintenance and repairs including ArcView 0.0 2.0 2.0
support
73675 Equipment/Machinery Office furniture repair; preventive maintenance to 3.6 18.0 18.0
FY2015 Governor Released December 12, 2013
Department of Labor and Workforce Development Page 131




Line Item Detail
Department of Labor and Workforce Development
Services

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 528.5 825.6 825.6

copiers, PCs and peripherals; operator charges

73750 Other Services (Non IA Svcs) Miscellaneous professional services such as printing of 52.0 60.0 60.0
publications

73750 Other Services (Non IA Svcs) Services authority for purposes yet to be determined 0.0 146.4 146.4

73804 Economic/Development (IA Svcs) Data Processing Reimbursable services agreement with Data Processing 154 118.3 118.3
for work on the Alaska Labor Exchange System. (I/A
transfer to DP)

73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 28.3 335 335
chargeback (I/A transfer to DOA)

73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 56.1 57.9 57.9
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)

73809 Malil Admin Centralized mail services chargeback (I/A transfer to 2.7 6.5 6.5
DOA)

73810 Human Resources Admin Human resource services chargeback (I/A transfer to 21.7 24.1 24.1
DOA)

73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 34.3 374 374

73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.8 15 15

73814 Insurance Admin Risk management services chargeback (I/A transfer to 0.7 0.8 0.8
DOA)

73815 Financial Admin State payroll and accounting system chargeback (I/A 2.3 2.4 2.4
transfer to DOA)

73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.6 0.4 0.4
to DOA)

73819 Commission Sales (IA Svcs) Admin State Travel Office (I/A transfer to DOA) 1.3 0.6 0.6
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Line Item Detail

Department of Labor and Workforce Development
Commodities

Component: Labor Market Information (336)

RDU: Commissioner and Administrative Services (109)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
74000 Commaodities 46.8 57.8 57.8
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
74000 Commodities Detail Totals 46.8 57.8 57.8
74200 Business Miscellaneous books and materials; office equipment 46.8 55.8 55.8
including copiers, chairs, and modular furniture;
miscellaneous office supplies for all positions (e.g.
envelopes and labels for surveys); data processing
consumables and replacement computers; and
subscriptions for research library and information
services
FY2013 is higher than usual due to potential move
related expenses.
74650 Repair/Maintenance Equipment repair (e.g. copier) 0.0 2.0 2.0

(Commaodities)
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Line Item Detail
Department of Labor and Workforce Development
Capital Outlay

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Line

FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
75000 Capital Outlay 0.0 15.0 15.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
75000 Capital Outlay Detail Totals 0.0 15.0 15.0
75700 Equipment Replacement of computer servers 0.0 15.0 15.0
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Component:

Unrestricted Revenue Detail
Department of Labor and Workforce Development

Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Master Revenue FY2014
Account Description FY2013 Actuals  Management Plan FY2015 Governor
51078 Workers Safety & Compensation Admin 112.5 1335 126.9
Detail Information
Revenue Revenue Collocation AKSAS FY2014
Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
51078 Workers Safety & 07186Y77 11173 78.9 99.4 92.8

Compensation Admin

Worker Safety and Compensation Administration Account (AS 23.05.067) funds are used for the required state

match of federal Bureau of Labor Statistics funding for the Occupational Safety & Health Statistics (OSHS)

program.
51078 Workers Safety & 07186Y78 11173 33.6 34.1 34.1

Compensation Admin

Worker Safety and Compensation Administration Account (AS 23.05.067) funds are used for the required state

match of federal Bureau of Labor Statistics funding for the Census of Fatal Occupational Injuries (CFOI)

statistical program.
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Restricted Revenue Detail

Department of Labor and Workforce Development

Component: Labor Market Information (336)

RDU: Commissioner and Administrative Services (109)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor

51010 Federal Receipts 1,122.5 1,608.1 1,550.4

Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor

57210 Employ Sec Administr 07183Y61 11100 346.9 350.0 350.0
Employment and Training Administration - One Stop Labor Market Information grant.

57390 Fed Proj- Social Svc 07180599 11100 0.0 476.6 422.1
Authorization for future grant awards from the US Department of Labor.

57390 Fed Proj- Social Svc 07187Y76 11100 5.7 13.0 13.0
Denali Commission - Distressed Community analysis

57390 Fed Proj- Social Svc 07187Y77 11100 98.9 98.9 98.9
Bureau of Labor Statistics - Occupational Safety and Health Statistics (OSHS)

57390 Fed Proj- Social Svc 07187Y78 11100 16.7 15.6 15.6
Bureau of Labor Statistics - Census of Fatal Occupational Injuries (CFOI)

57390 Fed Proj- Social Svc 07187Y80 11100 69.6 71.2 71.2
Bureau of Labor Statistics - Current Employment Statistics (CES)

57390 Fed Proj- Social Svc 07187Y81 11100 103.2 105.0 105.0
Bureau of Labor Statistics - Local Area Unemployment Statistics (LAUS)

57390 Fed Proj- Social Svc 07187Y82 11100 173.9 175.6 175.6
Bureau of Labor Statistics - Occupational Employment Statistics (OES)

57390 Fed Proj- Social Svc 07187Y83 11100 257.5 258.0 254.8
Bureau of Labor Statistics - Quarterly Census of Employment & Wages (QCEW)

57390 Fed Proj- Social Svc 07187Y84 11100 50.1 44.2 44.2
Bureau of Labor Statistics - Mass Layoff Statistics (MLS)
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Restricted Revenue Detail
Department of Labor and Workforce Development

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Master Revenue EY2014
Account Description FY2013 Actuals  Management Plan FY2015 Governor
51015 Interagency Receipts 1,628.8 1,586.2 1,577.1
Detail Information
Revenue Revenue Collocation AKSAS EY2014
Amount Description Component Code Fund FY2013 Actuals Management Plan FY2015 Governor
59040 Revenue AHFC Operations 07187049 11100 252.5 220.0 220.0
Reimbursable services agreement with the Alaska Housing Finance Corporation (AHFC) for housing rental costs
and comparative housing construction cost surveys.
59040 Revenue Mental Health Trust Operations 7183033 11100 21.9 0.0 0.0
59050 Education Early Learning Coordination 07184038 11100 55 7.0 7.0
Reimbursable services agreement with the Department of Education and Early Development for Perkins
accountability data.
59060 Health & Social Svcs Public Assistance Admin 07184043 11100 30.0 30.0 30.0
Reimbursable services agreement with Public Assistance for employment research using the Occupational
Database (ODB).
59060 Health & Social Svcs Administrative Support Svcs 07185044 11100 25.0 25.0 25.0
Reimbursable services agreement with Health and Social Services for population estimates and demographic
support.
59070 Labor Department-wide 07180270 11100 209.4 220.0 220.0
Department-wide reimbursable services agreement with Labor and Workforce Development from the Indirect
Cost Plan. These funds support the department’s publications unit.
59070 Labor Department-wide 07180299 11100 36.9 36.9 26.9
Reimbursable services agreement for ad hoc research projects.
59070 Labor Employment and Training Services 07183046 11100 3.7 45 4.5
Reimbursable services agreement with Employment and Training Services for the Foreign Labor Certification
prevailing wage program.
59070 Labor Unemployment Insurance 07184040 11100 40.0 40.0 40.0
Reimbursable services agreement with the Unemployment Insurance component for unemployment insurance
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Restricted Revenue Detail
Department of Labor and Workforce Development

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor

51015 Interagency Receipts 1,628.8 1,586.2 1,577.1

Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals Management Plan FY2015 Governor
profiling support.

59070 Labor Business Services 07184041 11100 230.6 230.8 230.8
Reimbursable services agreement with Business Services for Occupational Database (ODB) maintenance, State
Training and Employment Program (STEP), Eligible Training Provider (ETP) report, Training Program
Performance (TPPR) report, and resident hire research.

59070 Labor Business Services 07184042 11100 77.7 75.0 75.9
Reimbursable services agreement with Business Services for Performance and Consumer Information Agency
(PACIA) support.

59070 Labor Wage and Hour Administration 07185045 11100 6.7 7.0 7.0
Reimbursable services agreement with Wage and Hour for Alaska Davis Bacon/Union Wage Rate survey.

59070 Labor Employment and Training Services 07187047 11100 320.0 320.0 320.0
Reimbursable services agreement with Employment and Training Services for labor market information & Alaska
Economic Trends.

59070 Labor Unemployment Insurance 07187048 11100 238.9 240.0 240.0
Reimbursable services agreement with Unemployment Insurance for unemployment insurance actuarial analysis.

59110 Fish & Game Administrative Services 07183039 11100 20.0 20.0 20.0
Reimbursable services agreement with the Alaska Department of Fish and Game for fish harvesting employment
estimates (AKFIN).

59450 University Of Alaska Statewide Services 07184037 11100 110.0 110.0 110.0
Reimbursable services agreement with the University of Alaska for student/graduate follow-up.
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Restricted Revenue Detalil

Department of Labor and Workforce Development

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

Master Revenue
Account Description

FY2013 Actuals

FY2014
Management Plan

FY2015 Governor

51063 Statutory Designated Program Receipts 0.0 110.2 110.2
Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals Management Plan FY2015 Governor
55922 Stat Desig -Contract 07180499 11100 0.0 110.2 110.2

Receipts for contracted research and analysis with non-state agencies.
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Labor Market Information (336)
RDU: Commissioner and Administrative Services (109)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Intra-dept Admin 44.1 10.0 10.0
73154 Software Licensing subtotal: 44.1 10.0 10.0
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 126.7 141.1 141.1
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 126.7 141.1 141.1
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 63.3 63.5 63.5
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 63.3 63.5 63.5
73804 Economic/Development (IA Reimbursable services agreement with Data Processing Intra-dept Data Processing 15.4 118.3 118.3
Svcs) for work on the Alaska Labor Exchange System. (I/A
transfer to DP)
73804 Economic/Development (IA Svcs) subtotal: 15.4 118.3 118.3
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 28.3 335 335
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 28.3 335 33.5
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 56.1 57.9 57.9
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 56.1 57.9 57.9
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 2.7 6.5 6.5
DOA)
73809 Mail subtotal: 2.7 6.5 6.5
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 21.7 24.1 24.1
DOA)
73810 Human Resources subtotal: 21.7 24.1 24.1
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 34.3 37.4 37.4
73811 Building Leases subtotal: 343 37.4 374
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.8 1.5 1.5
73813 Auditing subtotal: 0.8 15 15
73814 Insurance Risk management services chargeback (I/A transferto  Inter-dept Admin 0.7 0.8 0.8
DOA)
73814 Insurance subtotal: 0.7 0.8 0.8
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 2.3 2.4 2.4
transfer to DOA)
73815 Financial subtotal: 2.3 2.4 2.4
73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer Inter-dept Admin 0.6 0.4 0.4
to DOA)
73816 ADA Compliance subtotal: 0.6 0.4 0.4
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Component:

Inter-Agency Services
Department of Labor and Workforce Development

Labor Market Information (336)

RDU: Commissioner and Administrative Services (109)

Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals Managemelr::t(i(l);ﬁ FY2015 Governor

73819 Commission Sales (1A State Travel Office (I/A transfer to DOA) Inter-dept Admin 1.3 0.6 0.6
Svcs)

73819 Commission Sales (IA Svcs) subtotal: 1.3 0.6 0.6

Labor Market Information total: 398.3 498.0 498.0

Grand Total: 398.3 498.0 498.0
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Results Delivery Unit — Workers' Compensation

Workers' Compensation Results Delivery Unit

Contribution to Department's Mission

The mission of Workers' Compensation is to ensure the efficient, fair and predictable delivery of indemnity, medical
and vocational rehabilitation benefits intended to enable workers to return to work at a reasonable cost to employers.

Results

(Additional performance information is available on the web at https://omb.alaska.gov/results.)

Number of Uninsured Employers (did not achieve the target of zero in

FY2013)
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Average Number of Days Between Request for Hearing and Hearing Date
(achieved the target of within 90 days in FY2013)
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Percent of Written Decisions Issued within 30 Days (did not achieve
the target of 100 percent in FY2013)
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Average Number of Days to Close Appeals Cases (achieved the target of
within 360 days in FY2013)
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Average Number of Days to Process a Fishermen's Fund Claim (achieved
the target of 60 days in FY2013)
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Results Delivery Unit — Workers' Compensation

Percent of Eligible Injured Workers who Completed a Retraining Plan
(did not achieve the 20 percent target in FY2013)
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Core Services

Conduct timely Workers' Compensation hearings.
Operate a timely and efficient appeals program.
Process Fishermen's Fund claims timely.

Measures by Core Service

Ensure compliance with the Workers' Compensation Act.

Administer a vocational rehabilitation benefits and training program for injured workers.

(Additional performance information is available on the web at https://omb.alaska.gov/results.)
1. Ensure compliance with the Workers' Compensation Act.

Percent of Cancelled Workers' Compensation Insurance Policies
Investigated (met the target of 100 percent in FY2013)
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2. Conduct timely Workers' Compensation hearings.

Percent of Disputed Issues Settled or Resolved without a Formal
Hearing (achieved the target of at least 50 percent in FY2013)
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Results Delivery Unit — Workers' Compensation

3. Operate a timely and efficient appeals program.

Average Number of Days from Record Closure to Issuance of a Worker's
Compensation Appeals Commissioner Decision (achieved the target of
within 90 days in FY2013)
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4. Process Fishermen's Fund claims timely.

Average Number of Days to get Fishermen's Fund Council’'s Approval
(achieved the target of within 90 days in FY2013)
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5. Administer a vocational rehabilitation benefits and training program for injured workers.

Percent of Retraining Plans Returned to Rehabilitation Specialists Percent of Pending Retraining Plans Reviewed Quarterly (achieved the
(did not achieve the target reduction of 20 percent in FY2013) target of 100 percent in FY2013)
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Major RDU Accomplishments in 2013

During FY2013, the Workers' Compensation Division:
. Assessed $1,141.3 in civil penalties payable to the Workers' Compensation Benefits Guaranty Fund.
. Completed Phase One of the Workers' Compensation.Net upgrade and rewrite project. Phase Two

(anticipated to complete in November 2013) will integrate the Special Investigations Unit, provide ad hoc
reporting, improve work flow capabilities, and create an online disability benefit calculator.
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Results Delivery Unit — Workers' Compensation

Key RDU Challenges

A key challenge for the Workers' Compensation Division is the increased liability against the Workers’ Compensation
Benefits Guaranty Fund. Currently, there are 27 open claims against the fund with a potential liability of $1,425.3.
Although the division believes it will be able to successfully defend or mediate many of these claims, risk exposure
remains high. The division anticipates that this risk can be partially offset because the fund’s collection rate will
increase due to a new collections officer position.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Contact Information

Contact:
Phone:
Fax:
E-mail:

Mike Monagle, Director

(907) 465-6059

(907) 465-2797
michael.monagle@alaska.gov
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Results Delivery Unit — Workers' Compensation

Workers' Compensation
RDU Financial Summary by Component

All dollars shown in thousands

FY2013 Actuals FY2014 Management Plan FY2015 Governor
UGF+DGF Other Federal Total UGF+DGF Other Federal Total UGF+DGF Other Federal Total
Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds
Formula
Expenditures
None.
Non-Formula
Expenditures
Workers' 5,232.7 0.0 0.0 5,232.7 5,692.3 0.0 0.0 5,692.3 5,679.1 0.0 0.0 5,679.1
Compensation
Workers' Comp 452.9 0.0 0.0 452.9 585.1 0.0 0.0 585.1 584.6 0.0 0.0 584.6
Appeals Comm
WC Benefits 597.8 0.0 0.0 597.8 773.1 0.0 0.0 773.1 772.6 0.0 0.0 772.6
Guaranty Fund
SeCOTjd Injury 3,551.4 0.0 0.0 3,551.4 4,008.3 0.0 0.0 4,008.3 4,008.1 0.0 0.0 4,008.1
Fun
Fishermen's Fund 1,147.1 0.0 0.0 1,147.1 1,653.3 0.0 0.0 1,653.3 1,652.3 0.0 0.0 1,652.3
Totals 10,981.9 0.0 0.0 10,981.9 12,712.1 0.0 0.0 12,712.1 12,696.7 0.0 0.0 12,696.7
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Results Delivery Unit — Workers' Compensation

Workers' Compensation
Summary of RDU Budget Changes by Component
From FY2014 Management Plan to FY2015 Governor

All dollars shown in thousands

Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 3.3 12,708.8 0.0 0.0 12,712.1
Adjustments which will
continue current level of
service:
-Workers' Compensation 0.0 -13.2 0.0 0.0 -13.2
-Workers' Comp Appeals 0.0 -0.5 0.0 0.0 -0.5
Comm
-WC Benefits Guaranty Fund 0.0 -0.5 0.0 0.0 -0.5
-Second Injury Fund 0.0 -0.2 0.0 0.0 -0.2
-Fishermen's Fund 0.0 -1.0 0.0 0.0 -1.0
FY2015 Governor 3.3 12,693.4 0.0 0.0 12,696.7
FY2015 Governor Released December 12, 2013

Department of Labor and Workforce Development Page 147




Component — Workers' Compensation

Component: Workers' Compensation

Contribution to Department’'s Mission

The Workers' Compensation component contributes to the department's mission by advancing injured workers'
employment opportunities.

Core Services

e Provide support to insurers, claims administrators, employers, health providers, and injured workers by collecting
data, maintaining case files, and reproducing case files, forms, and information to the public, attorneys, and
rehabilitation specialists as needed.

o Facilitate the adjudication of disputes between parties through administration of Alaska Workers' Compensation
Board hearings.

Assist injured workers to return to work through administration of vocational rehabilitation benefits and training.
Assist employers with alternatives to the commercial insurance market by administering executive officer waiver
and workers' compensation self-insurance programs.

e Monitor employer compliance with insurance requirements of the Workers' Compensation Act through
administration of the proof-of-insurance program.

¢ Investigate uninsured employers and Workers' Compensation claim fraud.

Major Component Accomplishments in 2013

During FY2013, the Workers' Compensation Component:
. Assessed $1,141.3 in civil penalties payable to the Workers' Compensation Benefits Guaranty Fund.
. Completed Phase One of the Workers' Compensation.Net upgrade and rewrite project. Phase Two

(anticipated to complete in November 2013) will integrate the Special Investigations Unit, provide ad hoc
reporting, improve work flow capabilities, and create an online disability benefit calculator.

Key Component Challenges

Working with the current Workers' Compensation data processing system, which is outdated and reaching the end of
its useful life, will continue to be a challenge until the rewrite and upgrade of the new system is completed.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 23.05.067 Fees for Administration of Workers’ Compensation
AS 23.30.005 - .400 Alaska Workers' Compensation Act
Administrative Regulations:
8 AAC 45.010 - .900 Compensation/Medical Benefits & Board Proceedings
8 AAC 46.010 - .900 Self Insurance
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Component — Workers' Compensation

Contact Information

Contact:
Phone:
Fax:
E-mail:

Mike Monagle, Director

(907) 465-6059

(907) 465-2797
michael.monagle@alaska.gov
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Component — Workers' Compensation

Workers' Compensation

Component Financial Summary
All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:

Component Expenditures:

71000 Personal Services 4,188.2 4,561.7 4,548.5
72000 Travel 62.9 96.8 96.8
73000 Services 787.2 817.5 817.5
74000 Commodities 136.9 151.1 151.1
75000 Capital Outlay 15.1 14.4 14.4
77000 Grants, Benefits 42.4 50.8 50.8
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 5,232.7 5,692.3 5,679.1
Funding Sources:

1004 General Fund Receipts 3.3 3.3 3.3
1157 Workers Safety and Compensation 5,229.4 5,689.0 5,675.8

Administration Account

Funding Totals 5,232.7 5,692.3 5,679.1

Estimated Revenue Collections

Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account

Unrestricted Revenues
Workers Safety & 51078 5,229.4 5,689.0 5,675.8
Compensation Admin

Unrestricted Total 5,229.4 5,689.0 5,675.8

Restricted Revenues

None. 0.0 0.0 0.0

Restricted Total 0.0 0.0 0.0

Total Estimated Revenues 5,229.4 5,689.0 5,675.8
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Component — Workers' Compensation

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 3.3 5,689.0 0.0 0.0 5,692.3
Adjustments which will
continue current level of
service:
-Reverse Alaska State 0.0 -38.1 0.0 0.0 -38.1
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 0.0 37.4 0.0 0.0 37.4
-FY2015 Health Insurance 0.0 -12.5 0.0 0.0 -12.5
and Working Reserve Rate
Reductions
FY2015 Governor 3.3 5,675.8 0.0 0.0 5,679.1
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Component — Workers' Compensation

Workers' Compensation
Personal Services Information
Authorized Positions Personal Services Costs
FY2014
Management FY2015
Plan Governor | Annual Salaries 2,824,009
Full-time 50 50 | COLA 37,966
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 1,803,640
Less 4.38% Vacancy Factor (204,255)
Lump Sum Premium Pay 0
Board Honoraria 87,140
Totals 50 50 | Total Personal Services 4,548,500
Position Classification Summary
Job Class Title Anchorage Fairbanks Juneau Others Total
Administrative Assistant Il 0 0 1 0 1
Administrative Officer Il 1 0 0 0 1
Chf of Workers Comp Adjud 1 0 0 0 1
Division Director 0 0 1 0 1
Investigator Il 1 0 0 0 1
Investigator Ill 2 1 1 0 4
Investigator 1V 1 0 0 0 1
Office Assistant | 5 0 6 0 11
Office Assistant Il 2 1 1 0 4
Program Coordinator | 0 0 1 0 1
Project Assistant 0 0 1 0 1
Reemployment Benefits Adm 1 0 0 0 1
Worker Comp Off | 3 0 0 0 3
Worker Comp Off Il 4 1 1 0 6
Worker Comp Technician 2 1 1 0 4
Workers Comp Hearing Off | 3 1 0 0 4
Workers Comp Hearing Off Il 3 1 1 0 5
Totals 29 6 15 0 50
Component Board Summary
Member Pay Per Budgeted Additional Total
Board Description Count Day Days Pay Cost
Workers Compensation Board 18 50.00 90 0.00 87,139.80
Total 87,139.80
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Component Detail All Funds
Department of Labor and Workforce Development

Component: Workers' Compensation (AR28310) (344)
RDU: Workers' Compensation (112)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 4,188.2 4,514.7 4,561.7 4,561.7 4,548.5 -13.2 -0.3%
72000 Travel 62.9 96.8 96.8 96.8 96.8 0.0 0.0%
73000 Services 787.2 817.5 817.5 817.5 817.5 0.0 0.0%
74000 Commodities 136.9 151.1 151.1 151.1 151.1 0.0 0.0%
75000 Capital Outlay 151 14.4 14.4 14.4 14.4 0.0 0.0%
77000 Grants, Benefits 42.4 50.8 50.8 50.8 50.8 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 5,232.7 5,645.3 5,692.3 5,692.3 5,679.1 -13.2 -0.2%

Fund Sources:
1004Gen Fund (UGF) 3.3 3.3 3.3 3.3 3.3 0.0 0.0%
1157Wrkrs Safe (DGF) 5,229.4 5,642.0 5,689.0 5,689.0 5,675.8 -13.2 -0.2%
Unrestricted General (UGF) 3.3 3.3 3.3 3.3 3.3 0.0 0.0%
Designated General (DGF) 5,229.4 5,642.0 5,689.0 5,689.0 5,675.8 -13.2 -0.2%
Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 50 50 50 50 50 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 5,645.3 4,514.7 96.8 817.5 151.1 14.4 50.8 0.0 50 0 0
1004 Gen Fund 3.3
1157 Wrkrs Safe 5,642.0
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 38.1 38.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1157 Wrkrs Safe 38.1
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 8.9 8.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1157 Wrkrs Safe 8.9
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 5,692.3 4,561.7 96.8 817.5 151.1 14.4 50.8 0.0 50 0 0
ek Changes From FY2014 Authorized To FY2014 Management Plan ke
Subtotal 5,692.3 4,561.7 96.8 817.5 151.1 14.4 50.8 0.0 50 0 0
FeRkkkk  Changes From FY2014 Management Plan To FY2015 Governor ** Hxx Ak K
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -38.1 -38.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1157 Wrkrs Safe -38.1
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
SalAdj 37.4 37.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1157 Wrkrs Safe 37.4
Cost of living allowance for certain bargaining units: $37.4

Year two cost of living allowance for non-covered employees - 1%: $3.8

I?Y201§ Governor
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $28.5
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $5.1
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -12.5 -12.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1157 Wrkrs Safe -12.5
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-12.5
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-10.7
AlaskaCare health benefit decrease from $1,389 to $1,371: $-1.8
Totals 5,679.1 4,548.5 96.8 817.5 151.1 14.4 50.8 0.0 50 0 0
FY2015 Governor Released December 12, 2013
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Scenario:
Component:

FY2015 Governor (11059)

Workers' Compensation (344)
RDU: Workers' Compensation (112)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-1026 Program Coordinator | FT A SS Juneau 205 18C 55 *x 30,207 407 0 18,104 48,718 48,718
07-3001 Division Director FT A XE Juneau NO5  27F 8.5 ki 88,358 1,190 0 42,334 131,882 131,882
07-3003 Office Assistant | FT A GP Juneau 205 8B/C 12.0 32,111 433 0 27,953 60,497 60,497
07-3004 Worker Comp Technician FT A GP  Juneau 205 12B/C 12.0 41,061 553 0 31,058 72,672 72,672
07-3005 Chf of Workers Comp Adjud FT A XE Anchorage NOO 24K /L 12.0 114,655 1,474 0 56,209 172,338 172,338
07-3007 Worker Comp Off Il FT A GP Anchorage 200 18J 12.0 70,596 951 0 41,304 112,851 112,851
07-3009 Worker Comp Off Il FT A SS Juneau 605 18C/D 12.0 66,170 891 0 39,592 106,653 106,653
07-3010 Office Assistant | FT A GP  Juneau 205 8F 12.0 35,328 476 0 29,069 64,873 64,873
07-3011 Office Assistant | FT A GP Anchorage 200 8B/C 12.0 30,312 408 0 27,329 58,049 58,049
07-3012 Worker Comp Off Il FT A GP Anchorage 200 18A/B 12.0 55,708 750 0 36,139 92,597 92,597
07-3013 Workers Comp Hearing Off | FT A GP Anchorage 200 21A/B 12.0 70,181 945 0 41,160 112,286 112,286
07-3014 Office Assistant Il FT A GP  Juneau 205 10N/ O 12.0 50,628 682 0 34,377 85,687 85,687
07-3020 Workers Comp Hearing Off FT A GP  Anchorage 200 22F 12.0 86,016 1,159 0 46,653 133,828 133,828
1l
07-3023 Administrative Assistant Il FT A SS Juneau 605 14F /3 11.0 ki 50,196 677 0 32,664 83,537 83,537
07-3024 Worker Comp Off Il FT A SS Fairbanks 603 18F 12.0 69,876 941 0 40,878 111,695 111,695
07-3025 Worker Comp Technician FT A GP Anchorage 200 12A/B 12.0 37,293 502 0 29,751 67,546 67,546
07-3026 Administrative Officer Il FT A SS Anchorage 200 19D 8.0 *x 45,863 618 0 27,002 73,483 73,483
07-3027 Worker Comp Off Il FT A GP Anchorage 200 18D/ E 12.0 61,525 829 0 38,157 100,511 100,511
07-3029 Office Assistant | FT A GP Juneau 205 8E/F 12.0 34,691 467 0 28,848 64,006 64,006
07-3030 Worker Comp Technician FT A GP Anchorage 200 12B/C 12.0 38,421 517 0 30,142 69,080 69,080
07-3031 Worker Comp Off | FT A GP Anchorage 200 16C/D 12.0 51,802 698 0 34,784 87,284 87,284
07-3032 Office Assistant | FT A GP  Juneau 205 8G 12.0 36,528 492 0 29,485 66,505 66,505
07-3033 Office Assistant | FT A GP Juneau 205 8C/D 9.5 *x 25,819 348 0 22,268 48,435 48,435
07-3036 Office Assistant Il FT A GP  Fairbanks 203 10B/C 12.0 34,852 469 0 28,904 64,225 64,225
07-3037 Office Assistant Il FT A GP Anchorage 200 10C/D 12.0 34,829 469 0 28,896 64,194 64,194
07-3038 Office Assistant | FT A GP Anchorage 200 8F 12.0 33,648 453 0 28,486 62,587 62,587
07-3040 Worker Comp Off Il FT A GP Anchorage 200 18D/ E 12.0 63,046 849 0 38,684 102,579 102,579
07-3042 Workers Comp Hearing Off FT A GP  Fairbanks 203 22C/D 12.0 81,102 1,092 0 44,948 127,142 127,142
1l
07-3043 Workers Comp Hearing Off | FT A GP Anchorage 200 21E/F 12.0 78,618 1,059 0 44,086 123,763 123,763
07-3044 Workers Comp Hearing Off | FT A GP  Fairbanks 203 21C/D 12.0 75,184 1,013 0 42,895 119,092 119,092
07-3046 Worker Comp Off | FT A GP Juneau 205 16G 6.0 * 31,200 420 0 19,230 50,850 50,850
07-3047 Reemployment Benefits FT A XE Anchorage NOO 22K 12.0 96,660 1,302 0 50,025 147,987 147,987
Adm
07-3051 Workers Comp Hearing Off FT A GP Anchorage 200 22C/D 12.0 78,501 1,057 0 44,046 123,604 123,604
1l
07-3052 Office Assistant | FT A GP Anchorage 200 8A/B 12.0 29,249 394 0 26,960 56,603 56,603
07-3055 Worker Comp Technician FT A GP Juneau 205 12G 6.0 * 23,614 318 0 16,599 40,531 40,531
Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
FY2015 Governor Released December 12, 2013
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Scenario: FY2015 Governor (11059)
Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-3056 Worker Comp Off | FT A GP Anchorage 200 16A/B 12.0 48,308 651 0 33,572 82,531 82,531
07-3058 Worker Comp Off | FT A SS Anchorage 600 16D/ E 12.0 55,682 750 0 35,954 92,386 92,386
07-3059 Workers Comp Hearing Off | FT A GP Anchorage 200 21A/B 12.0 68,636 924 0 40,624 110,184 110,184
07-3060 Workers Comp Hearing Off FT A GP Anchorage 200 22G/J 12.0 90,997 1,226 0 48,381 140,604 140,604
Il
07-3061 Workers Comp Hearing Off FT A GP Juneau 205 22D/ E 12.0 84,498 1,138 0 46,126 131,762 131,762
1l
07-3062 Office Assistant | FT A GP  Juneau 205 8B/C 12.0 31,578 425 0 27,768 59,771 59,771
07-3063 Worker Comp Technician FT A GG Fairbanks 203 12K /L 12.0 50,689 683 0 34,398 85,770 85,770
07-3064 Investigator Il FT A GP Anchorage 200 16B/C 12.0 50,542 681 0 34,347 85,570 85,570
07-3068 Investigator Ill FT A GP  Juneau 205 18A/B 12.0 58,582 789 0 37,136 96,507 96,507
07-3069 Investigator Ill FT A GP Fairbanks 203 18C/D 12.0 62,148 837 0 38,373 101,358 101,358
07-3070 Investigator Ill FT A GP Anchorage 200 18G 12.0 67,812 913 0 40,338 109,063 109,063
07-3071 Office Assistant | FT A GP Anchorage 200 8A/B 12.0 29,844 402 0 27,167 57,413 57,413
07-3072 Investigator Ill FT A GP Anchorage 200 18E 12.0 63,384 854 0 38,802 103,040 103,040
07-3073 Office Assistant Il FT A GP Anchorage 200 0B/C 12.0 34,313 462 0 28,717 63,492 63,492
07-4557 Investigator IV FT A SS Anchorage 200 20C/D 12.0 71,831 967 0 41,556 114,354 114,354
07-5527 Project Assistant FT A GP Juneau 205 16J /K 7.0 ke 39,026 526 0 23,346 62,898 62,898
07-7005 Office Assistant | FT A GP  Anchorage 200 8D/E 12.0 32,291 435 0 28,016 60,742 60,742
Total Total Salary Costs: 2,824,009
Positions New Deleted Total COLA: 37,966
Full Time Positions: 50 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 1,803,640
Non Permanent Positions: 0 0 0
Positions in Component: 50 0 0 Total Pre-Vacancy: 4,665,615
Minus Vacancy Adjustment of 4.38%: (204,255)
Total Post-Vacancy: 4,461,360
Total Component Months: 589.5 Plus Lump Sum Premium Pay: 0
Plus Board Honoraria Pay: 87,140
Personal Services Line 100: 4,548,500
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1157 Workers Safety and Compensation Administration 4,665,615 4,461,360 100.00%
Account
Total PCN Funding: 4,665,615 4,461,360 100.00%
Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
FY2015 Governor Released December 12, 2013
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Line Item Detail
Department of Labor and Workforce Development
Travel

Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 62.9 96.8 96.8
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014 FY2015 Governor
Management Plan
72000 Travel Detail Totals 62.9 96.8 96.8
72110 Employee Travel (Instate) Travel, lodging and per diem for Workers' 38.5 66.8 66.8
Compensation fraud investigators and for other staff to
attend workers' compensation hearings, reemployment
conferences, audits, public meetings, conventions and
to coordinate and administer program activities.
72120 Nonemployee Travel (Instate Travel, lodging and per diem for 18 members of the 19.7 20.0 20.0
Travel) Workers' Compensation Board to perform their duties
statewide.
72410 Employee Travel (Out of state) Employee out of state travel expenses for training and 3.7 9.0 9.0
conferences not available instate.
72420 Nonemployee Travel (Out of state Nonemployee out of state travel expenses for training 1.0 1.0 1.0

Emp) and conferences not available instate.

I?Y201§ Governor
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Component:

Line Item Detail

Department of Labor and Workforce Development

Workers' Compensation (344)

RDU: Workers' Compensation (112)

Services

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 787.2 817.5 817.5
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 787.2 817.5 817.5
73025 Education Services National memberships, education conference fees 3.3 4.8 4.8
73050 Financial Services Management consulting and interest expense 1.1 1.0 1.0
73075 Legal & Judicial Svc Legal services, depositions, transcriptions and other 0.0 25 25
case related costs
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 145 80.3 80.3
73155 Software Maintenance Maintenance costs for program-specific software 4.6 10.0 10.0
73156 Telecommunication Local, long distance, and cell phone services 5.2 4.3 4.3
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 209.4 223.6 223.6
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Transportation and freight charges; courier and postage 62.7 62.6 62.6
costs
73254 Dp Operations Alloc Admin Allocation for Data Processing network and supportive 83.2 79.8 79.8
services (I/A transfer to Data Processing)
73421 Sef Fuel A87 Allowed State Equipment State equipment fleet fuel services (I/A transfer to 1.4 2.0 2.0
Fleet Admin DOT/PF)
73423 Sef Oper A87 Allowed State Equipment State equipment fleet fixed cost services (I/A transfer to 1.2 14 14
Fleet Admin DOT/PF)
73424 Sef Svc/Prt A87 Alwd State Equipment State equipment fleet maintenance and repair services 3.8 4.4 4.4
Fleet Admin (I/A transfer to DOT/PF)
73428 Sef F/C A87 Allowed State Equipment State equipment fleet fixed cost services for equipment 4.6 4.1 4.1
Fleet Admin replacement - portion A87 allowable (I/A transfer to
DOT/PF)
73450 Advertising & Promos Advertising for regulations, training seminars and board 1.0 1.0 1.0
meetings
FY2015 Governor Released December 12, 2013
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Component:

Workers' Compensation (344)

RDU: Workers' Compensation (112)

Line Item Detail

Department of Labor and Workforce Development

Services

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 787.2 817.5 817.5
73525 Utilities Rewiring of electric and adding computer cables 3.9 6.5 6.5
73650 Struc/Infstruct/Land Room/space lease 30.1 8.1 8.1
73675 Equipment/Machinery Office furniture repair; preventive maintenance to 17.4 8.0 8.0
copiers, PCs and peripherals; operator charges.
73750 Other Services (Non IA Svcs) Printing of forms, bulletins, letterhead, envelopes, 12.3 12.0 12.0
statutes, and program booklets; as well as expenses for
COLA analysis, production of medical fee schedule, and
contracting hearing officers as necessary.
73804 Economic/Development (IA Svcs) Data Processing Workers' Compensation system maintenance and 7.1 21.4 21.4
SAGE (I/A transfer to DOL Data Processing)
73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 31.2 28.6 28.6
chargeback (I/A transfer to DOA)
73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 75.5 74.6 74.6
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73809 Malil Admin Centralized mail services chargeback (I/A transfer to 5.2 13.3 13.3
DOA)
73810 Human Resources Admin Human resource services chargeback (I/A transfer to 27.9 15.0 15.0
DOA)
73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 147.5 131.8 131.8
73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 1.0 1.9 1.9
73814 Insurance Admin Risk management services chargeback (I/A transfer to 1.0 1.0 1.0
DOA)
73815 Financial Admin State payroll and accounting system chargeback (I/A 2.8 3.0 3.0
transfer to DOA)
73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.6 0.6 0.6
to DOA)
73818 Training (Services-lA Svcs) Admin Training services (I/A transfer to DOA) 0.1 0.2 0.2
73819 Commission Sales (A Svcs) Admin State Travel Office (I/A transfer to DOA) 1.1 1.4 1.4
73821 Hearing/Mediation (1A Svcs) Admin Use of Office of Administrative Hearings for Workers' 0.1 8.3 8.3
Compensation adjudication employees.
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Line Item Detail
Department of Labor and Workforce Development

Services
Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 787.2 817.5 817.5
73822 Construction (1A Svcs) One Time remodel costs due to relocation from 6th and 26.4 0.0 0.0
K Street offices to new lease at 3301 Eagle street.
FY2015 Governor Released December 12, 2013
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

74000 Commaodities 136.9 151.1 151.1

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

74000 Commodities Detail Totals 136.9 151.1 151.1

74200 Business Reference books; educational material; library service 133.9 150.0 150.0

to Westlaw for research; general office supplies
74480 Household & Instit. Coffee and refreshments for public meetings 0.1 1.0 1.0
74650 Repair/Maintenance Electrical repair and maintenance 29 0.1 0.1

(Commaodities)
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Line Item Detail
Department of Labor and Workforce Development
Capital Outlay

Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

75000 Capital Outlay 15.1 14.4 14.4

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

75000 Capital Outlay Detail Totals 15.1 14.4 14.4

75700 Equipment Purchase and replacement of copiers and related 151 14.4 14.4

equipment.
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Line Item Detail
Department of Labor and Workforce Development
Grants, Benefits

Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

77000 Grants, Benefits 42.4 50.8 50.8

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

77000 Grants, Benefits Detail Totals 42.4 50.8 50.8

77670 Benefits Payments under AS 23.30.172 represent the amount of 42.4 50.8 50.8

funding required to pay supplemental workers'
compensation benefits to permanently disabled workers
in compliance with a 1974 amendment to the Workers'
Compensation Act. Currently, 8 permanently disabled
workers receive supplemental benefits.
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Unrestricted Revenue Detail
Department of Labor and Workforce Development

Component: Workers' Compensation (344)

RDU: Workers' Compensation (112)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor
51078 Workers Safety & Compensation Admin 5,229.4 5,689.0 5,675.8
Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
51078 Workers Safety & Workers' Compensation 7311600 11173 5,229.4 5,689.0 5,675.8

Compensation Admin
The Workers' Safety and Compensation Administration Account (AS 23.05.067) is funded by assessing a fee

(1.82 percent since 2003) against the premiums paid by employers for workers' compensation insurance; for
those self-insured employers, the amount is 2.7 percent of the claims paid.

Funds are used to support operations of the Workers' Compensation program and to pay benefits.
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Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Inter-Agency Services
Department of Labor and Workforce Development

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 14.5 80.3 80.3
73154 Software Licensing subtotal: 145 80.3 80.3
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 209.4 223.6 223.6
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 209.4 223.6 223.6
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Inter-dept Admin 83.2 79.8 79.8
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 83.2 79.8 79.8
73421 Sef Fuel A87 Allowed State equipment fleet fuel services (I/A transfer to Inter-dept State Equipment 1.4 2.0 2.0
DOT/PF) Fleet Admin
73421 Sef Fuel A87 Allowed subtotal: 14 2.0 2.0
73423 Sef Oper A87 Allowed State equipment fleet fixed cost services (I/A transfer to  Inter-dept State Equipment 1.2 1.4 1.4
DOT/PF) Fleet Admin
73423 Sef Oper A87 Allowed subtotal: 1.2 1.4 1.4
73424 Sef Svc/Prt A87 Alwd State equipment fleet maintenance and repair services  Inter-dept State Equipment 3.8 4.4 4.4
(I/A transfer to DOT/PF) Fleet Admin
73424 Sef Svc/Prt A87 Alwd subtotal: 3.8 4.4 4.4
73428 Sef F/C A87 Allowed State equipment fleet fixed cost services for equipment  Inter-dept State Equipment 4.6 4.1 4.1
replacement - portion A87 allowable (I/A transfer to Fleet Admin
DOT/PF)
73428 Sef F/C A87 Allowed subtotal: 4.6 4.1 4.1
73804 Economic/Development (IA  Workers' Compensation system maintenance and Intra-dept Data Processing 7.1 21.4 21.4
Svcs) SAGE (I/A transfer to DOL Data Processing)
73804 Economic/Development (IA Svcs) subtotal: 7.1 21.4 21.4
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 31.2 28.6 28.6
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 31.2 28.6 28.6
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 75.5 74.6 74.6
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 75.5 74.6 74.6
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 5.2 13.3 13.3
DOA)
73809 Mail subtotal: 5.2 13.3 13.3
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 27.9 15.0 15.0
DOA)
73810 Human Resources subtotal: 27.9 15.0 15.0
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 147.5 131.8 131.8
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Component:

Inter-Agency Services
Department of Labor and Workforce Development

Workers' Compensation (344)

RDU: Workers' Compensation (112)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73811 Building Leases subtotal: 147.5 131.8 131.8
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 1.0 1.9 1.9
73813 Auditing subtotal: 1.0 1.9 1.9
73814 Insurance Risk management services chargeback (I/A transferto  Inter-dept Admin 1.0 1.0 1.0
DOA)
73814 Insurance subtotal: 1.0 1.0 1.0
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 2.8 3.0 3.0
transfer to DOA)
73815 Financial subtotal: 2.8 3.0 3.0
73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer Inter-dept Admin 0.6 0.6 0.6
to DOA)
73816 ADA Compliance subtotal: 0.6 0.6 0.6
73818 Training (Services-IA Svcs) Training services (I/A transfer to DOA) Inter-dept Admin 0.1 0.2 0.2
73818 Training (Services-lIA Svcs) subtotal: 0.1 0.2 0.2
73819 Commission Sales (1A State Travel Office (I/A transfer to DOA) Inter-dept Admin 1.1 14 14
Svcs)
73819 Commission Sales (IA Svcs) subtotal: 11 1.4 1.4
73821 Hearing/Mediation (1A Use of Office of Administrative Hearings for Workers' Inter-dept Admin 0.1 8.3 8.3
Svcs) Compensation adjudication employees.
73821 Hearing/Mediation (IA Svcs) subtotal: 0.1 8.3 8.3
Workers' Compensation total: 619.2 696.7 696.7
Grand Total: 619.2 696.7 696.7
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Component — Workers' Compensation Appeals Commission

Component: Workers' Compensation Appeals Commission

Contribution to Department’'s Mission

The Workers' Compensation Appeals Commission component contributes to the department's mission by ensuring
timely and well-reasoned decisions on appeals from final decisions and orders of the Workers' Compensation Board.

Core Services

o Adjudicate appeals from disputed Workers' Compensation Board decisions fairly, deliberate carefully, and provide
timely decisions.

e Develop a sound, consistent, well-reasoned administrative interpretation of the workers' compensation law for the
guidance of insurers, employers, workers, and the Board.

Major Component Accomplishments in 2013
During FY2013, the Workers' Compensation Appeals Commission significantly reduced the time lag for decisions
issued by the Workers' Compensation Appeals Commission. The time lag from record closure to written decision in

FY2013 was 48 days, compared to 62 days in FY2012, 75 days in FY2011, 86 days in FY2010, and 63 days in
FY2009.

Key Component Challenges

No key component challenges.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 23.30.007 - .009 Workers' Compensation Appeals Commission

Contact Information

Contact: Larry Keyes, Chair, Workers' Comp Appeals Commission
Phone: (907) 269-6738

Fax: (907) 269-6737
E-mail: laurence.keyes@alaska.gov
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Component — Workers' Compensation Appeals Commission

Workers' Compensation Appeals Commission

Component Financial Summary
All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:

Component Expenditures:

71000 Personal Services 324.7 378.6 378.1
72000 Travel 1.2 18.7 18.7
73000 Services 1154 182.8 182.8
74000 Commodities 11.6 5.0 5.0
75000 Capital Outlay 0.0 0.0 0.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 452.9 585.1 584.6

Funding Sources:
1157 Workers Safety and Compensation 452.9 585.1 584.6
Administration Account

Funding Totals 452.9 585.1 584.6

Estimated Revenue Collections

Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account

Unrestricted Revenues
Workers Safety & 51078 452.9 585.1 584.6
Compensation Admin

Unrestricted Total 452.9 585.1 584.6

Restricted Revenues

None. 0.0 0.0 0.0

Restricted Total 0.0 0.0 0.0

Total Estimated Revenues 452.9 585.1 584.6
FY2015 Governor Released December 12, 2013
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Component — Workers' Compensation Appeals Commission

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor

All dollars shown in thousands

Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 0.0 585.1 0.0 0.0 585.1
Adjustments which will
continue current level of
service:
-Reverse Alaska State 0.0 -2.0 0.0 0.0 -2.0
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 0.0 2.5 0.0 0.0 2.5
-FY2015 Health Insurance 0.0 -1.0 0.0 0.0 -1.0
and Working Reserve Rate
Reductions
FY2015 Governor 0.0 584.6 0.0 0.0 584.6
FY2015 Governor Released December 12, 2013

Department of Labor and Workforce Development Page 170




Component — Workers' Compensation Appeals Commission

Workers' Compensation Appeals Commission

Personal Services Information

Authorized Positions Personal Services Costs
FY2014
Management FY2015
Plan Governor | Annual Salaries 198,006
Full-time 3 3 | COLA 2,596
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 118,761
Less 2.63% Vacancy Factor (8,393)
Lump Sum Premium Pay 0
Board Honoraria 67,130
Totals 3 3 | Total Personal Services 378,100
Position Classification Summary
Job Class Title Anchorage Fairbanks Juneau Others Total
Chair, Wkrs Comp Appeals Comm 1 0 0 0 1
Law Office Assistant | 1 0 0 0 1
Law Office Assistant Il 1 0 0 0 1
Totals 3 0 0 0 3
Component Board Summary
Member Pay Per Budgeted Additional Total
Board Description Count Day Days Pay Cost
Workers Compensation Appeals Commission 4 400.00 39 0.00 67,129.92
Total 67,129.92

EY201§ Governor
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Component Detail All Funds

Department of Labor and Workforce Development

Component: Workers' Compensation Appeals Commission (AR28320) (2816)

RDU: Workers'

Compensation (112)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 324.7 370.6 374.0 378.6 378.1 -0.5 -0.1%
72000 Travel 1.2 18.7 18.7 18.7 18.7 0.0 0.0%
73000 Services 115.4 187.4 187.4 182.8 182.8 0.0 0.0%
74000 Commodities 11.6 5.0 5.0 5.0 5.0 0.0 0.0%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 452.9 581.7 585.1 585.1 584.6 -0.5 -0.1%

Fund Sources:
1157Wrkrs Safe (DGF) 452.9 581.7 585.1 585.1 584.6 -0.5 -0.1%
Unrestricted General (UGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Designated General (DGF) 452.9 581.7 585.1 585.1 584.6 -0.5 -0.1%
Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 3 3 3 3 3 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Workers' Compensation Appeals Commission (2816)
RDU: Workers' Compensation (112)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 581.7 370.6 18.7 187.4 5.0 0.0 0.0 0.0 3 0
1157 Wrkrs Safe 581.7
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 2.0 2.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1157 Wrkrs Safe 2.0
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 14 14 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1157 Wrkrs Safe 1.4
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 585.1 374.0 18.7 187.4 5.0 0.0 0.0 0.0 3 0
el weeeeekk - Changes From FY2014 Authorized To FY2014 Management Plan  *** K *
Align Authority for Personal Services
LIT 0.0 4.6 0.0 -4.6 0.0 0.0 0.0 0.0 0 0
Transfer authority from services to pay anticipated personal services expenses. The remaining services authority is sufficient to cover anticipated expenses.
Subtotal 585.1 378.6 18.7 182.8 5.0 0.0 0.0 0.0 3 0
FeRkkkk - Changes From FY2014 Management Plan To FY2015 Governor ** Hxx Ak Hxx
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -2.0 -2.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1157 Wrkrs Safe -2.0
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
SalAdj 25 25 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1157 Wrkrs Safe 2.5
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Workers' Compensation Appeals Commission (2816)
RDU: Workers' Compensation (112)

Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFTPOSltI|30Pn'I's NP
Record Title Type Services
Cost of living allowance for certain bargaining units: $2.5
Year two cost of living allowance for non-covered employees - 1%: $1.4
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $1.1
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -1.0 -1.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1157 Wrkrs Safe -1.0
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-1.0
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-0.8
AlaskaCare health benefit decrease from $1,389 to $1,371: $-0.2
Totals 584.6 378.1 18.7 182.8 5.0 0.0 0.0 0.0 3 0 0
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Personal Services Expenditure Detail
Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Workers' Compensation Appeals Commission (2816)
RDU: Workers' Compensation (112)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-3066 Law Office Assistant | FT A GP Anchorage 200 11D/ E 12.0 38,421 517 0 30,142 69,080 69,080
07-3067 Law Office Assistant Il FT A GP Anchorage 200 13E/F 12.0 45,093 607 0 32,457 78,157 78,157
07-X001 Chair, Wkrs Comp Appeals FT A XE Anchorage NOO  27E 12.0 114,492 1,472 0 56,162 172,126 172,126
Comm
Total Total Salary Costs: 198,006
Positions New Deleted Total COLA: 2,596
Full Time Positions: 3 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 118,761
Non Permanent Positions: 0 0 0
Positions in Component: 3 0 0 Total Pre-Vacancy: 319,363
Minus Vacancy Adjustment of 2.63%: (8,393)
Total Post-Vacancy: 310,970
Total Component Months: 36.0 Plus Lump Sum Premium Pay: 0
Plus Board Honoraria Pay: 67,130
Personal Services Line 100: 378,100
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1157 Workers Safety and Compensation Administration 319,363 310,970 100.00%
Account
Total PCN Funding: 319,363 310,970 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Component:

Line Item Detail

Department of Labor and Workforce Development

Travel

Workers' Compensation Appeals Commission (2816)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 1.2 18.7 18.7
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
72000 Travel Detail Totals 1.2 18.7 18.7
72110 Employee Travel (Instate) Travel for staff to coordinate and administer program 1.2 25 25
activities (airfare, hotel and per diem expenses).
72120 Nonemployee Travel (Instate Travel expenses for Workers' Compensation Appeals 0.0 12.7 12.7
Travel) Commission members to attend hearings (airfare, hotel
and per diem expenses).
This expense is anticipated to increase due to the
recent appointment of a Commission member outside
of the Anchorage area. There is also a commission
vacancy that could be filled by another outside of
Anchorage appointee.
72420 Nonemployee Travel (Out of state Travel expenses for a contracted trainer to provide 0.0 3.5 3.5

Emp)

training to commission members.
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Component:

Line Item Detail

Department of Labor and Workforce Development

RDU: Workers' Compensation (112)

Services

Workers' Compensation Appeals Commission (2816)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 115.4 182.8 182.8
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 115.4 182.8 182.8
73025 Education Services National memberships, education conference fees 0.0 1.2 1.2
73075 Legal & Judicial Svc Legal services, depositions, transcriptions 26.9 24.6 24.6
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 0.0 0.1 0.1
73156 Telecommunication Long distance expenses 0.1 0.1 0.1
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 13.3 18.4 18.4
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Includes both freight and courier charges for mailing. 0.1 2.0 2.0
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 49 5.0 5.0
services (I/A transfer to Data Processing)
73450 Advertising & Promos Advertising expenses for regulations and commission 0.0 1.0 1.0
meetings
73525 Utilities Rewiring and new computer cables 0.3 2.0 2.0
73675 Equipment/Machinery Machine and equipment repair and maintenance 5.2 25 2.5
73750 Other Services (Non IA Svcs) Printing of forms, letterhead, envelopes, statutes and 0.3 12.3 12.3
program booklets, also include interpreter services
73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 1.8 1.9 1.9
chargeback (I/A transfer to DOA)
73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 6.7 7.0 7.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73809 Malil Admin Centralized mail services chargeback (I/A transfer to 0.1 0.1 0.1
DOA)
73810 Human Resources Admin Human resource services chargeback (I/A transfer to 1.6 1.9 1.9
FY2015 Governor Released December 12, 2013
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Workers' Compensation Appeals Commission (2816)
RDU: Workers' Compensation (112)

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 115.4 182.8 182.8
DOA)
73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 53.7 80.0 80.0
73812 Legal Admin Legal services (I/A transfer to Law) 0.0 1.0 1.0
73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.1 0.1 0.1
73814 Insurance Admin Risk management services chargeback (I/A transfer to 0.1 0.1 0.1
DOA)
73815 Financial Admin State payroll and accounting system chargeback (I/A 0.1 0.2 0.2
transfer to DOA)
73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.1 0.1 0.1
to DOA)
73819 Commission Sales (IA Svcs) Admin State Travel Office (I/A transfer to DOA) 0.0 0.3 0.3
73821 Hearing/Mediation (IA Svcs) Admin Judicial writing course 0.0 20.9 20.9
FY2015 Governor Released December 12, 2013
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Line Item Detail

Department of Labor and Workforce Development

Commodities

Component: Workers' Compensation Appeals Commission (2816)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

74000 Commaodities 11.6 5.0 5.0

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

74000 Commodities Detail Totals 11.6 5.0 5.0

74200 Business Purchase of books and library service from Westlaw for 11.6 5.0 5.0

research; general office supplies

FY2013 expenditures were higher than normal due to
the purchase of new hearing recording equipment and
computers to replace outdated equipment.
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Unrestricted Revenue Detail
Department of Labor and Workforce Development

Component: Workers' Compensation Appeals Commission (2816)

RDU: Workers' Compensation (112)

Master Revenue FY2014
Account Description FY2013 Actuals  Management Plan FY2015 Governor
51078 Workers Safety & Compensation Admin 452.9 585.1 584.6
Detail Information
Revenue Revenue Collocation AKSAS EY2014
Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
51078 Workers Safety & Workers' Comp Appeals Comm 07320600 11173 452.9 585.1 584.6

Compensation Admin

The Workers' Safety and Compensation Administration Account (AS 23.05.067) is funded by assessing a fee

(1.82 percent since 2003) against the premiums paid by employers for workers' compensation insurance; for

those self-insured employers, the amount is 2.7 percent of the claims paid.

Funds are used to support operations of the Workers' Compensation Appeals Commission.
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Component:

Inter-Agency Services
Department of Labor and Workforce Development

Workers' Compensation Appeals Commission (2816)

RDU: Workers' Compensation (112)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 0.0 0.1 0.1
73154 Software Licensing subtotal: 0.0 0.1 0.1
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 13.3 18.4 18.4
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 13.3 18.4 18.4
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 4.9 5.0 5.0
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 49 5.0 5.0
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 1.8 1.9 1.9
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 1.8 1.9 1.9
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 6.7 7.0 7.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 6.7 7.0 7.0
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.1 0.1 0.1
DOA)
73809 Mail subtotal: 0.1 0.1 0.1
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 1.6 1.9 1.9
DOA)
73810 Human Resources subtotal: 1.6 1.9 1.9
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 53.7 80.0 80.0
73811 Building Leases subtotal: 53.7 80.0 80.0
73812 Legal Legal services (I/A transfer to Law) Inter-dept Admin 0.0 1.0 1.0
73812 Legal subtotal: 0.0 1.0 1.0
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.1 0.1 0.1
73813 Auditing subtotal: 0.1 0.1 0.1
73814 Insurance Risk management services chargeback (I/A transferto  Inter-dept Admin 0.1 0.1 0.1
DOA)
73814 Insurance subtotal: 0.1 0.1 0.1
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 0.1 0.2 0.2
transfer to DOA)
73815 Financial subtotal: 0.1 0.2 0.2
73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer  Inter-dept Admin 0.1 0.1 0.1
to DOA)
73816 ADA Compliance subtotal: 0.1 0.1 0.1
73819 Commission Sales (IA State Travel Office (I/A transfer to DOA) Inter-dept Admin 0.0 0.3 0.3

Svcs)
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Component:

RDU: Workers' Compensation (112)

Inter-Agency Services
Department of Labor and Workforce Development

Workers' Compensation Appeals Commission (2816)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73819 Commission Sales (IA Svcs) subtotal: 0.0 0.3 0.3
73821 Hearing/Mediation (1A Judicial writing course Inter-dept Admin 0.0 20.9 20.9
Svcs)
73821 Hearing/Mediation (IA Svcs) subtotal: 0.0 20.9 20.9
Workers' Compensation Appeals Commission total: 82.5 137.1 137.1
Grand Total: 82.5 137.1 137.1
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Component — Workers' Compensation Benefits Guaranty Fund

Component: Workers' Compensation Benefits Guaranty Fund

Contribution to Department’'s Mission

The Workers' Compensation Benefits Guaranty Fund component contributes to the department's mission by paying
benefits to workers who have been injured while working for an employer that was not in compliance with the
Workers' Compensation Act and fails to pay benefits owed to the injured worker.

Core Services

o Provide Workers' Compensation benefits to injured employees of uninsured employers.
e Collect penalties from uninsured employers.
o Seek reimbursement of benefit payments from uninsured employers.

Major Component Accomplishments in 2013

During FY2013, the Workers' Compensation Benefits Guaranty Fund hired a Collections Officer in November 2012. In
the remaining eight months of the fiscal year the incumbent collected approximately $350.0. This position was created
to collect an outstanding balance of civil penalties due to the fund and is projected to collect $500.0 per year. Since
establishment of the fund in 2005, there has been a total of $18,019.4 in civil penalties assessed against employers,
of which $3,822.0 has been collected.

Key Component Challenges

A key challenge facing the Workers' Compensation Benefits Guaranty Fund component is an increased liability
against the fund and low recovery of civil fines and penalties. This may limit the fund's ability to pay claims to injured
workers of uninsured employers. There are currently 27 open claims against the fund with a potential liability of
$1,425.3. Although the division believes it will be able to successfully defend or mediate many of these claims, risk
exposure remains high. The division anticipates that this risk can be partially offset because the fund’s collection rate
will increase due to the new collections officer position.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 23.30.082 Workers' Compensation Benefits Guaranty Fund

Contact Information

Contact: Mike Monagle, Director
Phone: (907) 465-6059

Fax: (907) 465-2797
E-mail: michael.monagle@alaska.gov
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Component — Workers' Compensation Benefits Guaranty Fund

Workers' Compensation Benefits Guaranty Fund

Component Financial Summary
All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:

Component Expenditures:

71000 Personal Services 43.8 87.6 87.1
72000 Travel 0.0 0.0 0.0
73000 Services 175.4 278.3 278.3
74000 Commodities 0.0 7.2 7.2
75000 Capital Outlay 0.0 0.0 0.0
77000 Grants, Benefits 378.6 400.0 400.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 597.8 773.1 772.6

Funding Sources:
1203 Workers' Compensation Benefits 597.8 773.1 772.6
Guaranty Fund

Funding Totals 597.8 773.1 772.6

Estimated Revenue Collections

Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account

Unrestricted Revenues
Worker's Compensation 51491 597.8 773.1 772.6
Benefits Guarantee

Unrestricted Total 597.8 773.1 772.6

Restricted Revenues

None. 0.0 0.0 0.0

Restricted Total 0.0 0.0 0.0

Total Estimated Revenues 597.8 773.1 772.6
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Component — Workers' Compensation Benefits Guaranty Fund

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 0.0 773.1 0.0 0.0 773.1
Adjustments which will
continue current level of
service:
-Reverse Alaska State 0.0 -1.0 0.0 0.0 -1.0
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 0.0 0.7 0.0 0.0 0.7
-FY2015 Health Insurance 0.0 -0.2 0.0 0.0 -0.2
and Working Reserve Rate
Reductions
FY2015 Governor 0.0 772.6 0.0 0.0 772.6
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Component — Workers' Compensation Benefits Guaranty Fund

Workers' Compensation Benefits Guaranty Fund
Personal Services Information

Authorized Positions Personal Services Costs
FY2014
Management FY2015
Plan Governor | Annual Salaries 51,740
Full-time 1 1| COLA 697
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 34,762
Less 0.11% Vacancy Factor (98)
Lump Sum Premium Pay 0
Totals 1 1 | Total Personal Services 87,101
Position Classification Summary
Job Class Title Anchorage Fairbanks Juneau Others Total
Loan/Collection Off | 0 0 1 0 1
Totals 0 0 1 0 1
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Component Detail All Funds

Department of Labor and Workforce Development

Component: Workers' Compensation Benefits Guaranty Fund (AR28330) (2820)

RDU: Workers'

Compensation (112)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 43.8 86.6 87.6 87.6 87.1 -0.5 -0.6%
72000 Travel 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
73000 Services 175.4 278.3 278.3 278.3 278.3 0.0 0.0%
74000 Commodities 0.0 7.2 7.2 7.2 7.2 0.0 0.0%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 378.6 400.0 400.0 400.0 400.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 597.8 772.1 773.1 773.1 772.6 -0.5 -0.1%

Fund Sources:
1203WCBG Fund (DGF) 597.8 772.1 773.1 773.1 772.6 -0.5 -0.1%
Unrestricted General (UGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Designated General (DGF) 597.8 772.1 773.1 773.1 772.6 -0.5 -0.1%
Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 1 1 1 1 1 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Workers' Compensation Benefits Guaranty Fund (2820)
RDU: Workers' Compensation (112)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 772.1 86.6 0.0 278.3 7.2 0.0 400.0 0.0 1 0
1203 WCBG Fund 772.1
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 1.0 1.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1203 WCBG Fund 1.0
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Subtotal 773.1 87.6 0.0 278.3 7.2 0.0 400.0 0.0 1 0
ek Changes From FY2014 Authorized To FY2014 Management Plan ke
Subtotal 773.1 87.6 0.0 278.3 7.2 0.0 400.0 0.0 1 0
FeRkkkk  Changes From FY2014 Management Plan To FY2015 Governor ** Hxx Ak K
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -1.0 -1.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1203 WCBG Fund -1.0
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
SalAdj 0.7 0.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1203 WCBG Fund 0.7
Cost of living allowance for certain bargaining units: $0.7
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $0.7
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -0.2 -0.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1203 WCBG Fund -0.2
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-0.2
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-0.2
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Workers' Compensation Benefits Guaranty Fund (2820)
RDU: Workers' Compensation (112)

Positions

Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
Totals 772.6 87.1 0.0 278.3 7.2 0.0 400.0 0.0 1 0 0
FY2015 Governor Released December 12, 2013
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Personal Services Expenditure Detail
Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Workers' Compensation Benefits Guaranty Fund (2820)
RDU: Workers' Compensation (112)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
21-3047 Loan/Collection Off | FT A GP  Juneau 205 16A /B 12.0 51,740 697 0 34,762 87,199 87,199
Total Total Salary Costs: 51,740
Positions New Deleted Total COLA: 697
Full Time Positions: 1 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 34,762
Non Permanent Positions: 0 0 0
Positions in Component: 1 0 0 Total Pre-Vacancy: 87,199
Minus Vacancy Adjustment of 0.11%: (98)
Total Post-Vacancy: 87,101
Total Component Months: 12.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 87,101
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1203 Workers' Compensation Benefits Guaranty Fund 87,199 87,101 100.00%
Total PCN Funding: 87,199 87,101 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Component:

Line Item Detail

Department of Labor and Workforce Development

RDU: Workers' Compensation (112)

Services

Workers' Compensation Benefits Guaranty Fund (2820)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

73000 Services 175.4 278.3 278.3

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

73000 Services Detail Totals 175.4 278.3 278.3

73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 0.1 0.1 0.1

73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 15 1.7 1.7

services (I/A transfer to Data Processing)

73650 Struc/Infstruct/Land Room/space rental 0.0 0.0 0.0
73750 Other Services (Non IA Svcs) Professional services contract for an adjuster to review 32.7 106.2 106.2
claims filed against the Workers' Compensation

Benefits Guaranty Fund.
73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 0.7 0.6 0.6
chargeback (I/A transfer to DOA)
73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 0.8 1.0 1.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73810 Human Resources Admin Human resource services chargeback (I/A transfer to 0.5 0.6 0.6
DOA)
73812 Legal Law Legal services (I/A transfer to Law) 139.0 168.0 168.0
73815 Financial Admin State payroll and accounting system chargeback (I/A 0.1 0.1 0.1
transfer to DOA)
FY2015 Governor Released December 12, 2013
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Workers' Compensation Benefits Guaranty Fund (2820)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

74000 Commodities 0.0 7.2 7.2

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

74000 Commodities Detail Totals 0.0 7.2 7.2

74200 Business General office supplies and reference materials 0.0 7.2 7.2
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Line Item Detail

Department of Labor and Workforce Development

Component: Workers' Compensation Benefits Guaranty Fund (2820)
RDU: Workers' Compensation (112)

Line

Grants, Benefits

FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
77000 Grants, Benefits 378.6 400.0 400.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
77000 Grants, Benefits Detail Totals 378.6 400.0 400.0
77670 Benefits Benefits to workers who were injured while working for 378.6 400.0 400.0

an employer without workers' compensation insurance.
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Unrestricted Revenue Detail
Department of Labor and Workforce Development

Component: Workers' Compensation Benefits Guaranty Fund (2820)

RDU: Workers' Compensation (112)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor
51491 Worker's Compensation Benefits Guarantee 597.8 773.1 772.6
Detail Information

Revenue Revenue Collocation AKSAS FY2014

Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
51491 Worker's Compensation WC Benefits Guaranty Fund 7330600 11186 597.8 7731 772.6

Benefits Guarantee
The Workers' Compensation Benefits Guaranty Fund (AS 23.30.082) consists of revenue from penalties and

fines assessed against employers that do not comply with the requirements of AS 23.30 or the orders of the
Alaska Workers' Compensation Board.

Funds are used to support claim determinations and to pay benefits to injured workers.
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Workers' Compensation Benefits Guaranty Fund (2820)
RDU: Workers' Compensation (112)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 0.1 0.1 0.1
73154 Software Licensing subtotal: 0.1 0.1 0.1
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 15 1.7 1.7
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 15 1.7 1.7
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 0.7 0.6 0.6
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 0.7 0.6 0.6
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 0.8 1.0 1.0
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 0.8 1.0 1.0
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 0.5 0.6 0.6
DOA)
73810 Human Resources subtotal: 0.5 0.6 0.6
73812 Legal Legal services (I/A transfer to Law) Inter-dept Law 139.0 168.0 168.0
73812 Legal subtotal: 139.0 168.0 168.0
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 0.1 0.1 0.1
transfer to DOA)
73815 Financial subtotal: 0.1 0.1 0.1
Workers' Compensation Benefits Guaranty Fund total: 142.7 172.1 172.1
Grand Total: 142.7 172.1 172.1
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Component — Second Injury Fund

Component: Second Injury Fund

Contribution to Department’'s Mission

The Second Injury Fund component contributes to the department's mission by facilitating reemployment of injured

workers.

Core Services

e Assist employers in hiring and retaining employees with qualifying disabilities through disability benefit

reimbursements.
e Collect assessments from insurers and self-insured employers.

Major Component Accomplishments in 2013

No major component accomplishments in FY2013.

Key Component Challenges

No key component challenges.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 23.30.040 Second Injury Fund
AS 23.30.205 Injury Determination

Administrative Regulations:
8 AAC 50 Second Injury Fund

Contact Information

Contact: Mike Monagle, Director
Phone: (907) 465-6059

Fax: (907) 465-2797
E-mail: michael.monagle@alaska.gov
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Component — Second Injury Fund

Second Injury Fund

Component Financial Summary
All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:

Component Expenditures:

71000 Personal Services 156.9 214.5 214.3
72000 Travel 0.0 15 15
73000 Services 18.1 43.9 43.9
74000 Commodities 2.4 4.4 4.4
75000 Capital Outlay 0.0 5.0 5.0
77000 Grants, Benefits 3,374.0 3,739.0 3,739.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 3,551.4 4,008.3 4,008.1
Funding Sources:

1031 Second Injury Fund Reserve Account 3,551.4 4,008.3 4,008.1
Funding Totals 3,551.4 4,008.3 4,008.1

Estimated Revenue Collections

Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account
Unrestricted Revenues
Second Injury Fund Reserve 51075 3,551.4 4,008.3 4,008.1
Account
Unrestricted Total 3,551.4 4,008.3 4,008.1
Restricted Revenues
None. 0.0 0.0 0.0
Restricted Total 0.0 0.0 0.0
Total Estimated Revenues 3,551.4 4,008.3 4,008.1
FY2015 Governor Released December 12, 2013
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Component — Second Injury Fund

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor

All dollars shown in thousands

Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 0.0 4,008.3 0.0 0.0 4,008.3
Adjustments which will
continue current level of
service:
-Reverse Alaska State 0.0 -1.4 0.0 0.0 -1.4
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 0.0 1.8 0.0 0.0 1.8
-FY2015 Health Insurance 0.0 -0.6 0.0 0.0 -0.6
and Working Reserve Rate
Reductions
FY2015 Governor 0.0 4,008.1 0.0 0.0 4,008.1
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Component — Second Injury Fund

Second Injury Fund
Personal Services Information

Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 132,173

Full-time 2 2 | COLA 1,780
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 81,432
Less 0.50% Vacancy Factor (1,085)

Lump Sum Premium Pay 0

Totals 2 2 | Total Personal Services 214,300

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Worker Comp Off | 0 0 1 0 1
Worker Comp Technician 0 0 1 0 1
Totals 0 0 2 0 2
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Component: Second Injury Fund (AR28340) (2342)
RDU: Workers' Compensation (112)

Component Detail All Funds

Department of Labor and Workforce Development

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 156.9 203.4 206.2 214.5 214.3 -0.2 -0.1%
72000 Travel 0.0 15 15 15 1.5 0.0 0.0%
73000 Services 18.1 45.2 45.2 43.9 43.9 0.0 0.0%
74000 Commodities 2.4 8.4 8.4 4.4 4.4 0.0 0.0%
75000 Capital Outlay 0.0 8.0 8.0 5.0 5.0 0.0 0.0%
77000 Grants, Benefits 3,374.0 3,739.0 3,739.0 3,739.0 3,739.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 3,551.4 4,005.5 4,008.3 4,008.3 4,008.1 -0.2 0.0%

Fund Sources:
1031Sec Injury (DGF) 3,551.4 4,005.5 4,008.3 4,008.3 4,008.1 -0.2 0.0%
Unrestricted General (UGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Designated General (DGF) 3,551.4 4,005.5 4,008.3 4,008.3 4,008.1 -0.2 0.0%
Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 2 2 2 2 2 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Second Injury Fund (2342)
RDU: Workers' Compensation (112)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 4,005.5 203.4 15 45.2 8.4 8.0 3,739.0 0.0 2 0 0
1031 Sec Injury 4,005.5
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 14 14 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1031 Sec Injury 1.4
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 14 14 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1031 Sec Injury 1.4
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 4,008.3 206.2 15 45.2 8.4 8.0 3,739.0 0.0 2 0 0
el weeeeekk - Changes From FY2014 Authorized To FY2014 Management Plan  *** K
Align Authority for Personal Services
LIT 0.0 8.3 0.0 -1.3 -4.0 -3.0 0.0 0.0 0 0 0
Transfer authority from services, commodities, and capital outlay to pay anticipated personal service expenses. The remaining service, commodities, and capital
outlay authority is sufficient to cover anticipated expenses.
Subtotal 4,008.3 2145 15 43.9 4.4 5.0 3,739.0 0.0 2 0 0
Changes From FY2014 Management Plan To FY2015 Governor
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -1.4 -1.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1031 Sec Injury -1.4
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
SalAdj 1.8 1.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
FY2015 Governor Released December 12, 2013
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Second Injury Fund (2342)
RDU: Workers' Compensation (112)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
1031 Sec Injury 1.8
Cost of living allowance for certain bargaining units: $1.8
Year two cost of living allowance for non-covered employees - 1%: $0.3
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $1.0
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $0.5
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -0.6 -0.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1031 Sec Injury -0.6
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-0.6
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-0.5
AlaskaCare health benefit decrease from $1,389 to $1,371: $-0.1
Totals 4,008.1 214.3 15 43.9 4.4 5.0 3,739.0 0.0 2 0 0
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Scenario:
Component:

FY2015 Governor (11059)
Second Injury Fund (2342)

RDU: Workers' Compensation (112)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-1026 Program Coordinator | FT A SS Juneau 205 18C 3.5 * 19,223 259 0 11,521 31,003 31,003
07-3001 Division Director FT A XE Juneau NO5  27F 2.0 * 20,790 280 0 9,961 31,031 31,031
07-3023 Administrative Assistant Il FT A SS Juneau 605 14F 0.5 * 2,282 31 0 1,485 3,798 3,798
07-3026 Administrative Officer Il FT A SS Anchorage 200 19D 25 * 14,332 193 0 8,438 22,963 22,963
07-3033 Office Assistant | FT A GP Juneau 205 8C 2.5 * 6,794 91 0 5,860 12,745 12,745
07-3046 Worker Comp Off | FT A GP Juneau 205 16G 6.0 *k 31,200 420 0 19,230 50,850 50,850
07-3055 Worker Comp Technician FT A GP Juneau 205 12G 6.0 *x 23,614 318 0 16,599 40,531 40,531
07-5527 Project Assistant FT A GP  Juneau 205 16J /K 2.5 * 13,938 188 0 8,338 22,464 22,464
Total Total Salary Costs: 132,173
Positions New Deleted Total COLA: 1,780
Full Time Positions: 2 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 81,432
Non Permanent Positions: 0 0 0
Positions in Component: 2 0 0 Total Pre-Vacancy: 215,385
Minus Vacancy Adjustment of 0.50%: (1,085)
Total Post-Vacancy: 214,300
Total Component Months: 25.5 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 214,300
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1031 Second Injury Fund Reserve Account 215,385 214,300 100.00%
Total PCN Funding: 215,385 214,300 100.00%
Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
FY2015 Governor Released December 12, 2013
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Line Item Detail
Department of Labor and Workforce Development
Travel

Component: Second Injury Fund (2342)
RDU: Workers' Compensation (112)

Line

FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 0.0 15 15
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
72000 Travel Detail Totals 0.0 1.5 1.5
72110 Employee Travel (Instate) Travel for public meetings to administer program 0.0 15 15

activities
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Component:

Second Injury Fund (2342)

Line Item Detail

Department of Labor and Workforce Development

RDU: Workers' Compensation (112)

Services

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 18.1 43.9 43.9
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 18.1 43.9 43.9
73156 Telecommunication Cost for local and long distance charges and data 1.0 1.0 1.0
network charges.
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 7.8 10.1 10.1
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Transportation and freight charges 0.0 4.0 4.0
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 3.2 33 3.3
services (I/A transfer to Data Processing)
73450 Advertising & Promos Advertising for regulations, seminars, board meetings 0.0 2.6 2.6
73675 Equipment/Machinery Machine and equipment repair and maintenance 0.0 2.8 2.8
73750 Other Services (Non IA Svcs) Printing of forms, letterhead, envelopes, statutes and 0.0 25 25
program booklets
73804 Economic/Development (IA Svcs) Data Processing Workers' Compensation SAGE 0.0 0.5 0.5
73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 1.2 1.3 1.3
chargeback (I/A transfer to DOA)
73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 3.6 3.8 3.8
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73809 Malil Admin Centralized mail services chargeback (I/A transfer to 0.1 0.1 0.1
DOA)
73810 Human Resources Admin Human resource services chargeback (I/A transfer to 1.0 1.3 1.3
DOA)
73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 0.0 10.3 10.3
73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.1 0.1 0.1
FY2015 Governor Released December 12, 2013
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Line Item Detail
Department of Labor and Workforce Development

Services
Component: Second Injury Fund (2342)
RDU: Workers' Compensation (112)
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 18.1 43.9 43.9
73815 Financial Admin State payroll and accounting system chargeback (I/A 0.1 0.2 0.2
transfer to DOA)
FY2015 Governor Released December 12, 2013
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Second Injury Fund (2342)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

74000 Commodities 2.4 4.4 4.4

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

74000 Commodities Detail Totals 2.4 4.4 4.4

74200 Business Office supplies, information technology equipment and 2.4 4.4 4.4

subscriptions
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Line Item Detail
Department of Labor and Workforce Development
Capital Outlay

Component: Second Injury Fund (2342)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

75000 Capital Outlay 0.0 5.0 5.0

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

75000 Capital Outlay Detail Totals 0.0 5.0 5.0

75700 Equipment Purchase of copiers and related equipment 0.0 5.0 5.0
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Line Item Detail
Department of Labor and Workforce Development
Grants, Benefits

Component: Second Injury Fund (2342)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

77000 Grants, Benefits 3,374.0 3,739.0 3,739.0

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

77000 Grants, Benefits Detail Totals 3,374.0 3,739.0 3,739.0

77670 Benefits Payments under AS 23.30.205 reflect the Second Injury 3,374.0 3,739.0 3,739.0

Fund benefits to reinjured disabled workers through
reimbursement to employers/insurers.
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Unrestricted Revenue Detail
Department of Labor and Workforce Development

Component: Second Injury Fund (2342)

RDU: Workers' Compensation (112)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor
51075 Second Injury Fund Reserve Account 3,551.4 4,008.3 4,008.1
Detail Information

Revenue Revenue Collocation AKSAS FY2014

Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
51075 Second Injury Fund Second Injury Fund 7340600 11117 3,551.4 4,008.3 4,008.1

The Second Injury Fund Reserve Account is a dedicated fund established to encourage employers to hire and
retain persons with pre-existing physical conditions. Employers and insurers support the fund with payments that
are based on a percentage of their yearly disability compensation payments to their injured workers.

Under AS 23.30.040, the contribution percentage rate ranges from 0% to 6%, based upon the Fund's reserve
rate for the preceding year, and the applicable percentage is reset each year. In recent years, the rates have
varied from 0% (1989) to 3% (1990), 4% (2010), 5% (1991, 1995, 1997, 1998, 2000, 2009, 2011), and the
maximum 6% (1992-1994, 1996, 1999, 2001-2008, 2012).

Funds are used to pay benefits to injured workers and to support operations of the Second Injury Fund program.

I?Y201§ Governor
Department of Labor and Workforce Development

Released December 12, 2013

Page 210




Inter-Agency Services
Department of Labor and Workforce Development

Component: Second Injury Fund (2342)
RDU: Workers' Compensation (112)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 7.8 10.1 10.1
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 7.8 10.1 10.1
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 3.2 3.3 3.3
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 3.2 3.3 3.3
73804 Economic/Development (IA  Workers' Compensation SAGE Intra-dept Data Processing 0.0 0.5 0.5
Svcs)
73804 Economic/Development (IA Svcs) subtotal: 0.0 0.5 0.5
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 1.2 1.3 1.3
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 1.2 1.3 1.3
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 3.6 3.8 3.8
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 3.6 3.8 3.8
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.1 0.1 0.1
DOA)
73809 Mail subtotal: 0.1 0.1 0.1
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 1.0 1.3 1.3
DOA)
73810 Human Resources subtotal: 1.0 1.3 13
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 0.0 10.3 10.3
73811 Building Leases subtotal: 0.0 10.3 10.3
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.1 0.1 0.1
73813 Auditing subtotal: 0.1 0.1 0.1
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 0.1 0.2 0.2
transfer to DOA)
73815 Financial subtotal: 0.1 0.2 0.2
Second Injury Fund total: 171 31.0 31.0
Grand Total: 17.1 31.0 31.0
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Component — Fishermen's Fund

Component: Fishermen's Fund

Contribution to Department’'s Mission

The Fishermen's Fund component contributes to the department's mission by providing assistance with the medical
and health care costs of occupational injuries or ilinesses due to commercial fishing activities on shore or in state
waters.

Core Services

e Assist commercial fishers who are injured while commercial fishing by direct payment of medical benefits to
healthcare providers and reimburse expenses paid for healthcare by the commercial fishers.

e Provide support to claims administrators, health providers, vessel owners, and injured workers by administering
files, collecting data, maintaining case files, and reproducing forms, files, and information for the public.

o Facilitate the adjudication of disputes between parties through administration of Alaska Fishermen's Fund
Advisory and Appeals Council meetings.

Major Component Accomplishments in 2013

No major component accomplishments in FY2013.

Key Component Challenges
A key challenge for the Fishermen’s Fund component is issuing timely payments. This will be the main focus of the

component in FY2014 and FY2015. The component will monitor bill payments on a monthly basis with the goal of
improving its delivery of timely services.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 23.35.010 - .150 Commercial Fishermen’s Fund

Administrative Regulations:
8 AAC 55.010 - .040 Fishermen’s Fund

Contact Information

Contact: Mike Monagle, Director
Phone: (907) 465-6059

Fax: (907) 465-2797
E-mail: michael.monagle@alaska.gov
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Component — Fishermen's Fund

Fishermen's Fund

Component Financial Summary
All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:

Component Expenditures:

71000 Personal Services 236.8 241.0 2425
72000 Travel 16.7 16.8 16.8
73000 Services 40.4 178.1 175.6
74000 Commodities 1.6 17.4 17.4
75000 Capital Outlay 0.0 0.0 0.0
77000 Grants, Benefits 851.6 1,200.0 1,200.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 1,147.1 1,653.3 1,652.3
Funding Sources:

1032 Fishermen's Fund 1,147.1 1,653.3 1,652.3
Funding Totals 1,147.1 1,653.3 1,652.3

Estimated Revenue Collections

Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account

Unrestricted Revenues
Disabled Fishermans 51080 1,147.1 1,653.3 1,652.3
Reserve Account

Unrestricted Total 1,147.1 1,653.3 1,652.3

Restricted Revenues

None. 0.0 0.0 0.0

Restricted Total 0.0 0.0 0.0

Total Estimated Revenues 1,147.1 1,653.3 1,652.3
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Component — Fishermen's Fund

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor

All dollars shown in thousands

Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 0.0 1,653.3 0.0 0.0 1,653.3
Adjustments which will
continue current level of
service:
-Reverse Alaska State 0.0 -2.3 0.0 0.0 -2.3
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 0.0 2.0 0.0 0.0 2.0
-FY2015 Health Insurance 0.0 -0.7 0.0 0.0 -0.7
and Working Reserve Rate
Reductions
FY2015 Governor 0.0 1,652.3 0.0 0.0 1,652.3
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Component — Fishermen's Fund

Fishermen's Fund

Personal Services Information

Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 144,465

Full-time 2 2 | COLA 1,947
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 96,239
Less 0.06% Vacancy Factor (151)

Lump Sum Premium Pay 0

Totals 2 Total Personal Services 242,500

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Worker Comp Technician 0 0 2 0 2
Totals 0 0 2 0 2
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Component: Fishermen's Fund (AR28350) (343)
RDU: Workers' Compensation (112)

Component Detail All Funds

Department of Labor and Workforce Development

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 236.8 232.5 236.0 241.0 242.5 1.5 0.6%
72000 Travel 16.7 16.8 16.8 16.8 16.8 0.0 0.0%
73000 Services 40.4 183.1 183.1 178.1 175.6 -2.5 -1.4%
74000 Commodities 1.6 17.4 17.4 17.4 17.4 0.0 0.0%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 851.6 1,200.0 1,200.0 1,200.0 1,200.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 1,147.1 1,649.8 1,653.3 1,653.3 1,652.3 -1.0 -0.1%

Fund Sources:
1032Fish Fund (DGF) 1,147.1 1,649.8 1,653.3 1,653.3 1,652.3 -1.0 -0.1%
Unrestricted General (UGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Designated General (DGF) 1,147.1 1,649.8 1,653.3 1,653.3 1,652.3 -1.0 -0.1%
Other Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 2 2 2 2 2 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Fishermen's Fund (343)
RDU: Workers' Compensation (112)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 1,649.8 2325 16.8 183.1 17.4 0.0 1,200.0 0.0 2 0 0
1032 Fish Fund 1,649.8
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 2.3 2.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1032 Fish Fund 2.3
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 1.2 1.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1032 Fish Fund 1.2
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 1,653.3 236.0 16.8 183.1 17.4 0.0 1,200.0 0.0 2 0 0
el weeeeekk - Changes From FY2014 Authorized To FY2014 Management Plan  *** K
Align Authority for Personal Services
LIT 0.0 5.0 0.0 -5.0 0.0 0.0 0.0 0.0 0 0 0
Transfer authority from services to pay anticipated personal services expenses. The remaining services authority is sufficient to cover anticipated expenses.
Subtotal 1,653.3 241.0 16.8 178.1 17.4 0.0 1,200.0 0.0 2 0 0
FeRkkkk - Changes From FY2014 Management Plan To FY2015 Governor ** Hxx Ak Hxx
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -2.3 -2.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1032 Fish Fund -2.3
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
SalAdj 2.0 2.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1032 Fish Fund 2.0
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Department of Labor and Workforce Development Page 217




Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Fishermen's Fund (343)
RDU: Workers' Compensation (112)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
Cost of living allowance for certain bargaining units: $2.0
Year two cost of living allowance for non-covered employees - 1%: $0.2
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $1.4
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $0.4
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -0.7 -0.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1032 Fish Fund -0.7
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-0.7
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-0.6
AlaskaCare health benefit decrease from $1,389 to $1,371: $-0.1
Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 25 0.0 -2.5 0.0 0.0 0.0 0.0 0 0 0
Transfer authority from services to pay anticipated personal services expenses and meet vacancy guidelines. The remaining services authority is sufficient to
cover anticipated expenses.
Totals 1,652.3 2425 16.8 175.6 17.4 0.0 1,200.0 0.0 2 0 0
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Scenario:
Component:

FY2015 Governor (11059)
Fishermen's Fund (343)

RDU: Workers' Compensation (112)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-1026 Program Coordinator | FT A SS  Juneau 205 18C 3.0 * 16,477 222 0 9,875 26,574 26,574
07-1027 Worker Comp Technician FT A GP  Juneau 205 12E/F 12.0 44,882 605 0 32,383 77,870 77,870
07-3001 Division Director FT A XE Juneau NO5  27F 15 * 15,593 210 0 7,471 23,274 23,274
07-3023 Administrative Assistant Il FT A SS Juneau 605 14F 0.5 * 2,282 31 0 1,485 3,798 3,798
07-3026 Administrative Officer Il FT A SS Anchorage 200 19D 15 * 8,599 116 0 5,063 13,778 13,778
07-3028 Worker Comp Technician FT A GP  Juneau 205 12D/ E 12.0 42,694 575 0 31,624 74,893 74,893
07-5527 Project Assistant FT A GP  Juneau 205 16J /K 2.5 * 13,938 188 0 8,338 22,464 22,464
Total Total Salary Costs: 144,465
Positions New Deleted Total COLA: 1,947
Full Time Positions: 2 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 96,239
Non Permanent Positions: 0 0 0
Positions in Component: 2 0 0 Total Pre-Vacancy: 242,651
Minus Vacancy Adjustment of 0.06%: (151)
Total Post-Vacancy: 242,500
Total Component Months: 33.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 242,500
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1032 Fishermen's Fund 242,651 242,500 100.00%
Total PCN Funding: 242,651 242,500 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Line Item Detail
Department of Labor and Workforce Development
Travel

Component: Fishermen's Fund (343)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

72000 Travel 16.7 16.8 16.8

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

72000 Travel Detail Totals 16.7 16.8 16.8

72110 Employee Travel (Instate) Travel by Fishermen's Fund program chair to attend 5.8 5.9 5.9

council meetings and program presentations.
72120 Nonemployee Travel (Instate Fishermen's Fund council member transportation to 7.6 7.6 7.6
Travel) spring and fall meetings.
72310 Instate Transportation 3.3 3.3 0.0
72410 Employee Travel (Out of state) Travel by employees to attend the Northwest Fish Expo 0.0 0.0 3.3

to provide information about the program to fishermen.
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Component:

Fishermen's Fund (343)

Line Item Detail

Department of Labor and Workforce Development

RDU: Workers' Compensation (112)

Services

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 40.4 178.1 175.6
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 40.4 178.1 175.6
73025 Education Services Staff training 0.0 2.6 2.6
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 1.2 1.0 1.0
73156 Telecommunication Costs for local and long distance charges and data 11 2.4 2.4
network charges.
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 13.0 115 115
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Freight, express and courier services and postage costs 0.6 1.6 1.6
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 0.4 33 3.3
services (I/A transfer to Data Processing)
73450 Advertising & Promos Advertising for council meetings and regulations; 0.6 7.2 7.4
promotional materials to increase awareness of
program
73650 Struc/Infstruct/Land Space rental for Fishermen's Fund council meetings 4.8 35 3.5
73675 Equipment/Machinery Equipment repair and maintenance 2.3 2.3 2.3
73750 Other Services (Non IA Svcs) Services authority for purposes yet to be determined 1.0 81.9 79.2
73804 Economic/Development (IA Svcs) Data Processing Data processing support for the new electronic data 3.3 43.0 43.0
interchange information handling system (I/A transfer to
Data Processing).
73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 1.2 1.3 13
chargeback (I/A transfer to DOA)
73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 2.8 33 33
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73809 Malil Admin Centralized mail services chargeback (I/A transfer to 0.3 0.9 0.9
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Line Item Detail
Department of Labor and Workforce Development
Services

Component: Fishermen's Fund (343)
RDU: Workers' Compensation (112)
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 40.4 178.1 175.6
DOA)
73810 Human Resources Admin Human resource services chargeback (I/A transfer to 11 1.3 1.3
DOA)
73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 6.4 7.4 7.4
73812 Legal Law Legal services (I/A transfer to Law) 0.0 2.8 2.8
73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.1 0.1 0.1
73815 Financial Admin State payroll and accounting system chargeback (I/A 0.1 0.2 0.2
transfer to DOA)
73818 Training (Services-lA Svcs) Admin Training services (I/A transfer to DOA) 0.0 0.2 0.2
73819 Commission Sales (A Svcs) Admin State Travel Office (I/A transfer to DOA) 0.1 0.3 0.3
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Fishermen's Fund (343)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

74000 Commodities 1.6 17.4 17.4

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

74000 Commodities Detail Totals 1.6 17.4 17.4

74200 Business Library materials for research/verification of claims; 1.6 17.4 17.4

office supplies - file folders, stationary, miscellaneous
supplies
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Line Item Detail
Department of Labor and Workforce Development
Grants, Benefits

Component: Fishermen's Fund (343)
RDU: Workers' Compensation (112)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan

77000 Grants, Benefits 851.6 1,200.0 1,200.0

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan

77000 Grants, Benefits Detail Totals 851.6 1,200.0 1,200.0

77670 Benefits Reimbursement to individuals for claim related benefits 851.6 1,200.0 1,200.0

(non-taxable); reimbursements to individuals for claim
related benefits (taxable)
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Unrestricted Revenue Detail
Department of Labor and Workforce Development

Component: Fishermen's Fund (343)

RDU: Workers' Compensation (112)

Master Revenue FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor
51080 Disabled Fishermans Reserve Account 1,147.1 1,653.3 1,652.3
Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
51080 Disabled Fisherman's Fishermen's Fund 07350600 11119 1,147.1 1,653.3 1,652.3

The Fishermen's Fund is financed from 39 percent of the revenue generated from resident and nonresident
commercial fisherman's licenses and permit fees.

Funds are used to reimburse covered medical expenses to injured fishermen up to $10,000 and to support
operations of the Fishermen's Fund program.
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Inter-Agency Services
Department of Labor and Workforce Development

Component: Fishermen's Fund (343)
RDU: Workers' Compensation (112)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 1.2 1.0 1.0
73154 Software Licensing subtotal: 1.2 1.0 1.0
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 13.0 115 115
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 13.0 11.5 11.5
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 0.4 3.3 3.3
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 0.4 3.3 3.3
73804 Economic/Development (IA Data processing support for the new electronic data Intra-dept Data Processing 3.3 43.0 43.0
Svcs) interchange information handling system (I/A transfer to
Data Processing).
73804 Economic/Development (IA Svcs) subtotal: 3.3 43.0 43.0
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 1.2 1.3 1.3
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 1.2 1.3 13
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 2.8 3.3 3.3
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 2.8 3.3 3.3
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.3 0.9 0.9
DOA)
73809 Mail subtotal: 0.3 0.9 0.9
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 11 1.3 1.3
DOA)
73810 Human Resources subtotal: 11 1.3 1.3
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 6.4 7.4 7.4
73811 Building Leases subtotal: 6.4 7.4 7.4
73812 Legal Legal services (I/A transfer to Law) Inter-dept Law 0.0 2.8 2.8
73812 Legal subtotal: 0.0 2.8 2.8
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.1 0.1 0.1
73813 Auditing subtotal: 0.1 0.1 0.1
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 0.1 0.2 0.2
transfer to DOA)
73815 Financial subtotal: 0.1 0.2 0.2
73818 Training (Services-IA Svcs)  Training services (I/A transfer to DOA) Inter-dept Admin 0.0 0.2 0.2
73818 Training (Services-lIA Svcs) subtotal: 0.0 0.2 0.2
73819 Commission Sales (IA State Travel Office (I/A transfer to DOA) Inter-dept Admin 0.1 0.3 0.3

Svcs)
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Component: Fishermen's Fund (343)
RDU: Workers' Compensation (112)

Inter-Agency Services
Department of Labor and Workforce Development

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73819 Commission Sales (IA Svcs) subtotal: 0.1 0.3 0.3
Fishermen's Fund total: 30.0 76.6 76.6
Grand Total: 30.0 76.6 76.6
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Results Delivery Unit — Labor Standards and Safety

Labor Standards and Safety Results Delivery Unit

Contribution to Department's Mission

The mission of the Labor Standards and Safety RDU is to ensure safe and legal working conditions.

Results

(Additional performance information is available on the web at https://omb.alaska.gov/results.)

Number of Workplace Fatalities in Alaska Occupational Safety and
Health Jurisdiction (did not achieve the target of zero in FY2013)
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(did not achieve the three percent reduction target in FY2013)
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Workplace Lost Time Injuries and llinesses Rate per 100 Employees in
Construction, Transportation and Seafood Processing Industries (did
not achieve the two percent reduction target inF
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Percent Change in the Number of Residential Hire Violations, Valid

Wage Claims, and Prevailing Wage Complaints Compared to Previous Year.
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Core Services

e Occupational safety and health law enforcement, training, and consultation.
e Electrical and mechanical code compliance inspection and training.

e Wage and child labor law enforcement and training.
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Measures by Core Service

(Additional performance information is available on the web at https://omb.alaska.gov/results.)
1. Occupational safety and health law enforcement, training, and consultation.

Number of Voluntary Protection Program and Safety & Health
Achievement Recognition Program Sites in Alaska (did not achieve the

0 target increase of 10 percent in FY2013
B
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2. Electrical and mechanical code compliance inspecti

on and training.

Number of Timely Boiler and Pressure Vessels Inspections (achieved the

90 percent target in FY2013)
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Number of Plumbing Code Inspections Due and Completed During the Year

(did not meet the 900 inspection target in FY2013
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Number of Elevator and Escalator Inspections Due and Completed

(achieved the 90 percent targetin FY2013
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Number of Overdue Boiler Inspections (did not achieve the ten percent
backlog reduction target in FY2013)
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3. Wage and child labor law enforcement and training.

Average Number of Months to Resolve a Wage Claim (did not achieve the
target of 6 months or less in FY2013)
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Number of Employer Educational Briefings on Wage and Hour Issues (did
not achieve the target of maintaining the prior year number in FY2013)
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Major RDU Accomplishments in 2013

During FY2013, the Labor Standards and Safety division:

. Resolved 309 wage claims; collected $657.3 in wages, penalties and interest owed to Alaska workers; and
maintained an average wage claim resolution time of slightly over six months.

. Ensured that 100 percent of life-safety code violations associated with boilers, elevators, and plumbing and

electrical work were corrected.

o Conducted 346 occupational safety and health enforcement inspections (a 27 percent increase over the prior
year) and 471 voluntary compliance consultation visits (a 15 percent increase over the prior year) at employer

worksites throughout Alaska.

o Increased sponsorships and exhibitors for the 2013 Governor’s Safety and Health Conference and met
expected levels of participation with 302 individual participants.

Key RDU Challenges

The division is challenged to accomplish its mission while managing increased operating costs and declining revenue.
The Occupational Safety and Health program experienced significant reductions in federal funds in FY2013 as a
result of sequestration. The potential for continued declining federal funds remains a very real concern. Travel for
inspections is necessary to complete the mission of the division’s three primary components but travel costs continue

to increase; especially to rural Alaska.

In Mechanical Inspection, the Building Safety Fund provides the majority of funding for the component and is derived
through fees charged for inspections and licensing. The FY2013 Building Safety Fund revenue was lower than

EY201§ Governor
Department of Labor and Workforce Development

Released December 12, 2013
Page 230




Results Delivery Unit — Labor Standards and Safety

anticipated, but the section remains committed to avoiding fee increases in the near term and will manage potential
revenue shortfalls through vacancy.

Staff turnover in the Wage and Hour component continues to present a challenge in meeting goals. Once vacancies
are filled, staff must be adequately trained before they become proficient. Staff turnover in FY2013 impacted the

number of inspections performed, employer briefings provided, certified payrolls audited, and the resolution time for
wage claims.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Contact Information

Contact: Grey Mitchell, Director
Phone: (907) 465-4855

Fax: (907) 465-6012
E-mail: grey.mitchell@alaska.gov
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Labor Standards and Safety

RDU Financial Summary by Component
All dollars shown in thousands

FY2013 Actuals FY2014 Management Plan FY2015 Governor
UGF+DGF Other Federal Total UGF+DGF Other Federal Total UGF+DGF Other Federal Total
Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds Funds
Formula
Expenditures
None.
Non-Formula
Expenditures
Wage and Hour 1,9135 292.6 0.0 2,206.1 1,903.2 617.8 0.0 2,521.0 1,895.6 618.6 0.0 2,514.2
Administration
Mechanigal 2,029.5 657.5 0.0 2,687.0 2,239.2 709.1 0.0 2,948.3 2,241.9 710.9 0.0 2,952.8
Inspection
Occupational 2,546.8 336.0 1,984.4 4,867.2 3,276.9 310.8 2,506.1 6,093.8 3,191.1 3124 2,414.5 5,918.0
Safety and
Health
Alaska Safety 0.0 106.5 0.0 106.5 0.0 125.8 0.0 125.8 0.0 125.8 0.0 125.8
Advisory Council
Totals 6,489.8 1,392.6 1,984.4 9,866.8 7,419.3 1,763.5 2,506.1 11,688.9 7,328.6 1,767.7 2,414.5 11,510.8
FY2015 Governor Released December 12, 2013

Department of Labor and Workforce Development Page 232




Results Delivery Unit — Labor Standards and Safety

Labor Standards and Safety
Summary of RDU Budget Changes by Component
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 3,974.8 3,444.5 1,763.5 2,506.1 11,688.9
Adjustments which will
continue current level of
service:
-Wage and Hour -7.6 0.0 0.8 0.0 -6.8
Administration
-Mechanical Inspection 0.0 2.7 1.8 0.0 4.5
-Occupational Safety and 4.7 0.0 1.6 4.1 10.4
Health
Proposed budget
decreases:
-Occupational Safety and -95.6 0.0 0.0 -95.7 -191.3
Health
Proposed budget
increases:
-Occupational Safety and 0.0 5.1 0.0 0.0 5.1
Health
FY2015 Governor 3,876.3 3,452.3 1,767.7 2,414.5 11,510.8
FY2015 Governor Released December 12, 2013
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Component: Wage and Hour Administration

Contribution to Department’'s Mission

The Wage and Hour component contributes to the department’s mission of advancing opportunities for employment
by providing legal employment conditions, enforcing Alaska’s Employment Preference Act, and providing safe work
environments for children.

Core Services

Ensure employees are paid for wages earned.

Ensure safe and legal work environments for children.

Ensure employment preference and prevailing wage law compliance on public construction projects.

Promote voluntary compliance with laws covering employee wages and conditions of employment, prevailing
wages, child labor and Alaska resident hire requirements.

o Enforce Alaska vehicle registration requirements under AS 28.10.121 on public construction projects as a method
to focus attention on and improve Alaska resident hire.

Major Component Accomplishments in 2013

During FY2013, the Wage and Hour component:

. Resolved 309 wage claims and collected $657.3 in wages, penalties and interest owed to Alaska workers.
. Provided more than 12,213 voluntary compliance briefings to employers.

o Experienced a 23 percent reduction in the number of residential hire violations.

. Motivated Alaska resident hire compliance by conducting 360 on-site inspections of public construction

projects and auditing 25,823 certified payrolls.

Key Component Challenges
It will be a challenge for the Wage and Hour component to maintain prior year levels of employer briefings due to staff

turnover and required training periods for newly hired Inspectors. Reduced briefings may lead to an increase in
inadvertent labor law violations and an increase in wage claim activity.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 04.16.049 Access of persons under 21 to licensed premises
AS 08.18.010 - .171 Construction Contractors
AS 11.66.300 Minor presence prohibited at Adult Entertainment Business
AS 18.20.400 - .499 Overtime Limitations for Nurses
AS 22.15.040 Small Claims Court Cases
AS 22.15.120 Magistrate Authority
AS 23.05.010 - .340 Administration and Wage Claims
AS 23.10.015 - .045 Wage Payment
AS 23.10.050 - .150 Alaska Wage and Hour Act
AS 23.10.325 - .370 Employment of Children
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AS 23.10.375 - .400 Return Transportation

AS 23.10.430 Access to Personnel Files

AS 23.10.500 - .550 Alaska Family Medical Leave Act

AS 23.15.330 - .520 Employment Agencies

AS 28.10.121, .171,

451, and .461 Vehicle Registration

AS 36.05.010 - .110 Public Contracts

AS 36.10.005 - .990 Employment Preference

AS 36.95.010 Public Contracts/Definitions

AS 44.25.040 Security for wage and payment for raw fish
Administrative Regulations:

8 AAC 05.010 - .900 Child Labor

8 AAC 10.010 - .915 Private Employment Agencies

8 AAC 15.010 - .910 Wages and Hours

8 AAC 20.010 - .030 Transportation of Employees

8 AAC 25.010 - .030 Payment of Wages

8 AAC 27.010 - .900 Fish Processors & Buyers

8 AAC 30.010 - .920 Public Contracts

12 AAC 21.010 - .300 Construction Contractors

Federal Regulations:
(Federal Regulations are adopted by reference under AS 23.10.095)

29 CFR 516.2 - 516.6 Overtime Pay

29 CFR 531.3 - 531.5 Board and Lodging

& 531.29 —531.35

29 CFR 541.118 & .313 Salary Basis and Fee Basis

29 CFR 541.303 Computer Related Occupations
29 CFR 541.314 Exception for physicians, lawyers, and teachers
29 CFR 778.111 Pieceworker

29 CFR 778.115 - .122 Computation of Overtime

29 CFR 778.208 - .215 Bonuses

29 CFR 778.301 - .302 Workweek

29 CFR 785.11 - .48 Hours Worked

Contact Information

Contact: Grey Mitchell, Director
Phone: (907) 465-4855

Fax: (907) 465-6012
E-mail: grey.mitchell@alaska.gov
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Wage and Hour Administration

Component Financial Summary
All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan

Non-Formula Program:

Component Expenditures:

71000 Personal Services 1,726.6 2,011.0 2,048.6
72000 Travel 30.1 40.3 40.3
73000 Services 429.6 449.2 404.8
74000 Commodities 13.0 20.5 20.5
75000 Capital Outlay 6.8 0.0 0.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 2,206.1 2,521.0 2,514.2
Funding Sources:

1004 General Fund Receipts 1,913.5 1,903.2 1,895.6
1007 Interagency Receipts 292.6 617.8 618.6
Funding Totals 2,206.1 2,521.0 2,514.2

Estimated Revenue Collections

Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account
Unrestricted Revenues
None. 0.0 0.0 0.0
Unrestricted Total 0.0 0.0 0.0
Restricted Revenues
Interagency Receipts 51015 292.6 617.8 618.6
Restricted Total 292.6 617.8 618.6
Total Estimated Revenues 292.6 617.8 618.6
FY2015 Governor Released December 12, 2013
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Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor

All dollars shown in thousands

Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 1,903.2 0.0 617.8 0.0 2,521.0
Adjustments which will
continue current level of
service:
-Reverse Alaska State -17.8 0.0 0.0 0.0 -17.8
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 15.1 0.0 1.6 0.0 16.7
-FY2015 Health Insurance -4.9 0.0 -0.8 0.0 -5.7
and Working Reserve Rate
Reductions
FY2015 Governor 1,895.6 0.0 618.6 0.0 2,514.2
FY2015 Governor Released December 12, 2013
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Wage and Hour Administration
Personal Services Information

Authorized Positions Personal Services Costs
FY2014
Management FY2015
Plan Governor | Annual Salaries 1,285,755
Full-time 22 22 | COLA 17,317
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 831,917
Less 4.05% Vacancy Factor (86,389)
Lump Sum Premium Pay 0
Totals 22 22 | Total Personal Services 2,048,600
Position Classification Summary
Job Class Title Anchorage Fairbanks Juneau Others Total
Accounting Tech | 0 0 0 1
Office Assistant Il 2 1 0 0 3
Office Assistant IV 1 0 0 0 1
Wage Hour Invest | 8 2 2 0 12
Wage Hour Invest Il 0 1 1 0 2
Wage Hour Invest I 1 0 0 0 1
Wage-Hour Technician 1 0 1 0 2
Totals 14 4 4 0 22
FY2015 Governor Released December 12, 2013
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Department of Labor and Workforce Development

Component: Wage and Hour Administration (AR28400) (345)
RDU: Labor Standards and Safety (113)

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 1,726.6 2,094.5 2,114.8 2,011.0 2,048.6 37.6 1.9%
72000 Travel 30.1 40.3 40.3 40.3 40.3 0.0 0.0%
73000 Services 429.6 345.4 345.4 449.2 404.8 -44.4 -9.9%
74000 Commodities 13.0 20.5 20.5 20.5 20.5 0.0 0.0%
75000 Capital Outlay 6.8 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 2,206.1 2,500.7 2,521.0 2,521.0 2,514.2 -6.8 -0.3%

Fund Sources:
1004Gen Fund (UGF) 1,9135 1,882.9 1,903.2 1,903.2 1,895.6 -7.6 -0.4%
10071/A Rcpts (Other) 292.6 617.8 617.8 617.8 618.6 0.8 0.1%
Unrestricted General (UGF) 1,9135 1,882.9 1,903.2 1,903.2 1,895.6 -7.6 -0.4%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Other Funds 292.6 617.8 617.8 617.8 618.6 0.8 0.1%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 23 23 23 22 22 0 0.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%
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Department of Labor and Workforce Development

Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 2,500.7 2,094.5 40.3 345.4 20.5 0.0 0.0 0.0 23 0
1004 Gen Fund 1,882.9
1007 I/A Rcpts 617.8
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 17.8 17.8 0.0 0.0 0.0 0.0 0.0 0 0
1004 Gen Fund 17.8
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HBGG))
FisNot 25 25 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1004 Gen Fund 25
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 2,5621.0 2,114.8 40.3 345.4 20.5 0.0 0.0 0.0 23 0
ek Changes From FY2014 Authorized To FY2014 Management Plan ke
Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 -103.8 0.0 103.8 0.0 0.0 0.0 0.0 0 0
Transfer authority from personal services to pay anticipated services expenses and meet vacancy guidelines. The remaining personal services authority is
sufficient to cover anticipated expenses.
Delete Long Term Vacant Wage and Hour Technician (07-2070)
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0
Delete long term vacant Wage and Hour Technician (07-2070); effective September 6, 2013. The duties of this position have been absorbed by other staff.
Subtotal 2,521.0 2,011.0 40.3 449.2 20.5 0.0 0.0 0.0 22 0
““““““““““““““““ Changes From FY2014 Management Plan To FY2015 Governor ok
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -17.8 -17.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1004 Gen Fund -17.8
FY2015 Governor Released December 12, 2013
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Department of Labor and Workforce Development

Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
SalAdj 16.7 16.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 15.1
1007 I/A Rcpts 1.6
Cost of living allowance for certain bargaining units: $16.7
Year two cost of living allowance for non-covered employees - 1%: $0.5
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $12.5
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $3.7
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -5.7 -5.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund -4.9
1007 I/A Repts -0.8
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-5.7
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-4.7
AlaskaCare health benefit decrease from $1,389 to $1,371: $-1.0
Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 44.4 0.0 -44.4 0.0 0.0 0.0 0.0 0 0 0
Transfer authority to pay anticipated personal services expenses and meet vacancy guidelines. The remaining services authority is sufficient to cover anticipated
expenses.
Totals 2,514.2 2,048.6 40.3 404.8 20.5 0.0 0.0 0.0 22 0 0
FY2015 Governor Released December 12, 2013
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Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)
PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-1407 Wage Hour Invest | FT A GP Anchorage 200 16G/J 12.0 60,661 817 0 37,857 99,335 99,335
07-1503 Wage Hour Invest IlI FT A SS Anchorage 200 21C/D 12.0 77,900 1,049 0 43,661 122,610 122,610
07-2014 Secretary FT A GP  Juneau 205 11L 3.0 * 12,337 166 0 8,483 20,986 20,986
07-2016 Regulations Spec Il FT A GP  Juneau 205 16E/F 3.0 * 15,054 203 0 9,426 24,683 24,683
07-2040 Administrative Officer Il FT A SS Juneau 205 19L 3.0 * 21,471 289 0 11,608 33,368 33,368
07-2071 Wage-Hour Technician FT A GP Anchorage 200 12C/D 12.0 39,923 538 0 30,663 71,124 71,124
07-2074 Wage Hour Invest | FT A GP Anchorage 200 16A/B 12.0 49,872 672 0 34,114 84,658 84,658
07-2081 Wage Hour Invest | FT A GP Anchorage 200 16B/C 12.0 50,676 683 0 34,393 85,752 85,752
07-2084 Wage Hour Invest | FT A GP Anchorage 200 16B/C 12.0 50,140 675 0 34,207 85,022 85,022
07-4002 Wage Hour Invest I FT A SS Juneau 205 18D/ E 12.0 67,838 914 0 40,171 108,923 0
07-4003 Wage Hour Invest | FT A GP Anchorage 200 16F /G 12.0 58,586 789 0 37,137 96,512 96,512
07-4004 Office Assistant IV FT A SS Anchorage 600 12M 12.0 51,888 699 0 34,638 87,225 0
07-4005 Wage Hour Invest II FT A SS Fairbanks 203 18C/D 12.0 65,952 888 0 39,517 106,357 106,357
07-4007 Office Assistant Il FT A GP  Fairbanks 203 10G 12.0 40,392 544 0 30,826 71,762 71,762
07-4009 Wage Hour Invest | FT A GP Juneau 205 16E/F 12.0 58,582 789 0 37,136 96,507 96,507
07-4010 Office Assistant Il FT A GP Anchorage 200 10C/D 12.0 35,193 474 0 29,022 64,689 64,689
07-4012 Wage Hour Invest | FT A GP Fairbanks 203 16D/ E 12.0 56,196 757 0 36,308 93,261 93,261
07-4013 Wage Hour Invest | FT A GP Anchorage 200 16L/M 12.0 67,232 906 0 40,137 108,275 108,275
07-4014 Director FT A XE Juneau NO5 27L 3.0 * 34,991 471 0 16,262 51,724 51,724
07-4022 Wage Hour Invest | FT A GP Fairbanks 203 16F/ G 12.0 60,169 810 0 37,686 98,665 98,665
07-4027 Wage Hour Invest | FT A GP Anchorage 200 16C /D 12.0 51,561 694 0 34,700 86,955 86,955
07-4034 Office Assistant Il FT A GP Anchorage 200 10C/D 12.0 34,829 469 0 28,896 64,194 64,194
07-4514 Wage-Hour Technician FT A GP Juneau 205 12F/ G 12.0 45,956 619 0 32,756 79,331 79,331
07-4529 Wage Hour Invest | FT A GP Anchorage 200 16P/Q 12.0 78,510 1,057 0 44,049 123,616 123,616
07-4540 Wage Hour Invest | FT A GP Juneau 205 16B/C 12.0 53,214 717 0 35,274 89,205 89,205
07-4549 Accounting Tech | FT A GP  Anchorage 200 12J 12.0 46,632 628 0 32,990 80,250 80,250
Total Total Salary Costs: 1,285,755
Positions New Deleted Total COLA: 17,317
Full Time Positions: 22 0 0 Total Premium Pay:: 0
Part Time Positions: 0 0 0 Total Benefits: 831,917
Non Permanent Positions: 0 0 0
Positions in Component: 22 0 0 Total Pre-Vacancy: 2,134,989
Minus Vacancy Adjustment of 4.05%: (86,389)
Total Post-Vacancy: 2,048,600
Total Component Months: 276.0 Plus Lump Sum Premium Pay: 0
Personal Services Line 100: 2,048,600
Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
FY2015 Governor Released December 12, 2013
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Personal Services Expenditure Detail
Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)

PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1004 General Fund Receipts 1,938,841 1,860,389 90.81%
1007 Interagency Receipts 196,148 188,211 9.19%
Total PCN Funding: 2,134,989 2,048,600 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Line Item Detail
Department of Labor and Workforce Development

Travel
Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)
Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 30.1 40.3 40.3
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014 FY2015 Governor
Management Plan
72000 Travel Detail Totals 30.1 40.3 40.3
72110 Employee Travel (Instate) Transportation for routine field investigations, on-site 30.0 40.2 40.2
inspections, travel to conduct seminars and educate
Alaska employers, attend public hearings, and for
meetings with federal and other state enforcement
agencies
72900 Other Travel Costs Cash advance fee 0.1 0.1 0.1
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Line Item Detail

Department of Labor and Workforce Development

Services
Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)
Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 429.6 449.2 404.8
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 429.6 449.2 404.8
73025 Education Services Tuition for seminars, classes for employee development 0.8 3.0 3.5
and registration for conferences
73050 Financial Services Management consulting 0.6 45 0.5
73075 Legal & Judicial Svc Case costs 5.8 7.0 7.0
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 45 5.0 5.5
73155 Software Maintenance Maintenance costs for program-specific software 0.3 0.4 1.0
73156 Telecommunication Telecommunication charges including local and long 4.1 5.3 5.8
distance service and cell phones
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 86.3 93.0 102.0
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73225 Delivery Services Freight, courier, and postage expenses 5.1 5.5 6.5
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 38.3 41.3 45.4
services (I/A transfer to Data Processing)
73421 Sef Fuel A87 Allowed State Equipment State equipment fleet fuel services (I/A transfer to 2.7 3.0 45
Fleet Admin DOT/PF)
73423 Sef Oper A87 Allowed State Equipment State equipment fleet fixed cost services (I/A transfer to 4.1 5.4 5.6
Fleet Admin DOT/PF)
73424 Sef Svc/Prt A87 Alwd State Equipment State equipment fleet maintenance and repair services 1.9 29 3.2
Fleet Admin (I/A transfer to DOT/PF)
73428 Sef F/C A87 Allowed State Equipment State equipment fleet fixed cost services for equipment 7.0 8.0 9.0
Fleet Admin replacement - portion A87 allowable (I/A transfer to
DOT/PF)
73429 Sef F/C A87 Unallowd State Equipment State equipment fleet fixed cost services for equipment 2.1 2.1 3.0
Fleet Admin replacement - portion A87 unallowable (I/A transfer to
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Line Item Detail

Department of Labor and Workforce Development

Services

Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 429.6 449.2 404.8

DOT/PF)

73525 Utilities Recycling service 0.1 0.5 0.5

73650 Struc/Infstruct/Land Storage rental and booth space 5.5 6.5 6.5

73675 Equipment/Machinery Maintenance costs of copier and office equipment, and 2.4 4.0 4.0
postage meter rental

73750 Other Services (Non IA Svcs) Printing and binding of brochures and forms; credit card 1.0 2.0 2.0
service cost from payments to the department using a
credit card

73750 Other Services (Non IA Svcs) Services authority for purposes yet to be determined 73.9 67.5 0.4

73804 Economic/Development (IA Svcs) Labor Market Reimbursable services agreement with Labor Market 23.1 7.0 7.0

Information Information for wage rate survey and to publish rates

(I/A transfer to Labor Market Information)

73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 14.4 16.5 18.0
chargeback (I/A transfer to DOA)

73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 36.8 41.5 44.8
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)

73809 Malil Admin Centralized mail services chargeback (I/A transfer to 0.3 0.4 0.5
DOA)

73810 Human Resources Admin Human resource services chargeback (I/A transfer to 12.8 13.0 145
DOA)

73811 Building Leases Admin Building lease chargeback (I/A transfer to DOA) 66.1 72.6 75.0

73812 Legal Law Legal services (I/A transfer to Law) 27.0 27.0 23.7

73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.4 0.5 0.6

73814 Insurance Admin Risk management services chargeback (I/A Transfer to 0.4 1.9 2.1
DOA)

73815 Financial Admin State payroll and accounting system chargeback (I/A 1.3 1.3 2.0
transfer to DOA)

73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.3 0.3 0.3
to DOA)

73819 Commission Sales (A Svcs) Admin State Travel Office (I/A transfer to DOA) 0.2 0.3 0.4
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)

Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
74000 Commodities 13.0 20.5 20.5
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
74000 Commodities Detail Totals 13.0 20.5 20.5
74200 Business Training, instructional and library supplies; office 12.2 19.9 19.9
furniture; general office supplies; computers and
monitors; subscriptions on current wage laws and
regulations
74480 Household & Instit. Protective clothing to perform on-site inspections 0.5 0.3 0.3
74600 Safety (Commodities) Safety equipment to perform on-site inspections 0.3 0.3 0.3
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Line Item Detail
Department of Labor and Workforce Development
Capital Outlay

Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)
Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
75000 Capital Outlay 6.8 0.0 0.0
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
75000 Capital Outlay Detail Totals 6.8 0.0 0.0
75700 Equipment One Time purchase of a copier machine in FY2013. 6.8 0.0 0.0
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Restricted Revenue Detail
Department of Labor and Workforce Development

Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)
Master Revenue FY2014
Account Description FY2013 Actuals  Management Plan FY2015 Governor
51015 Interagency Receipts 292.6 617.8 618.6
Detail Information
Revenue Revenue Collocation AKSAS EY2014
Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
59070 Labor Commissioner's Office 0700061 11100 0.0 26.7 0.0
Interagency receipts to pay for fifty percent of Grey Mitchell's salary plus benefits for three months while
performing the duties of the Labor Standards and Safety Director.
59070 Labor Occupational Safety and Health 07400013 11100 238.1 380.5 564.0
Interagency receipts from Occupational Safety and Health for child labor safety and health inspection and
enforcement for workers under the age of 18 years.
59070 Labor Occupational Safety and Health 07400299 11100 4.4 160.4 4.4
Authority to accommodate reimbursable services agreements to be determined.
59080 Commrc & Economc Corp, Bus & Prof Licensing 07400010 11100 50.1 50.2 50.2

Dev
Interagency receipts from the Department of Commerce, Community, and Economic Development for contractor
licensing enforcement.
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Inter-Agency Services

Department of Labor and Workforce Development

Component: Wage and Hour Administration (345)
RDU: Labor Standards and Safety (113)
FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 4.5 5.0 5.5
73154 Software Licensing subtotal: 4.5 5.0 5.5
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 86.3 93.0 102.0
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services)
73169 Federal Indirect Rate Allocation subtotal: 86.3 93.0 102.0
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 38.3 41.3 45.4
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 38.3 41.3 45.4
73421 Sef Fuel A87 Allowed State equipment fleet fuel services (I/A transfer to Inter-dept State Equipment 2.7 3.0 4.5
DOT/PF) Fleet Admin
73421 Sef Fuel A87 Allowed subtotal: 2.7 3.0 4.5
73423 Sef Oper A87 Allowed State equipment fleet fixed cost services (I/A transfer to  Inter-dept State Equipment 4.1 5.4 5.6
DOT/PF) Fleet Admin
73423 Sef Oper A87 Allowed subtotal: 4.1 5.4 5.6
73424 Sef Svc/Prt A87 Alwd State equipment fleet maintenance and repair services  Inter-dept State Equipment 1.9 2.9 3.2
(I/A transfer to DOT/PF) Fleet Admin
73424 Sef Svc/Prt A87 Alwd subtotal: 1.9 2.9 3.2
73428 Sef F/C A87 Allowed State equipment fleet fixed cost services for equipment  Inter-dept State Equipment 7.0 8.0 9.0
replacement - portion A87 allowable (I/A transfer to Fleet Admin
DOT/PF)
73428 Sef F/C A87 Allowed subtotal: 7.0 8.0 9.0
73429 Sef F/C A87 Unallowd State equipment fleet fixed cost services for equipment  Inter-dept State Equipment 2.1 2.1 3.0
replacement - portion A87 unallowable (I/A transfer to Fleet Admin
DOT/PF)
73429 Sef F/C A87 Unallowd subtotal: 2.1 2.1 3.0
73804 Economic/Development (IA Reimbursable services agreement with Labor Market Intra-dept Labor Market 23.1 7.0 7.0
Svcs) Information for wage rate survey and to publish rates Information
(I/A transfer to Labor Market Information)
73804 Economic/Development (IA Svcs) subtotal: 23.1 7.0 7.0
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 14.4 16.5 18.0
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 14.4 16.5 18.0
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 36.8 41.5 44.8
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 36.8 41.5 44.8
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.3 0.4 0.5

DOA)
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Component:

Inter-Agency Services

Department of Labor and Workforce Development

Wage and Hour Administration (345)

RDU: Labor Standards and Safety (113)

FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73809 Mail subtotal: 0.3 0.4 0.5
73810 Human Resources Human resource services chargeback (I/A transfer to Inter-dept Admin 12.8 13.0 145
DOA)
73810 Human Resources subtotal: 12.8 13.0 14.5
73811 Building Leases Building lease chargeback (I/A transfer to DOA) Inter-dept Admin 66.1 72.6 75.0
73811 Building Leases subtotal: 66.1 72.6 75.0
73812 Legal Legal services (I/A transfer to Law) Inter-dept Law 27.0 27.0 23.7
73812 Legal subtotal: 27.0 27.0 23.7
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.4 0.5 0.6
73813 Auditing subtotal: 0.4 0.5 0.6
73814 Insurance Risk management services chargeback (I/A Transfer to  Inter-dept Admin 0.4 1.9 2.1
DOA)
73814 Insurance subtotal: 0.4 1.9 2.1
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 1.3 1.3 2.0
transfer to DOA)
73815 Financial subtotal: 1.3 1.3 2.0
73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer Inter-dept Admin 0.3 0.3 0.3
to DOA)
73816 ADA Compliance subtotal: 0.3 0.3 0.3
73819 Commission Sales (1A State Travel Office (I/A transfer to DOA) Inter-dept Admin 0.2 0.3 0.4
Svcs)
73819 Commission Sales (IA Svcs) subtotal: 0.2 0.3 0.4
Wage and Hour Administration total: 330.0 343.0 367.1
Grand Total: 330.0 343.0 367.1
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Component — Mechanical Inspection

Component: Mechanical Inspection

Contribution to Department’'s Mission

The Mechanical Inspection component contributes to the department's mission by reducing hazards to life and
property posed by unsafe boilers, pressure vessels, elevators, escalators, trams, lifts, and electrical and plumbing
work.

Core Services

e Ensure boilers, pressure vessels, elevators, escalators, lifts, and electrical and plumbing meet codes adopted by
Alaska Statute.

e Ensure individuals engaged in electrical, plumbing, power line, boiler, asbestos, hazardous paint and explosive
work have an appropriate certificate of fithess.

e Provide assistance to the Department of Revenue, Child Support Enforcement Division, by identifying certificate
of fitness applicants who are in arrears on child support payments.

e Provide investigative services to ensure that electricians, plumbers, construction contractors and
electrical/mechanical administrators have proper certificates and licenses.

Major Component Accomplishments in 2013
During FY2013, the Mechanical Inspection component:

. Achieved the goal of zero loss of life or property incidents caused by unsafe boilers/pressure vessels,
elevators, and plumbing and electrical work. This continues a five-year trend of zero incidents.

. Achieved the goal of inspecting 90 percent of elevators, escalators and boilers and pressure vessels in a
timely manner. Code violations are identified during inspections and timely inspections help maintain code
compliance and reduce public exposure to potentially hazardous code deficiencies.

Key Component Challenges

The Mechanical Inspection component is challenged to accomplish its mission while managing increased operating
costs and flat revenue. Travel is critical to complete inspections, but travel costs continue to increase, especially to
rural Alaska. Inspections to rural areas are routinely delayed until there are an adequate number of inspections to
justify the travel expenditures. These delays have a negative impact on the number of overdue inspections and
operating funds since the majority of the Mechanical Inspection funding is derived from inspection fees. The section
remains committed to avoiding fee increases in the near term and will manage potential revenue shortfalls through
vacancy.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 05.20.010 - .120 Recreational Devices
AS 08.18.011 - .171 Construction Contractors
AS 08.40.090 - .490 Electrical/Mechanical Administrators
AS 18.31.010 - .500 Asbestos Health Hazard Abatement
AS 08.52.010 - .100 Explosives Handlers
AS 18.60.180 - .395 Boilers
AS 18.60.580 - .660 Electrical Safety
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Component — Mechanical Inspection

AS 18.60.670 - .695
AS 18.60.705 - .740
AS 18.60.800 - .820
AS 18.62.010 - .080
AS 18.63.010 - .100
AS 23.05.060
AS 25.27.244
AS 44.31.025
AS 44.62.450
AS 45.45.910

Administrative Regulations:
8 AAC 61.600 - .790
8 AAC 61.800 - .890
8 AAC 62.010 - .070
8 AAC 63.010 - .030
8 AAC 70.010 - .090
8 AAC 77.005 - .905
8 AAC 78.010 - .900
8 AAC 80.010 - .900
8 AAC 90.105 - .900
12 AAC 21.010 - .990
12 AAC 32.005 - .995
12 AAC 39.007 - .992

High Voltage Lines

Plumbing Code

Elevators

Certificate of Fitness

Hazardous Painting Certification

Certificate of Fitness - Powers of the Department

Certificate of Fitness - Child Support Enforcement

Building Safety Account

Hearings - Amusement park/tramway rides

Electrical Safety - Sale or transfer of consumer electrical products

Asbestos Abatement Certification
Painting Certification

Explosives Handlers

Plumbing Code

Electrical Safety

Elevator Safety

Amusement Rides and Tramways
Boilers & Pressure Vessels
Certificates of Fitness
Construction Contractors
Electrical Administrators
Mechanical Administrators

Contact Information

Contact: Grey Mitchell, Director
Phone: (907) 465-4855

Fax: (907) 465-6012
E-mail: grey.mitchell@alaska.gov
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Component — Mechanical Inspection

Mechanical Inspection
Component Financial Summary

All dollars shown in thousands

FY2013 Actuals FY2014 FY2015 Governor
Management Plan
Non-Formula Program:
Component Expenditures:
71000 Personal Services 2,259.3 2,397.3 2,431.3
72000 Travel 134.4 145.9 145.9
73000 Services 283.8 384.2 365.3
74000 Commodities 9.5 20.9 10.3
75000 Capital Outlay 0.0 0.0 0.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 2,687.0 2,948.3 2,952.8
Funding Sources:
1003 General Fund Match 36.4 0.0 0.0
1004 General Fund Receipts 1.3 1.3 1.3
1005 General Fund/Program Receipts 1355 125.1 124.8
1007 Interagency Receipts 657.5 709.1 710.9
1172 Building Safety Account 1,856.3 2,112.8 2,115.8
Funding Totals 2,687.0 2,948.3 2,952.8
Estimated Revenue Collections
Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account
Unrestricted Revenues
Building Safety Account 51480 1,856.3 2,112.8 2,115.8
Unrestricted Total 1,856.3 2,112.8 2,115.8
Restricted Revenues
General Fund Program 51060 135.5 125.1 124.8
Receipts

Interagency Receipts 51015 657.5 709.1 710.9
Restricted Total 793.0 834.2 835.7
Total Estimated Revenues 2,649.3 2,947.0 2,951.5
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Component — Mechanical Inspection

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor
All dollars shown in thousands
Unrestricted Designated  Other Funds Federal Total Funds
Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 1.3 2,237.9 709.1 0.0 2,948.3
Adjustments which will
continue current level of
service:
-Reverse Alaska State 0.0 -7.8 -1.8 0.0 -9.6
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl2 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 0.0 15.7 51 0.0 20.8
-FY2015 Health Insurance 0.0 -5.2 -1.5 0.0 -6.7
and Working Reserve Rate
Reductions
FY2015 Governor 1.3 2,240.6 710.9 0.0 2,952.8
FY2015 Governor Released December 12, 2013

Department of Labor and Workforce Development Page 255




Component — Mechanical Inspection

Mechanical Inspection
Personal Services Information

Authorized Positions Personal Services Costs
FY2014
Management FY2015

Plan Governor | Annual Salaries 1,569,944

Full-time 22 22 | COLA 21,467
Part-time 0 0 | Premium Pay 23,921
Nonpermanent 0 0 | Annual Benefits 937,949
Less 4.78% Vacancy Factor (121,981)

Lump Sum Premium Pay 0

Totals 22 22 | Total Personal Services 2,431,300

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Accounting Tech | 2 0 0 2
Administrative Assistant Il 1 0 0 0 1
Boiler & Pressure Vssl Insp | 3 1 0 2 6
Boiler & Pressure Vssl Insp lI 1 0 0 0 1
Investigator Il 1 0 0 0 1
Mechanical Inspection Manager 1 0 0 0 1
Office Assistant Il 2 0 0 0 2
SIC Electrical Inspector 0 1 1 1 3
SIC Elevator Inspector 1 1 0 1 3
SIC Plumbing Inspector 1 1 0 0 2
Totals 13 4 1 4 22
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Component: Mechanical Inspection (AR28410) (346)

RDU: Labor Standards and Safety (113)

Component Detail All Funds

Department of Labor and Workforce Development

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 2,259.3 2,390.0 2,402.1 2,397.3 2,431.3 34.0 1.4%
72000 Travel 134.4 145.9 145.9 145.9 145.9 0.0 0.0%
73000 Services 283.8 379.4 379.4 384.2 365.3 -18.9 -4.9%
74000 Commodities 9.5 20.9 20.9 20.9 10.3 -10.6 -50.7%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 2,687.0 2,936.2 2,948.3 2,948.3 2,952.8 4.5 0.2%

Fund Sources:
1003G/F Match (UGF) 36.4 0.0 0.0 0.0 0.0 0.0 0.0%
1004Gen Fund (UGF) 1.3 1.3 1.3 1.3 1.3 0.0 0.0%
1005GF/Prgm (DGF) 135.5 124.3 125.1 125.1 124.8 -0.3 -0.2%
10071/A Rcpts (Other) 657.5 707.3 709.1 709.1 710.9 1.8 0.3%
1172BIdg Safe (DGF) 1,856.3 2,103.3 2,112.8 2,112.8 2,115.8 3.0 0.1%
Unrestricted General (UGF) 37.7 1.3 1.3 1.3 1.3 0.0 0.0%
Designated General (DGF) 1,991.8 2,227.6 2,237.9 2,237.9 2,240.6 2.7 0.1%
Other Funds 657.5 707.3 709.1 709.1 710.9 1.8 0.3%
Federal Funds 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

Positions:

Permanent Full Time 22 22 22 22 22 0 0.0%
Permanent Part Time 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)
Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 2,936.2 2,390.0 145.9 379.4 20.9 0.0 0.0 0.0 22 0 0
1004 Gen Fund 1.3
1005 GF/Prgm 124.3
1007 I/A Rcpts 707.3
1172 Bldg Safe 2,103.3
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 9.6 9.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1005 GF/Prgm 0.8
1007 I/A Rcpts 1.8
1172 Bldg Safe 7.0
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 25 25 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1172 Bldg Safe 25
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 2,948.3 2,402.1 145.9 379.4 20.9 0.0 0.0 0.0 22 0 0
ek Changes From FY2014 Authorized To FY2014 Management Plan ke
Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 -4.8 0.0 4.8 0.0 0.0 0.0 0.0 0 0 0
Transfer authority from personal services to pay anticipated services expenses and meet vacancy guidelines. The remaining personal services authority is
sufficient to cover anticipated expenses.
Subtotal 2,948.3 2,397.3 145.9 384.2 20.9 0.0 0.0 0.0 22 0 0
Changes From FY2014 Management Plan To FY2015 Governor A ok
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
oTI -9.6 -9.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1005 GF/Prgm
1007 I/A Rcpts

-0.8
-1.8
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT
Record Title Type Services
1172 Bldg Safe -7.0
Reverse one-time funding for a negotiated lump sum payment to employees in the general government unit, represented by the Alaska State Employees
Association, in pay status on July 1, 2013.
FY2015 Salary Increases
SalAdj 20.8 20.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1005 GF/Prgm 0.9
1007 I/A Repts 5.1
1172 Bldg Safe 14.8
Cost of living allowance for certain bargaining units: $20.8
Year two cost of living allowance for non-covered employees - 1%: $0.5
Year two cost of living allowance for Alaska State Employees Association/General Government Unit - 1%: $9.0
Year two cost of living allowance for Alaska Public Employees Association/Supervisory Unit - 1%: $3.5
Year two cost of living allowance for Labor, Trades and Crafts Unit - 1%: $7.8
FY2015 Health Insurance and Working Reserve Rate Reductions
SalAdj -6.7 -6.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1005 GF/Prgm -0.4
1007 I/A Repts -1.5
1172 Bldg Safe -4.8
FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates: $-6.7
Working reserve rate decrease from 3.94% to 3.56%: Leave Cash-In = 2.17%, Terminal Leave = 1.03%, Unemployment Insurance = 0.36% : $-5.9
AlaskaCare health benefit decrease from $1,389 to $1,371: $-0.8
Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 29.5 0.0 -18.9 -10.6 0.0 0.0 0.0 0 0
Transfer authority from services and commodities to pay anticipated personal services expenses and meet vacancy guidelines. The remaining services and
commaodities authority is sufficient to cover anticipated expenses.
Totals 2,952.8 2,431.3 145.9 365.3 10.3 0.0 0.0 0.0 22 0
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Scenario:
Component:

FY2015 Governor (11059)
Mechanical Inspection (346)

RDU: Labor Standards and Safety (113)

Personal Services Expenditure Detail

Department of Labor and Workforce Development

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count  Salaries Pay Benefits
07-1212 Office Assistant Il FT A GP Anchorage 200 10F/ G 12.0 38,209 515 0 30,069 68,793 68,793
07-2014 Secretary FT A GP Juneau 205 11L 3.0 * 12,337 166 0 8,483 20,986 20,986
07-2016 Regulations Spec Il FT A GP Juneau 205 16E/F 3.0 * 15,054 203 0 9,426 24,683 24,683
07-2040 Administrative Officer Il FT A SS Juneau 205 19L 3.0 * 21,471 289 0 11,608 33,368 33,368
07-2069 SIC Electrical Inspector FT A LL Fairbanks 2EE 49K / L 12.0 76,989 1,045 587 43,596 122,217 97,774
07-2078 Investigator Ill FT A GP Anchorage 200 18G 12.0 67,812 913 0 40,338 109,063 54,532
07-2079 SIC Elevator Inspector FT A LL  Anchorage 2AA 49F 12.0 67,568 945 2,598 41,026 112,137 89,710
07-4014 Director FT A XE Juneau NO5 27L 3.0 * 34,991 471 0 16,262 51,724 51,724
07-4016 Mechanical Inspection FT A SS Anchorage 200 22M /N 12.0 106,326 1,432 0 53,522 161,280 129,024
Manager
07-4028 Administrative Assistant Il FT A SS Anchorage 600 14F /J 12.0 51,991 700 0 34,673 87,364 87,364
07-4507 Accounting Tech | FT A GP Anchorage 200 12B/C 12.0 38,951 525 0 30,326 69,802 69,802
07-4508 Boiler & Pressure Vssl Insp | FT A GP Anchorage 200 19D/ E 12.0 66,178 912 1,517 40,297 108,904 87,123
07-4509 Boiler & Pressure Vssl Insp FT A SS Anchorage 600 20M 12.0 89,736 1,237 2,070 48,485 141,528 113,222
1l

07-4511 SIC Elevator Inspector FT A LL Fairbanks 2EE  49M/N  12.0 84,923 1,161 1,306 46,598 133,988 107,190
07-4517 Office Assistant Il FT A GP Anchorage 200 10A/B 12.0 33,648 453 0 28,486 62,587 62,587
07-4519 SIC Electrical Inspector FT A LL  Juneau 2AA  49C/D 12.0 62,905 879 2,344 39,320 105,448 63,269
07-4520 SIC Plumbing Inspector FT A LL Fairbanks 2EE 49F /J 12.0 72,415 990 1,096 42,186 116,687 58,344
07-4523 Boiler & Pressure Vssl Insp | FT A GP Sitka 205 19M /N 12.0 91,800 1,255 1,412 49,149 143,616 71,808
07-4526 SIC Electrical Inspector FT A LL Wasilla 2BB 49L 12.0 76,382 1,068 2,937 44,201 124,588 62,294
07-4527 Boiler & Pressure Vssl Insp | FT A GP Anchorage 200 19E/F 12.0 70,284 947 0 41,195 112,426 89,941
07-4541 Boiler & Pressure Vssl Insp | FT A GP Anchorage 200 19E/F 12.0 70,181 945 0 41,160 112,286 89,829
07-4544 SIC Plumbing Inspector FT A LL  Anchorage 2AA 49D/ E 12.0 63,358 886 2,426 39,506 106,176 53,088
07-4545 Boiler & Pressure Vssl Insp | FT A GP Fairbanks 203 19A 12.0 61,104 855 2,350 38,826 103,135 82,508
07-4546 Boiler & Pressure Vssl Insp | FT A GP Kenai 200 19J 12.0 75,456 1,036 1,451 43,493 121,436 97,149
07-4547 SIC Elevator Inspector FT A LL Wasilla 2BB 49L /M 12.0 79,209 1,091 1,827 44,797 126,924 101,539
07-4548 Accounting Tech | FT A GP Anchorage 200 12D/ E 12.0 40,666 548 0 30,921 72,135 72,135

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Personal Services Expenditure Detail
Department of Labor and Workforce Development

Scenario: FY2015 Governor (11059)
Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)

PCN Job Class Title Time Retire Barg Location Salary Range/ Comp  Split/ Annual COLA Premium Annual Total Costs GF Amount
Status Code  Unit Sched Step  Months Count Salaries Pay Benefits
Total Total Salary Costs: 1,569,944
Positions New Deleted Total COLA: 21,467
Full Time Positions: 22 0 0 Total Premium Pay:: 23,921
Part Time Positions: 0 0 0 Total Benefits: 937,949
Non Permanent Positions: 0 0 0
Positions in Component: 22 0 0 Total Pre-Vacancy: 2,553,281

Minus Vacancy Adjustment of 4.78%: (121,981)
Total Post-Vacancy: 2,431,300
Total Component Months: 276.0 Plus Lump Sum Premium Pay: 0

Personal Services Line 100: 2,431,300

PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1005 General Fund/Program Receipts 113,508 108,085 4.45%
1007 Interagency Receipts 613,496 584,187 24.03%
1172 Building Safety Account 1,826,276 1,739,027 71.53%
Total PCN Funding: 2,553,281 2,431,300 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Line Item Detail
Department of Labor and Workforce Development

Travel
Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)
Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
72000 Travel 134.4 145.9 145.9
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
72000 Travel Detail Totals 134.4 145.9 145.9
72110 Employee Travel (Instate) Instate travel for field inspections, hearings & seminars 128.2 140.0 140.0
72410 Employee Travel (Out of state) Transportation costs associated with training and 5.8 5.4 5.4
conferences for development of staff not available in
Alaska.
72900 Other Travel Costs Cash advance fees 0.4 0.5 0.5
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Line Item Detail

Department of Labor and Workforce Development

Services
Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)
Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
73000 Services 283.8 384.2 365.3
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 283.8 384.2 365.3
73025 Education Services Registration, tuition, and membership fees 1.7 1.8 2.0
73154 Software Licensing Admin Software licensing fee chargeback (I/A transfer to DOA) 3.5 3.7 4.0
73156 Telecommunication Local and long distance services, data network 5.8 6.4 7.0
services, and cell phones
73169 Federal Indirect Rate Allocation Management Indirect cost allocation for departmental purchasing, 113.0 118.8 123.9
Services state accounting, federal accounting reports, personnel
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services).
73225 Delivery Services Freight, courier, and postage expenses 8.7 9.5 10.0
73254 Dp Operations Alloc Data Processing Allocation for Data Processing network and supportive 36.6 38.0 41.1
services (I/A transfer to Data Processing)
73421 Sef Fuel A87 Allowed State Equipment State equipment fleet fuel services (I/A transfer to 134 17.8 17.8
Fleet Admin DOT/PF)
73423 Sef Oper A87 Allowed State Equipment State equipment fleet fixed cost services (I/A transfer to 5.0 7.6 7.6
Fleet Admin DOT/PF)
73424 Sef Svc/Prt A87 Alwd State Equipment State equipment fleet maintenance and repair services 6.0 7.0 7.0
Fleet Admin (I/A transfer to DOT/PF)
73428 Sef F/C A87 Allowed State Equipment State equipment fleet fixed cost services for equipment 10.8 13.3 13.3
Fleet Admin replacement - portion A87 allowable (I/A transfer to
DOT/PF)
73429 Sef F/C A87 Unallowd State Equipment State equipment fleet fixed cost services for equipment 13 3.2 3.2
Fleet Admin replacement - portion A87 unallowable (I/A transfer to
DOT/PF)
73450 Advertising & Promos Advertising associated with promulgation of regulations 0.0 0.0 0.0
and other necessary public notices
73525 Utilities Equipment disposal 0.0 0.0 0.0
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Component:

Mechanical Inspection (346)

RDU: Labor Standards and Safety (113)

Line Item Detail

Department of Labor and Workforce Development

Services

Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
73000 Services Detail Totals 283.8 384.2 365.3

73650 Struc/Infstruct/Land Room rental for training and storage space 0.4 0.5 0.5

73675 Equipment/Machinery Maintenance for copiers, printers and fax machines; 3.6 3.8 41
repairs for state fleet vehicles

73750 Other Services (Non IA Svcs) Fees for elevator inspection data entry; printing of 12.0 13.2 14.0
forms, code books, and educational materials; credit
card service cost

73750 Other Services (Non IA Svcs) Services for expenditures yet to be determined 0.0 30.2 0.0

73805 IT-Non-Telecommunication Admin Computer services Enterprise Productivity Rates (EPR) 13.8 16.3 17.6
chargeback (I/A transfer to DOA)

73806 IT-Telecommunication Admin Telecommunications Enterprise Productivity Rates 30.8 33.8 36.1
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)

73809 Malil Admin Centralized mail services chargeback (I/A transfer to 0.3 0.5 0.5
DOA)

73810 Human Resources Admin Human resources services chargeback (I/A transfer to 12.3 13.0 14.8
DOA)

73811 Building Leases Admin Building leases chargeback (I/A transfer to DOA) 0.0 32.1 32.1

73812 Legal Law Legal services (I/A transfer to Law) 15 10.0 5.0

73813 Auditing Admin Auditing services chargeback (I/A transfer to DOA) 0.4 0.5 0.5

73814 Insurance Admin Risk management services chargeback (I/A Transfer to 0.4 0.5 0.5
DOA)

73815 Financial Admin State payroll and accounting system chargeback (I/A 1.2 1.3 1.3
transfer to DOA)

73816 ADA Compliance Admin Americans with Disabilities Act chargeback (I/A transfer 0.3 0.3 0.3
to DOA)

73819 Commission Sales (A Svcs) Admin State Travel Office (I/A transfer to DOA) 1.0 11 1.1
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Line Item Detail
Department of Labor and Workforce Development
Commodities

Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)
Line FY2013 Actuals FY2014 FY2015 Governor
Number Line Name Management Plan
74000 Commodities 9.5 20.9 10.3
Expenditure Account Servicing Agency Explanation FY2013 Actuals FY2014  FY2015 Governor
Management Plan
74000 Commodities Detail Totals 9.5 20.9 10.3
74200 Business Industry trade books on codes and standards; office 9.0 20.6 10.0
furniture and equipment; general office supplies;
information technology equipment such as recording
supplies, and license card identification supplies
74480 Household & Instit. Protective clothing to perform on-site inspections 0.5 0.3 0.3
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Unrestricted Revenue Detail
Department of Labor and Workforce Development

Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)

Master Revenue

FY2014

Account Description FY2013 Actuals  Management Plan FY2015 Governor
51480 Building Safety Account 1,856.3 2,112.8 2,115.8
Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
51480 Building Safety Account 07410600 11177 1,856.3 2,112.8 2,115.8

The Building Safety Account (AS 44.31.025) consists of revenue generated from fees for inspections of boilers,
pressure vessels and lifting devices such as elevators, and fees for certificates of fithess for plumbers and
electricians.

Funds are used to support operations of the Mechanical Inspection program.
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Restricted Revenue Detail
Department of Labor and Workforce Development

Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)

Master Revenue FY2014
Account Description FY2013 Actuals  Management Plan FY2015 Governor
51015 Interagency Receipts 657.5 709.1 710.9
Detail Information
Revenue Revenue Collocation AKSAS EY2014
Amount Description Component Code Fund FY2013 Actuals  Management Plan FY2015 Governor
59040 Revenue Child Support Services 07410012 11100 55.5 60.0 60.0
Interagency receipts from Department of Revenue, Child Support Services component, for implementation of
license actions as outlined in AS 25.27.244 for Certificates of Fitness.
59070 Labor Occupational Safety and Health 07410009 11100 304.4 339.3 3511
Interagency receipts from the Occupational Safety and Health component for a portion of elevator,
boiler/pressure vessel, electrical and plumbing inspections.
59070 Labor Occupational Safety and Health 07410299 11100 0.0 10.0 0.0
Authority to accomodate reimbursable service agreements to be determined.
59080 Commrc & Economc Corp, Bus & Prof Licensing 07410010 11100 297.6 299.8 299.8
Dev
Interagency receipts from Department of Commerce and Economic Development, Business and Professional
Licensing component, for contractor licensing enforcement, Electrical Administrator/Mechanical Administrator
(EA/MA) inspection duties, and accident investigation related to EA/MA matters.
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Component: Mechanical Inspection (346)

RDU: Labor Standards and Safety (113)

Restricted Revenue Detail
Department of Labor and Workforce Development

Master Revenue EY2014
Account Description FY2013 Actuals  Management Plan ~ FY2015 Governor
51060 General Fund Program Receipts 135.5 125.1 124.8
Detail Information

Revenue Revenue Collocation AKSAS EY2014

Amount Description Component Code Fund FY2013 Actuals Management Plan FY2015 Governor
54250 Profess. & Occupatnl 07410400 11100 135.5 125.1 124.8

Program receipts for Certificates of Fitness.
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Inter-Agency Services

Department of Labor and Workforce Development

Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)
FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals  Management Plan FY2015 Governor
73154 Software Licensing Software licensing fee chargeback (I/A transfer to DOA) Inter-dept Admin 3.5 3.7 4.0
73154 Software Licensing subtotal: 3.5 3.7 4.0
73169 Federal Indirect Rate Indirect cost allocation for departmental purchasing, Intra-dept Management 113.0 118.8 123.9
Allocation state accounting, federal accounting reports, personnel Services
training, contracts, and fiscal services provided by
Management Services (I/A transfer to Management
Services).
73169 Federal Indirect Rate Allocation subtotal: 113.0 118.8 123.9
73254 Dp Operations Alloc Allocation for Data Processing network and supportive  Intra-dept Data Processing 36.6 38.0 41.1
services (I/A transfer to Data Processing)
73254 Dp Operations Alloc subtotal: 36.6 38.0 41.1
73421 Sef Fuel A87 Allowed State equipment fleet fuel services (I/A transfer to Inter-dept State Equipment 13.4 17.8 17.8
DOT/PF) Fleet Admin
73421 Sef Fuel A87 Allowed subtotal: 13.4 17.8 17.8
73423 Sef Oper A87 Allowed State equipment fleet fixed cost services (I/A transfer to  Inter-dept State Equipment 5.0 7.6 7.6
DOT/PF) Fleet Admin
73423 Sef Oper A87 Allowed subtotal: 5.0 7.6 7.6
73424 Sef Svc/Prt A87 Alwd State equipment fleet maintenance and repair services  Inter-dept State Equipment 6.0 7.0 7.0
(I/A transfer to DOT/PF) Fleet Admin
73424 Sef Svc/Prt A87 Alwd subtotal: 6.0 7.0 7.0
73428 Sef F/C A87 Allowed State equipment fleet fixed cost services for equipment  Inter-dept State Equipment 10.8 13.3 13.3
replacement - portion A87 allowable (I/A transfer to Fleet Admin
DOT/PF)
73428 Sef F/C A87 Allowed subtotal: 10.8 13.3 13.3
73429 Sef F/C A87 Unallowd State equipment fleet fixed cost services for equipment  Inter-dept State Equipment 1.3 3.2 3.2
replacement - portion A87 unallowable (I/A transfer to Fleet Admin
DOT/PF)
73429 Sef F/C A87 Unallowd subtotal: 1.3 3.2 3.2
73805 IT-Non-Telecommunication Computer services Enterprise Productivity Rates (EPR) Inter-dept Admin 13.8 16.3 17.6
chargeback (I/A transfer to DOA)
73805 IT-Non-Telecommunication subtotal: 13.8 16.3 17.6
73806 IT-Telecommunication Telecommunications Enterprise Productivity Rates Inter-dept Admin 30.8 33.8 36.1
(EPR) and Private Branch Exchange (PBX) chargeback
(I/A transfer to DOA)
73806 IT-Telecommunication subtotal: 30.8 33.8 36.1
73809 Mail Centralized mail services chargeback (I/A transfer to Inter-dept Admin 0.3 0.5 0.5
DOA)
73809 Mail subtotal: 0.3 0.5 0.5
73810 Human Resources Human resources services chargeback (I/A transfer to  Inter-dept Admin 12.3 13.0 14.8
DOA)
73810 Human Resources subtotal: 12.3 13.0 14.8
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Inter-Agency Services

Department of Labor and Workforce Development

Component: Mechanical Inspection (346)
RDU: Labor Standards and Safety (113)
FY2014
Expenditure Account Service Description Service Type Servicing Agency FY2013 Actuals Management Plan FY2015 Governor
73811 Building Leases Building leases chargeback (I/A transfer to DOA) Inter-dept Admin 0.0 32.1 32.1
73811 Building Leases subtotal: 0.0 321 32.1
73812 Legal Legal services (I/A transfer to Law) Inter-dept Law 15 10.0 5.0
73812 Legal subtotal: 15 10.0 5.0
73813 Auditing Auditing services chargeback (I/A transfer to DOA) Inter-dept Admin 0.4 0.5 0.5
73813 Auditing subtotal: 0.4 0.5 0.5
73814 Insurance Risk management services chargeback (I/A Transfer to  Inter-dept Admin 0.4 0.5 0.5
DOA)
73814 Insurance subtotal: 0.4 0.5 0.5
73815 Financial State payroll and accounting system chargeback (I/A Inter-dept Admin 1.2 1.3 1.3
transfer to DOA)
73815 Financial subtotal: 1.2 1.3 1.3
73816 ADA Compliance Americans with Disabilities Act chargeback (I/A transfer Inter-dept Admin 0.3 0.3 0.3
to DOA)
73816 ADA Compliance subtotal: 0.3 0.3 0.3
73819 Commission Sales (1A State Travel Office (I/A transfer to DOA) Inter-dept Admin 1.0 11 11
Svcs)
73819 Commission Sales (IA Svcs) subtotal: 1.0 1.1 1.1
Mechanical Inspection total: 251.6 318.8 327.7
Grand Total: 251.6 318.8 327.7
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Component — Occupational Safety and Health

Component: Occupational Safety and Health

Contribution to Department's Mission

The Occupational Safety and Health component contributes to the department's mission by eliminating workplace
injuries, illnesses and deaths through a combination of consultation and enforcement functions.

Core Services

e Ensure compliance with occupational safety and health laws.
e Promote occupational safety and health.
e Ensure employees are protected using Alaska Occupational Safety and Health Standards.

Major Component Accomplishments in 2013

During FY2013, the Occupational Safety and Health component:

. Achieved 346 occupational safety and health enforcement inspections (a 27 percent increase over the prior
year) and 471 voluntary compliance consultation visits (a 15 percent increase over the prior year) at employer
worksites throughout Alaska.

. Continued the trend of reduced workplace lost time injury and illness rate across all industries in Alaska with
an overall reduction of almost 7 percent.

. Experienced a significant reduction in workplace lost time injuries rate in the construction and transportation
industries with a 17 percent decline in construction and 24 percent decline in transportation.

Key Component Challenges

The component experienced a significant reduction in federal revenues in FY2013 due to sequestration. The federal
Occupational Safety and Health Agency has warned that federal funds may be further reduced in federal fiscal year
2014.

Travel costs continue to increase, especially to rural Alaska. Travel is absolutely necessary to complete inspections.
Reduced inspections could lead to an increase in the number of uncorrected hazards in the workplace and may lead
to an increase in workplace accidents.

Another challenge is a reduction in participation in the Voluntary Protection Program (VPP) and the Safety and Health
Achievement Recognition Program (SHARP) experienced in FY2013. These are voluntary programs for outstanding

safety and health systems and performance. The cause of the reduction is not perfectly clear, but new program
coordinators have been assigned to help revive participation in FY2014.

Significant Changes in Results to be Delivered in FY2015

No significant changes in results to be delivered are anticipated.

Statutory and Regulatory Authority

Statutory Authority:
AS 08.52.010 - .100 Explosives Handlers
AS 18.31.010 - .500 Asbestos Health Hazard Abatement
AS 18.60.010 - .105 Prevention of Accidents
AS 18.63.010 - .100 Hazardous Painting Certification
AS 23.05.067(e) Worker Safety Account
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Component — Occupational Safety and Health

Administrative Regulations:

8 AAC 61.020 - .155 Inspection, Citations & Proposed Penalties
8 AAC 61.160 - .220 OSH Review Board

8 AAC 61.300 - .400 Variances

8 AAC 61.410 - .425 Consulting & Training

8 AAC 61.470 - .530 Discrimination

8 AAC 61.600 - .790 Asbestos Abatement Certification

8 AAC 61.800 - .890 Painting Certification

8 AAC 61.1010 - .1190 Occupational Safety and Health Standards
8 AAC 61.1930 - .1960 General Provisions

8 AAC 62.010 - .070 Explosives Handlers

Federal Regulations Authority:
Federal Regulations adopted by reference under AS 18.60.030:

29 CFR 1904.00 - .38 Recording and Reporting Occupational Injuries and
and 1904.40 - .46 llinesses
29 CFR 1910.5(c) and (d) Occupational Safety and Health Standards

1910.6-.7, 1910.12,
1910.19-1018, 1910.1020,
1910.1025-.1450

29 CFR 1926.10-.29 and Safety and Health Regulations for Construction
1926.31-.1152
29 CFR 1928.21-.1027 Occupational Safety and Health Standards for Agriculture
Federal Regulations adopted by reference under AS 18.31.020:
40 CFR 763 Appendix C Asbestos Model Accreditation Plan to Subpart E
40 CFR 61 Subpart M National Emission Standard Hazardous Air Pollutants
(NESHAP)

Contact Information

Contact: Grey Mitchell, Director
Phone: (907) 465-4855

Fax: (907) 465-6012
E-mail: grey.mitchell@alaska.gov
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Component — Occupational Safety and Health

Occupational Safety and Health
Component Financial Summary

All dollars shown in thousands

FY2013 Actuals FY2014
Management Plan

FY2015 Governor

Non-Formula Program:

Component Expenditures:

71000 Personal Services 3,457.2 3,860.4 3,764.6
72000 Travel 211.0 2915 2915
73000 Services 1,157.5 1,791.9 1,711.9
74000 Commodities 41.5 150.0 150.0
75000 Capital Outlay 0.0 0.0 0.0
77000 Grants, Benefits 0.0 0.0 0.0
78000 Miscellaneous 0.0 0.0 0.0
Expenditure Totals 4,867.2 6,093.8 5,918.0
Funding Sources:

1002 Federal Receipts 1,984.4 2,506.1 2,414.5
1003 General Fund Match 1,968.9 2,067.3 1,976.4
1004 General Fund Receipts 0.0 3.0 3.0
1005 General Fund/Program Receipts 0.0 12.6 12.6
1007 Interagency Receipts 336.0 310.8 3124
1157 Workers Safety and Compensation 577.9 1,194.0 1,199.1

Administration Account
Funding Totals 4,867.2 6,093.8 5,918.0

Estimated Revenue Collections

Description Master FY2013 Actuals FY2014 FY2015 Governor
Revenue Management Plan
Account
Unrestricted Revenues
Workers Safety & 51078 577.9 1,194.0 1,199.1
Compensation Admin
Unrestricted Total 577.9 1,194.0 1,199.1
Restricted Revenues
Federal Receipts 51010 1,984.4 2,506.1 2,414.5
General Fund Program 51060 0.0 12.6 12.6
Receipts
Interagency Receipts 51015 336.0 310.8 312.4
Restricted Total 2,320.4 2,829.5 2,739.5
Total Estimated Revenues 2,898.3 4,023.5 3,938.6
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Component — Occupational Safety and Health

Summary of Component Budget Changes
From FY2014 Management Plan to FY2015 Governor

All dollars shown in thousands

Unrestricted Designated  Other Funds Federal Total Funds

Gen (UGF) Gen (DGF) Funds
FY2014 Management Plan 2,070.3 1,206.6 310.8 2,506.1 6,093.8

Adjustments which will
continue current level of
service:
-Reverse Alaska State -6.1 0.0 0.0 -6.1 -12.2
Employees Association
One-Time Payment Sec22f
Ch14 SLA2013 (HB65) and
Secl12 Chl5 SLA2013
(HB66)
-FY2015 Salary Increases 15.8 0.0 25 15.0 33.3
-FY2015 Health Insurance -5.0 0.0 -0.9 -4.8 -10.7
and Working Reserve Rate
Reductions

Proposed budget

decreases:

-Delete Two Long Term -95.6 0.0 0.0 -95.7 -191.3
Vacant Positions (07-2002
and 07-2073)

Proposed budget

increases:

-Occupational Safety and 0.0 5.1 0.0 0.0 5.1
Health Salary Increases
Reflected in Mechanical
Inspection

FY2015 Governor 1,979.4 1,211.7 312.4 2,414.5 5,918.0
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Component — Occupational Safety and Health

Occupational Safety and Health
Personal Services Information

Authorized Positions Personal Services Costs
FY2014
Management FY2015
Plan Governor | Annual Salaries 2,442,748
Full-time 40 38 | COLA 33,131
Part-time 0 0 | Premium Pay 22,205
Nonpermanent 0 0 | Annual Benefits 1,456,585
Less 4.84% Vacancy Factor (191,527)
Lump Sum Premium Pay 0
Board Honoraria 1,452
Totals 40 38 | Total Personal Services 3,764,594
Position Classification Summary
Job Class Title Anchorage Fairbanks Juneau Others Total
Administrative Officer Il 0 0 1 0 1
Director 0 0 1 0 1
Dol Safety Liaison 1 0 0 0 1
Industrial Hygienist 7 0 0 0 7
Micro/Network Tech Il 1 0 0 0 1
Occ Health and Safety Analyst 1 0 0 0 1
Office Assistant Il 3 0 0 0 3
Office Assistant IV 1 0 0 0 1
Program Manager, OSh 2 0 0 0 2
Project Assistant 1 0 0 0 1
Regulations Spec Il 0 0 1 0 1
Secretary 0 0 1 0 1
SIC Electrical Inspector 1 0 0 0 1
SIC Occ Safety and Compl 11 2 2 0 15
Training Specialist Il 1 0 0 0 1
Totals 30 2 6 0 38
Component Board Summary

Member Pay Per Budgeted Additional Total
Board Description Count Day Days Pay Cost

Occupational Safety and Health Review
Board 3 50.00 9 0.00 1,452.33
Total 1,452.33
FY2015 Governor Released December 12, 2013
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Component: Occupational Safety and Health (AR28420) (970)

RDU: Labor Standards and Safety (113)

Component Detail All Funds

Department of Labor and Workforce Development

FY2013 Actuals FY2014 Conference FY2014 Authorized FY2014 Management FY2015 Governor FY2014 Management Plan vs
Committee Plan FY2015 Governor
71000 Personal Services 3,457.2 3,964.3 3,983.1 3,860.4 3,764.6 -95.8 -2.5%
72000 Travel 211.0 291.5 291.5 2915 291.5 0.0 0.0%
73000 Services 1,157.5 1,669.2 1,669.2 1,791.9 1,711.9 -80.0 -4.5%
74000 Commodities 41.5 150.0 150.0 150.0 150.0 0.0 0.0%
75000 Capital Outlay 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
77000 Grants, Benefits 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
78000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 4,867.2 6,075.0 6,093.8 6,093.8 5,918.0 -175.8 -2.9%

Fund Sources:
1002Fed Rcpts (Fed) 1,984.4 2,498.3 2,506.1 2,506.1 2,414.5 -91.6 -3.7%
1003G/F Match (UGF) 1,968.9 2,057.7 2,067.3 2,067.3 1,976.4 -90.9 -4.4%
1004Gen Fund (UGF) 0.0 3.0 3.0 3.0 3.0 0.0 0.0%
1005GF/Prgm (DGF) 0.0 12.6 12.6 12.6 12.6 0.0 0.0%
10071/A Rcpts (Other) 336.0 309.4 310.8 310.8 312.4 1.6 0.5%
1157Wrkrs Safe (DGF) 577.9 1,194.0 1,194.0 1,194.0 1,199.1 5.1 0.4%
Unrestricted General (UGF) 1,968.9 2,060.7 2,070.3 2,070.3 1,979.4 -90.9 -4.4%
Designated General (DGF) 577.9 1,206.6 1,206.6 1,206.6 1,211.7 5.1 0.4%
Other Funds 336.0 309.4 310.8 310.8 312.4 1.6 0.5%
Federal Funds 1,984.4 2,498.3 2,506.1 2,506.1 2,414.5 -91.6 -3.7%

Positions:

Permanent Full Time 41 41 41 40 38 -2 -5.0%
Permanent Part Time 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0.0%

I?Y201§ Governor
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Occupational Safety and Health (970)
RDU: Labor Standards and Safety (113)
Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT NP
Record Title Type Services
el Changes From FY2014 Conference Committee To FY2014 Authorized xxxxxskkiaaikiikiksins
FY2014 Conference Committee
ConfCom 6,075.0 3,964.3 291.5 1,669.2 150.0 0.0 0.0 0.0 41 0 0
1002 Fed Rcpts 2,498.3
1003 G/F Match 2,057.7
1004 Gen Fund 3.0
1005 GF/Prgm 12.6
1007 I/A Rcpts 309.4
1157 Wrkrs Safe 1,194.0
Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) and Sec12 Ch15 SLA2013 (HB66)
Atrin 12.2 12.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 6.1
1003 G/F Match 6.1
The Alaska State Employees Association, representing the general government unit, negotiated a lump sum payment of $755 less mandatory deductions, per
employee in pay status on July 1, 2013. The lump sum will be paid in the second pay period of August 2013.
Compensation of Non-Covered Employees Ch47 SLA2013 (SB95) (Sec2 Ch14 SLA2013 P43 L10 (HB65) and Sec2 Ch15 P8 L10 (HB66))
FisNot 6.6 6.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 1.7
1003 G/F Match 35
1007 I/A Rcpts 1.4
SBO95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by
collective bargaining agreements.
Subtotal 6,093.8 3,983.1 291.5 1,669.2 150.0 0.0 0.0 0.0 41 0 0
el weeeeekk - Changes From FY2014 Authorized To FY2014 Management Plan  *** * *
Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 -122.7 0.0 122.7 0.0 0.0 0.0 0.0 0 0 0
Transfer authority from personal services to pay anticipated services expenses and meet vacancy guidelines. The remaining personal services authority is
sufficient to cover anticipated expenses.
Delete Long Term Vacant Safety Compllance Offlcer (07-2082)
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Delete long term vacant Safety Compliance Officer (07-2082); effective October 1, 2013. The duties of this position have been absorbed by other staff.
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Occupational Safety and Health (970)
RDU: Labor Standards and Safety (113)

Positions
Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits  Miscellaneous PFT PPT
Record Title Type Services
Subtotal 6,093.8 3,860.4 291.5 1,791.9 150.0 0.0 0.0 0.0 40 0
“““““““““““““““““ Changes From FY2014 Management Plan To FY2015 Governor ok
Reverse Alaska State Employees Association One-Time Payment Sec22f Ch14 SLA2013 (HB65) 